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NICE 2

(KARJEROS PROJEKTAVIMO
IR KONSULTAVIMO
KARJERAI INOVACUY
TINKLAS EUROPOJE):
TIKSLAI, VEIKSMAI IR
REZULTATAI

NICE trumpinys naudojamas kalbant apie kar-
jeros projektavimo ir konsultavimo karjerai
inovacijy tinkla Europoje. Sis projektas pra-
détas vykdyti po 2009 m. Heidelberge vykusio
parengiamojo susitikimo, skirto Erasmus tin-
klams. Paraigka $io projekto vykdymui buvo
patenkinta, todél tinklui Europos Komisija
paskyré pirmajj finansavimg. Finansavimas
skirtas trims metams, pradedant 2009 m.
rugséjo mén. Sis etapas vadinamas NICE 1
(Network for Innovationa in Career Guid-
ance and Counselling in Europe) projektu. Po
$io etapo iSkart seké antrasis projekto etapas,
kuriam vélgi skirtas trijy mety finansavimas.
Jis baigsis 2015 m. rugséjo mén. Nattralu, kad
$is projekto etapas pavadintas NICE 2.

NICE yra institucinis tinklas, turintis 45
partnerius 28 Europos valstybése. Tinklo part-
neriai yra auk$tojo mokslo institucijos, sia-
lanc¢ios arba netolimoje ateityje ketinancios
sitilyti akademinj laipsnj suteikiancias kar-
jeros projektavimo ir konsultavimo karjerai
programas, bei institucijos, vykdancios tyri-
mus $ioje srityje. Bendri $io tinklo tikslai yra
padéti rengti akademinj laipsnj suteikiancias
programas karjeros projektavimo srityje ir
gerinti jy kokybe Europoje.

Antrojo projekto etapo metu NICE tinklo
nariai jsitrauké j keleta veikly, skatinanciy
akademinj bendradarbiavimg karjeros pro-
jektavimo ir konsultavimo karjerai srityje.

NICE 2

(NETWORK FOR
INNOVATION IN CAREER
GUIDANCE AND
COUNSELLING IN EUROPE):
AIMS, ACTIONS AND
OUTCOMES

NICE stands for Network for Innovation in
Career Guidance and Counselling in Europe.
It has been founded in 2009 in a preparatory
meeting for Erasmus Networks Application
in Heidelberg. The application was success-
ful and the network got a first co-financ-
ing fund from European Commission. The
funding period covered 3 years from Sep-
tember 2009 and this phase is called NICE
1 project. It has been directly followed by a
second 3-years-funding period that will end
by September 2015. Naturally this project got
a title NICE 2.

NICE is an institutional network and in-
volves now 45 partners from 28 European
countries. The involved partners are higher
education institutions that already offer or
intend to establish in the near future aca-
demic degree programs in career guidance
and counselling as well as organisations
that engage in related research. The overall
goals of the network are: support the quality
development and setting-up of degree pro-
grammes around Europe and work towards
the professionalization of career guidance
and counselling.

In the period of the second funding the
members of NICE engage in several activities
to enhance academic cooperation in the field
of career guidance and counselling.
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Svarbiausi siektini rezultatai yra $ie:

« parengti bendrg memorandumg, kur ba-
ty aiskiai nurodomas aukstojo mokslo vaid-
muo karjeros projektavimo ir konsultavimo
karjerai srityse;

« pagristi bendras kertines gaires rengiant
karjeros projektavimo ir konsultavimo karje-
rai specialistus (t. y. pagrindiniai NICE kom-
petentingumai);

o veiklos, skatinancios  projekte
dalyvaujanciy institucijy déstytojy, tyréjy ir
studenty mainus;

o sukurti tvarig infrastruktarg, jskaitant
interneting bendruomeng¢ ir duomeny baze,
leidziancig vystyti tinklus ateityje.

Organizaciné NICE tinklo struktira su-
kurta taip, kad aktyviai skatinty auksciau pa-
minéty tiksly jgyvendinima. Atskiros darbo
grupés yra atsakingos uz taip vadinamyjy
»projekty“ igyvendinimg, jskaitant NICE mo-
bilumo skatinimg, naujo metodinio vadovo
isleidima ir socialiniy dalininky informavima
platinant naujienlai$kius. Valdymo grupé
ripinasi diskusijomis ir pacia tinklo tiksly
ir veiksmy strateginés krypties koncepcija.
Vis tik daugeliu atveju galutinis sprendimas
priimamas po konsultacijy su visais NICE
nariais. Plokscia hierarchija yra pagrindinis
$§ios organizacinés struktiros aspektas, nes
atspindi organizacinés kultiiros troskima, kur
vyrauty lygybé ir kiekvienas NICE bendruo-
menés narys buty laikomas vertybe.

NICE 2 programos jgyvendinimo metu
atskiros tinklo grupés suorganizavo eile tarp-
tautiniy seminary. Taip pat surengtos trys eu-
ropinio masto konferencijos. 2013 m. geguzés
ménesj Stambulo technikos universitete
(Turkija) surengta 4-oji NICE konferencija.
Ji buvo skirta tinklo nariy atliktoms veikloms
pristatyti pagal tikslus, suformuluotus antro-
jo finansavimo etapo paraiskoje.

5-0ji NICE konferencija ,,Europos vir§ianiy
susitikimas dél basimos darbo jégos karjeros
srityje plétotés“ (angl: “European Summit
on Developing the Career Workforce of the
Future”) vyko Jungtinéje Karalystéje 2014 m.

The most important outcomes are:

o the formulation of a joint memorandum
on the role of higher education in career guid-
ance and counselling,

« the development and testing of common
points of reference for the academic training
of career guidance and counselling profes-
sionals (e.g. the NICE Core Competences),

« activities to support the exchange of lec-
turers, researchers and students between the
participating institutions, and

« the development of a sustainable infra-
structure for future networking, including an
online community and database.

The organisational structure of NICE has
been designed to actively support the achieve-
ment of the goals and objectives mentioned
above. Setting of the focus and implementa-
tion of so called “projects” like fostering the
NICE mobility, publishing of the new Hand-
book and keeping the stakeholders informed
through the Newsletter is a responsibility of
the single work groups. The Steering Group
cares about a discussion and conception of
the strategic direction of the aims and actions
of the network, but in most cases the last deci-
sion is made only after the consultation with
all or NICE members. The flat hierarchy is a
core aspect of the organisational structure as
it reflects an aspiration for the particular or-
ganisational culture characterised by equal-
ity and recognized value of each member of
NICE community.

The NICE 2 programme is accompanied
by many international workshops of the
single work groups and three large network
wide conferences. In May 2013 the 4th NICE
conference has been held in Turkey and host-
ed by Istanbul Technical University (ITU).
This conference served for orientation of the
network members in line with the work pro-
gramme settled by the application for the sec-
ond funding period.

The 5th NICE conference “European Sum-
mit on Developing the Career Workforce of
the Future” took place in the United King-
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rugséjo 3-4 d. Konferencija surenges Canter-
bury Christ Church universitetas (CCCU)
ir NICE tinklas kvieté karjeros projekta-
vimo ir konsultavimo karjerai specialisty
akademiniu rengimu ir tyrimais $iose srityse
besidomincius asmenis (politikus, profesiniy
asociacijy narius ir specialistus rengianciy bei
tyrimus atliekanciy institucijy atstovus) pa-
sidalinti savo idéjomis ir sprendimais bei dis-
kutuoti pagrindinémis karjeros projektavimo
ir konsultavimo karjerai temomis. Pagrin-
diniai klausimai, spresti $io susitikimo metu
buvo Sie: kokio tipo karjeros konsultanty
reikés ateityje? Kaip reikéty juos rengti? Ko-
kie tyrimai batini, norint toliau vystyti ir to-
bulinti $ig sritj?

Po $io susitikimo jvairiais kanalais pradétas
platinti atviras kvietimas dalyvauti viesoje dis-
kusijoje Europos kompetentingumy standar-
ty (EKS) klausimais, taip siekiant pritraukti
kiek galima daugiau potencialiy dalininky.
Vienas svarbiy zingsniy NICE tinklo veik-
loje yra isleisti pasitlymy, tobulinant EKS,
santrauka, kuri galéty pasitarnauti rengiant
kompetentingumais gristas studijy progra-
mas, skirtas karjeros projektavimo specialis-
tams rengti.

Geriausias biidas susisiekti su NICE tin-
klu, domeétis jo veikla ir publikacijomis yra
sekti naujienas NICE tinklalapyje www.nice-
network.eu arba apsilankyti internetiniame
puslapyje http://journals.ub.uni-heidelberg.
de/index.php/nice ir uzsiprenumeruoti NICE
naujienlaiskj.

dom. From September 3-4 in 2014 the host
institution Canterbury Christ Church Uni-
versity (CCCU) and NICE invited a wide
range of actors interested in the academic
training and research in career guidance and
counselling (including policy-makers, mem-
bers of professional associations, and repre-
sentatives of research and training institu-
tions) to exchange their ideas and solutions
and discuss about the main topics of the CGC
field. The key questions of the summit were:
What kind of career counsellors are needed
in the future, how they should be trained, and
what kind of research is necessary to develop
our field further?

After the Summit an open call for par-
ticipation in a public consultation on Euro-
pean Competence Standards (ECS) has been
started and disseminated through different
channels aiming to reach as many potential
contributors as possible. One of the next big
steps of the network will be a publication of
the summary of the feedback gathered on a
proposal of the ECS that could become a use-
ful tool for developing a competence and out-
put oriented study programmes for the coun-
sellors in the field of career and world of work
related guidance.

The best way get in touch with NICE and to
stay up-to-date with network’s activities and
publication is follow the news on the NICE
website: www.nice-network.eu or to sub-
scribe to NICE Newsletter under: http://jour-
nals.ub.uni-heidelberg.de/index.php/nice
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KARJEROS PROJEKTAVIMO
IR KONSULTAVIMO
KARJERAI

INOVACIUY TINKLO
EUROPOJE (NICE)
MEMORANDUMAS

[VADAS

2013 m. geguzés ménesj Europos karjeros
projektavimo ir konsultavimo karjerai ino-
vacijy tinklas (NICE) pradéjo rengti jo mi-
sija ir tapatybe aprasantj memorandumg.
Memorandumo projektas buvo parengtas po
14 ménesiy trukusiy diskusijy NICE tinkle.
Kanterburio mieste (JK) 2014 m. jvykusio
auksciausio lygio susitikimo tikslas buvo ap-
tarti ir paskelbti Memorandumo tekstg kaip
svarby musy disciplinos tolesnés plétros
gaires.

Karjeros projektavimo ir konsultavimo
karjerai akademinio rengimo ir tyrimy srityje
Memorandumas formuluoja tris pagrindines
problemas, kurias reikés iSspresti ateityje.
Tai:

o aukstos kokybés, kompetentingumais
grindziamas karjeros paslaugy teikéjy akade-
minis rengimas;

o karjeros projektavimo ir konsulta-
vimo Kkarjerai tyrimy tarpdiscipliniskumo,
profesionaliy  tyréjy rengimo ir jy
bendruomenés plétoté;

o atskirties tarp tyrimy, teorijos, praktikos
ir politikos mazinimas bei esamo skirtingy
$ios srities veikéjy bendradarbiavimo gerini-
mas.

Kuriant NICE Memoranduma,
dviejy strateginiy tiksly:

1. Karjeros projektavimo kaip akademinés
disciplinos plétotés skatinimo Europoje jos
bendruomenés nariy tarpe, suteikiant Siai dis-
ciplinai gyvybingumo. Turime omeny indivi-

siekta

MEMORANDUM

ON NETWORK FOR
INNOVATION IN CAREER
GUIDANCE AND
COUNSELLING IN EUROPE
(NICE)

INTRODUCTION

In May 2013, the Network for Innovation in
Career Guidance and Counselling in Europe
(NICE) started to formulate a Memorandum,
describing its mission and identity. The draft
Memorandum is the result of diverse com-
munication within the NICE network over
the last 14 months. The Canterbury Summit
(UK) 2014 aims to discuss, finalize and pub-
lish this text as an important source for the
future of our field.

The Memorandum on the Future of Aca-
demic Training and Research in Career
Guidance and Counselling articulates three
central needs for the professionalization of
career guidance and counselling, which need
to be tackled in the near future:

o the need for high quality, competence-
based academic training of career guidance
and counselling practitioners;

o the need for interdisciplinary research
on career guidance and counselling, the
training of excellent researchers and setting
up a research community;

o the need for bridging the gaps between
research, theory, practice and policy, and to
enhance existing cooperation between the
different actors in the field.

The development of the NICE Memoran-
dum follows two strategic goals:

1. Fostering the development an academic
discipline of career guidance and counselling
in Europe, and a community, which fills this
discipline with life. In this sense, it addresses
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dualius asmenis ir organizacijas, vykdancius
tyrimus ir moksliskai pagristg karjeros paslau-
gy teikéjy rengimg. Memorandumas skatina
$ig bendruomene veikti organizuotai, sieki-
ant karjeros projektavimo ir konsultavimo
karjerai tyrimy bei akademinio rengimo meis-
triSkumo, novatoriskumo ir kokybés.

2. Bendradarbiavimo tarp akademinés ben-
druomenés ir socialiniy dalininky plétotés,
siekiant, kad karjeros projektavimas ir konsul-
tavimas karjerai tapty profesija, tampriau
bendradarbiauty tarpusavyje akademinés
bendruomenés, karjeros paslaugy teikéjai
ir jy profesinés asociacijos, politikai, karje-
ros paslaugy tarnybos, giminingy discipliny
aukstojo mokslo ir tyrimy jstaigos.

Memorandumas abiem auksc¢iau nurody-
tais tikslais aiSkiai pateiks bendrg supratima,
kaip turéty plétotis akademinis rengimas ir
tyrimai karjeros projektavimo ir konsultavi-
mo karjerai srityje, kokias problemas reikéty
i$spresti siekiant sékmingy veiklos rezultaty.
Memorandumas taip pat turéty padéti so-
cialiniams dalininkams geriau suprasti, kaip
galima buty efektyviau bendradarbiauti su
akademine bendruomene karjeros projek-
tavimo ir konsultavimo karjerai srityje, kad
buty pasiekti bendri tikslai. Memorandumu
taip pat siekiama pateikti pasitlymus, kaip
akademiné bendruomené galéty prisidéti
prie masy srities plétros.

AKADEMINIS RENGIMAS IRTYRIMAI
KARJEROS PROJEKTAVIMO BEI
KONSULTAVIMO KARJERAI SRITYJE:
MEMORANDUMAS ATEICIAI

NICE ragina visus mokslininkus, aukstojo
mokslo jstaigy atstovus, visus karjeros pa-
slaugy teikéjus, profesines asociacijas ir poli-
tikus, dirbancius karjeros projektavimo ir
konsultavimo karjerai srityje (KPKK), akty-
viai prisidéti prie trijy veiklos sri¢iy toliau
plétojant KPKK Europoje.

individuals and organisations involved in
research and scientifically based training re-
lated to career guidance and counselling. The
memorandum calls for this community to act
as an organized movement for excellence, in-
novation and quality in research and training
related to career guidance and counselling.

2. Enhancing the cooperation between the
academic community and its stakeholders. In
order to contribute to the professionaliza-
tion of career guidance and counselling, the
academic community needs to work together
with practitioners and their professional as-
sociations, relevant policy-makers, career ser-
vices, higher education institutions, research
institutions, connected academic disciplines
and professions need to work together.

For both of these purposes, the memoran-
dum shall articulate a common understand-
ing of how academic training and research in
the field of career guidance and counselling
should develop, which challenges need to be
overcome, and how we can work together to
be successful. The memorandum shall give
stakeholders additional orientation in think-
ing about how they can collaborate with
the academic career guidance and counsel-
ling community to achieve common goals.
Furthermore, the Memorandum aims at pro-
viding suggestions on how the academic com-
munity can contribute to the development of
our field.

MEMORANDUM ON THE FUTURE
OF ACADEMICTRAINING AND
RESEARCH IN CAREER GUIDANCE
AND COUNSELLING

NICE calls upon all scholars and represen-
tatives of higher education institutions, all
practitioners, associations and policy makers
working in the field of Career Guidance and
Counselling (CGC) to contribute actively to
three fields of action for the future develop-
ment of CGC in Europe.
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KOMPETENTINGUMAIS GRINDZIAMOS
AUKSTOS KOKYBES AKADEMINES
STUDIJOS

KPKK praktika reikalauja kokybisko kar-
jeros paslaugy teikéjy rengimo, derinancio
teorijg, praktikg ir tyrimus. Norédami pri-
traukti studijuoti motyvuotus studentus, tu-
rime pasidlyti aukstos kokybés akademines
studijas, kurios atverty sékmingos karjeros
galimybes. Skatinant kokybiska KPKK pa-
slaugy teikéjy rengima, NICE pateikia ben-
dras kertines gaires visy pakopy studijoms.
Mes siekiame parengti Europos kompetentin-
gumo standartg akademinéms KPKK studijy
programoms, atsizvelgdami j $iuolaikinius vi-
suomeniy i$$tkius, darbo rinkos poreikius ir
naujausias skirtingy akademiniy discipliny,
susijusiy su KPKK, Zinias. Kompetentingu-
mais grindziamos studijy programos sitlo
studijavimo galimybes, kai biuisimieji karje-
ros paslaugy teikéjai kaip aktyvis studentai
plétoja ne tik savo zinias ir mokéjimus, bet
jgyja ir bendruosius kompetentingumus, ver-
tybes bei pozitrius. Studijy programos turi
bati grindziamos susietomis teorijomis, ku-
rios leisty integruotai jgyti tyrimais pagristy
ziniy, praktiniy mokéjimy, inovatyviy mo-
kymo ir mokymosi metody.

Vadovaujantis atitinkamos JT deklaraci-
jomis, studijy programos turi skatinti visus
piliecius pilnavertiskai dalyvauti visuomenés
gyvenime, mokytis ir dirbti. KPKK studijy
programas sitlantys universitetai, norédami
sustiprinti moksline studijy baze, turéty
jkurti KPKK katedra. Neatsiejama tokiy stu-
dijy dalimi turi tapti tarptautinis mobilumas,
skatinantis pazangiy kultariniy perspektyvy
jsisavinimg ir novatoriskg akademiniy dar-
buotojy, studenty, karjeros paslaugy teikéjy
ir mokslininky profesinj tobuléjima.

INOVATYVUS TYRIMAI IR AUKSTOS
KOKYBES DOKTORANTUROS STUDIJOS

Siekiant pilny KPKK tyrimy galimybiy
iSnaudojimo, reikia didinti jy apimtj ir pripa-

HIGH QUALITY COMPETENCE-BASED
ACADEMIC TRAINING

CGC practice requires substantial training
combining theory, practice and research. To
attract motivated students we want to offer
high quality academic training, which opens
good career perspectives. To promote the
quality of academic training in CGC, NICE
provides common reference points for all
types of training. We aim to establish a Eu-
ropean competence Standard for academic
training in CGC programs, mirroring the
current challenges in societies, labour market
needs and the latest knowledge from differ-
ent academic disciplines that underpin CGC.
Competence-based training programs offer
learning opportunities where future practi-
tioners as active learners develop knowledge
and skills, but also more general competences,
values and attitudes. Training programs must
be based on coherent concepts that integrate
the acquisition of research-based knowledge,
practical training and innovative teaching
and learning methods.

In line with the relevant UN declarations,
training programs should promote the inclu-
sion of all citizens to participate fully in so-
ciety, education and work. To strengthen the
scientific basis of training, universities offer-
ing study programs in CGC should aim to es-
tablish a chair for CGC. Cross border mobil-
ity should be an integral part of such training
programs in order to facilitate new cultural
perspectives and the acquisition of innova-
tive approaches for academic staff, students,
practitioners and scholars.

INNOVATIVE RESEARCH AND
EXCELLENT DOCTORAL TRAINING

To live up to its full potential, research in
CGC needs to increase its scope, and become
acknowledged as a distinct discipline. As an
emerging discipline, CGC is based on estab-
lished disciplines and informed by an inter-
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zinti KPKK kaip atskirg moksline disciplina.
Naujai atsirandanti KPKK moksliné discip-
lina grindziama jau esan¢iomis mokslinémis
disciplinomis, atsizvelgiant j tarpdisciplininj
susitarimg dél tyrimy. Norédami pasiekti
zenklios misy srities tyrimy pazangos, siii-
lome sudaryti ir skatinti gyvybingus tyrimy
klasterius, kuriuose susipazintuméme su ati-
tinkamomis KPKK tyrimy metodologijomis
ir metodikomis, sukurtume ir patikrintume
naujus ir jau veikiancius konsultavimo karje-
rai modelius. Siekiant $io tikslo, reikia placiy
tarpdisciplininiy tyrimy darbotvarkéje nu-
matyti aktualias KPKK tyrimy problemas ir
tematikas. Ypatingas démesys turi bati skiria-
mas esamos atskirties tarp tyrimy ir praktikos
mazinimui, gerinant karjeros paslaugy teiki-
mo praktikos prieinamumg, veiksminguma
bei kokybe. Kvie¢iame misy srities moksling
bendruomene kurti ir toliau plétoti mokslinio
dalijimosi Ziniomis ir informacija formatus.
Kad tyrimuose baty padaryta zenkli pazan-
ga, turime uztikrinti aukstos kokybés KPKK
specializacija doktoranty rengime, paremti
pradedanciuosius mokslininkus, ypa¢ bend-
radarbiaujant skirtingy Saliy ir discipliny
aukstojo mokslo jstaigoms.

TYRIMUJ, PRAKTIKOS IR POLITIKOS
KOORDINAVIMAS

Kviec¢iame visus su KPKK susijusius vei-
kéjus, karjeros paslaugy teikéjus, politikus,
profesines asociacijas, tyrimy ir profesinio
rengimo jstaigas bei organizacijas jsitraukti
i intensyvy bendradarbiavima bei mainus.
Siekdami pagerinti KPKK kokybe bei pil-
niau i$naudoti esamas galimybes, kvie¢iame
imtis konkrec¢iy veiksmy: KPKK praktika
bei politika turi bati grindziamos tyrimy
rezultatais. Tyrimais grindziama praktika
pirmiausia turi bati siejama su taikomaisi-
ais tyrimais. Mes siekiame j tyrimy praktika
kaip jy dalyvius jtraukti karjeros paslaugy
teikéjus, ty paslaugy individualius naudoto-
jus bei organizacijas. Skatiname msy srities

disciplinary understanding of research. To
achieve substantial progress in our research,
we propose to form and foster lively research
clusters through which we exchange appro-
priate research methodologies for CGC, and
develop and test new and effective models for
career counselling. Towards this objective,
actual research needs and themes related to
CGC ought to be described in a broad in-
terdisciplinary research agenda. Particular
attention should be given to the reduction
of the gap that exists between research and
practice and to the provision of accessible,
effective and high quality input for practice.
We call upon the scientific community in our
field to establish and develop further scien-
tific formats of knowledge and information
sharing. To achieve sustainable progress in
research we need to ensure high quality doc-
toral training specialized on CGC supporting
novice scholars, especially throughcollabo-
ration across higher education institutions
from different countries and disciplines.

JOINT VENTURES OF RESEARCH,
PRACTICE AND POLICY

We invite all actors involved in CGC, prac-
titioners, policy makers, professional asso-
ciations, research and training organisations
to engage in intensive collaboration and ex-
change. To improve the quality of CGC and
to make its potential more visible, we call
for concrete actions: The practices and poli-
cies related to CGC need to be based on evi-
dence from research. Such a research-based
practice needs to be matched by practice-ori-
ented research. We strive to engage practice
in research by involving practitioners, users
and organizations as co-researchers in the
research processes. All scholars in our field
are asked to engage in a strong and positive
contact with the community of practice, or-
ganisations and networks. In particular we
will seek to establish opportunities for prac-
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mokslininkus stipriau ir pozityviau bendrauti
su praktikais, profesinémis asociacijomis bei
kitais profesiniais tinklais. Svarbu sudaryti
kuo palankesnes saglygas karjeros paslaugy
teikéjams ir pilie¢iy grupéms pasidalinti savo
ziniomis ir panaudoti jas teikiamy paslaugy,
politiniy sprendimy ir tyrimy kokybés ger-
inimui. Galiausiai, teikdami aukstos kokybés
akademines studijas, atlikdami inovatyvius
tyrimus ir aktyviai bendradarbiaudami su
socialiniais dalininkais, ypa¢ tais, kurie at-
stovauja pazeidziamas atskirties grupes, mes
sieksime KPKK suteikti profesijos statusa.
Teorijos, tyrimy, politikos ir praktikos rysj
vertiname kaip pagrindinj veiksmingo kar-
jeros projektavimo ir konsultavimo karjerai
plétotés pagrinda.

titioners and groups of citizens to share their
knowledge and to feed it into future prac-
tice, policy and research. Last but not least,
we will promote the professionalization of
CGC through high quality academic train-
ing, innovative research and active collabora-
tion with all relevant stakeholders, especially
those who represent vulnerable and margin-
alized groups. We view the relationship be-
tween theory, research, policy and practice as
central in the development of effective career
guidance and counselling.
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NICE parengé Europos akademinio rengi-
mo karjeros paslaugy teikéjy kompetentin-
gumo standartus (ECS) trijy specialisty gru-
péms, veikianc¢ioms karjeros projektavimo ir
konsultavimo karjerai (KPKK) srityje:

1. Karjeros pataréjai’ - tai asmenys, teiki-
antys  pagrindine informacija ir parama
zmonéms, susidurianciais su i$$ukiais savo
karjeros plétotés srityje. Tai gali buti déstytojai,
jdarbinimo vadybininkai, psichologai, so-
cialiniai darbuotojai ar viesieji administrato-
riai, kity profesijy atstovai. Jie néra karjeros
specialistai, t.y. jie neturi kvalifikacijos kar-
jeros srityje. Tai kitos srities profesionalai,
kurie vykdydami savo pagrindines funkcijas,
gali pasidlyti ir pagalbg karjeros klausimais.
Dazniausiai $ie Zmonés biina pirmieji, kuriy
klausiama patarimo. Jie turi sugebéti suteikti
pagrindine paramg ir pakankamai kokybiskus
patarimus karjeros klausimais bei iskart su-
prasti, ar Zzmogui bus naudos i$ profesionaliy
karjeros paslaugy. Atsizvelgiant i tai kompe-
tentingumo standartai apibréziami ir jiems.

2. KPKK specialistai — tai profesionaliis
karjeros paslaugy teikéjai, pvz., karjeros kon-
sultantai, jdarbinimo pataréjai, karjeros in-
struktoriai, mokyklos pataréjai, personalo dar-
buotojai, Svietimo ir konsultavimo pataréjai,
kiti karjeros srities darbuotojai. Jy veiklos fun-
kcijos susijusios tik su karjeros projektavimo
ir konsultavimo karjerai sritimi, savo darbu
Sie specialistai siekia padéti Zmonéms spresti
sudétingus karjeros issukius. Greta paramos,
kurig gali suteikti karjeros pataréjai, KPKK
specialistai yra pasirenge padéti Zmonéms,
patiriantiems daugiaaspektines sunkiai nu-
spéjamas Kkarjeros problemas, suprasdami,
kad sprendimai dél karjeros turés didele jtaka
jy klienty gyvenimui. Jie taiko jvairius kon-
sultavimo metodus, teikia specializuotas Zi-

! Verciant Europos akademinio karjeros paslaugy teikéjy

rengimo kompetentingumo standartus (ECS) NICE
rekomenduoja naudoti nacionalinéje kalboje priimtus
terminus, o ne versti pazodziui, ypa¢, kai naudojami to-
kie terminai, kaip karjeros pataréjas, KPKK specialistas
ar KPKK ekspertas.

NICE articulates the need for European
Competence Standards for the qualification
of three types of career practitioners::

1. Career Advisors' are important sources
of basic information and support for people
facing career-related challenges. Career Advi-
sors are teachers, placement managers, psy-
chologists, social workers or public admin-
istrators (among others). They are not career
professionals, but professionals in another
field, who offer some career support in addi-
tion to their main tasks and functions. Often
they are the first persons to whom people
come for advice. They should be able to of-
fer basic support and advice at a reliable level
of quality and immediately understand when
a person would benefit from professional
career services, which is why we also define
competence standards for them.

2. Career Professionals’ are dedicated to
CGC and see it as their vocation to support
people in dealing with complex career-relat-
ed challenges. They include career counsel-
lors, employment counsellors, career coach-
es, school counsellors, personnel developers,
educational or guidance counsellors (among
others). In addition to the basic support of-
fered by Career Advisors, Career Profession-
als need to be ready to support people who
are facing uncertainty, multi-faceted prob-
lems and unpredictable situations, knowing
that their career decisions could have a heavy
impact on their lives. They support the devel-
opment of strategic approaches, offer access
to highly specialized knowledge, and help
clients in facing stressful phases of transition
and projects of personal change.

3. Career Specialists are Career Profession-
als, who take on a larger responsibility for the

For purposes of translation, NICE recommends an adap-
tation of terminology to the local language and context
(instead of literal translation), especially relating to the
terms Career Advisor, CGC Professional and CGC Spe-
cialist.

Validity of terms “Career Professional” and “Career Spe-
cialist” should be wider discussed since both of them are
career professionals (Note of scientific editor of journal)
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nias spresdami sudétingas klienty karjeros ir
asmeniniy poky¢iy situacijas.

3. KPKK ekspertai — tai karjeros profesio-
naldis karjeros paslaugy teikéjai, prisiimantys
didesne atsakomybe uZ karjeros specialisty
rengima ir karjeros paslaugy plétote bei pa-
zanga. Kai kurie i§ jy susitelkia j praktinius
klausimus, pvz. karjeros paslaugy valdyma,
karjeros paslaugy kokybés gerinimo strategijy
karimg ar kity karjeros specialisty rengima.
Kiti plétoja karjeros tyrimus ar akademi-
nio karjeros pataréjy ir karjeros specialisty
rengimo kokybe. Greta $iy funkcijy KPKK
ekspertai taip pat privalo buti autoritetingi,
demonstruoti aukstg mokslinj ir profesinj in-
tegraluma konkrecioje KPKK srityje.

Visos trys karjeros paslaugy teikéjy grupés
yra labai svarbios, norint uztikrinti kokybiska
konsultavima ir patarimus mokymosi visg gy-
venimg klausimais, nepriklausomai nuo to,
ar Sie asmenys padeda spresti karjeros prob-
lemas dirbdami kaip kitos srities specialistai
(pvz., karjeros pataréjai), ar jie teikia profe-
sionalias karjeros paslaugas (KPKK specialis-
tai ir ekspertai). NICE nuomone, asmenims,
vykdantiems minéty trijy karjeros specialisty
grupiy veiklos funkcijas, reikalingi auksto lyg-
mens kompetentingumai. Todél NICE paren-
gé tris nuoseklius karjeros paslaugy teikéjy
kompetentingumo lygiuy projektus auksc¢iau
aptartoms Zmoniy grupéms.

NICE pabrézia, kad kiekviena i$ $iy karjeros
paslaugy teikéjy grupiy, norédama kokybiskai
veikti karjeros projektavimo ir konsultavimo
karjerai srityje, turi jgyti specialy akademinj
parengima. Kiekvienos karjeros paslaugy tei-
kéjy grupés darbas reikalauja auksto lygmens
autonomiskumo ir atsakomybeés (tai rodo jy
funkcijy ir darby sudétingumas), todél NICE
pasisako uz jy nuolatinj profesinj tobuléjima
bei mokymasi visg gyvenima. Kiekvienos kar-
jeros paslaugy teikéjuy grupés rengimas turi
buti siejamas su reflektavimo patirties jgijimu.

Karjeros pataréjy akademiniam rengimui
ir jy ankstesnio mokymosi iSdavoje jgyty
kompetentingumy pripazinimui NICE reko-

career profession and work towards the ad-
vancement of CGC in different ways. Some
of them concentrate on practical matters, e.g.
the management of career services, policy-
making or the supervision of career practitio-
ners. Others primarily engage in research and
development or academic training in CGC.
In addition to their ability to practice as Ca-
reer Professionals, Career Specialists need to
demonstrate substantial authority, scholarly
and professional integrity in a particular area
of career guidance and counselling.

All three types of services are of particular
importance for quality assurance in the pro-
vision of lifelong guidance and counselling,
whether they offer career support in addi-
tion to their primary occupation in another
field (Career Advisors), or as full career pro-
fessionals (Career Professionals and Career
Specialists). From the perspective of NICE,
increasingly high levels of competence are
necessary for people to fulfil the professional
functions and tasks of these three groups. For
this reason, NICE formulates competence
standards at these three consecutive levels of
practice in career guidance and counselling.

NICE stresses the need for each of these
groups to engage in specialized academic
training as an entry requirement for their
type of practice in career guidance and coun-
selling. Due to the high level of autonomy
and responsibility required for the practice of
each of these three groups, demonstrated by
the complexity of their tasks and functions,
NICE also pronounces their need to engage
in continuous professional development and
lifelong learning. Reflected practice should
be a prerequisite of training and certification
for practitioners of each type.

For the academic training and recognition
of prior learning of Career Advisor compe-
tences, NICE recommends reference to Level
6 of the European Qualification Framework
(EQF). Academic training could be as part
of, or offered in addition to Undergraduate
or Postgraduate certificates and degree pro-
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menduoja vadovautis Europos kvalifikacijy
sarangos (EKS) 6 ar 7 lygmeniu. Karjeros pa-
taréjy akademinis rengimas gali bati jtrauktas
arba sitlomas papildomai jvairiy specialisty
rengimo pirmosios ar antrosios pakopos, taip
pat laipsnj suteikianciose programose, ypac
skatintina jj igyti vadovaujancias pareigas
jvairiose profesijose uZimantiems asmenims,
taCiau neturéty buti suteikiamas Zemesniame
nei EKS 5 lygmenyje.

KPKK specialisty akademiniam rengimui
irankstesnio mokymosi metu jgyty kompeten-
tingumy pripazinimui NICE rekomenduoja
EKS 7 lygmens aukstojo mokslo programas,
pavyzdziui, specializuotas magistratiros ar
podiplomines studijas. KPKK specialisty Ze-
miausio lygmens akademinis rengimas turi
bati sitlomas per specializuotas bakalauro
programas (EKS 6).

grammes in diverse disciplines. It should also
be accessible for people in vocational leader-
ship positions, but should not be awarded at
a lower level than EQF 5.

For the academic training and recogni-
tion of prior learning of Career Professional
competences, NICE recommends full degree
programmes at EQF Level 7, for instance
specialized Master degrees or Postgraduate
Diplomas. At the lowest, academic train-
ing should be offered in terms of specialized
Bachelor programmes (EQF 6).

For the academic training and recognition
of prior learning of Career Specialist compe-
tences, NICE recommends reference to EQF
Level 8, e.g. as part of structured doctoral
training. At the lowest, training should be
provided in terms of specialized Postgraduate
certificates or Master Degrees (EQF 7).

BENDRIEJI KONSULTAVIMO KARJERAI
KOMPETENTINGUMAI3/ KOMPETENTINGUMAI /
GENERIC PROFESSIONAL | CAREER COUNSELLING
COMPETENCES* COMPETENCES

UGDYMO KARJERAI
KOMPETENTINGUMAI /
CAREER EDUCATION COMPETENCES

1. )vertinti galima
karjeros paslaugy
nauda asmenims,
bendruomenéms ir
organizacijoms, siekiant
geriau spresti esamus ir
atsirandancius karjeros

issakius. klausimus.

1. Sukurti klientams patikima,
pagarbia ir palaikancia aplinka, kad
jie galéty atvirai kalbéti apie savo
karjeros problemas ir kitus klausimus.
2. Identifikuoti kliento karjeros
problemos tipg atidziai isklausius
kliento iSsakytus rapescius ir

1. Paaiskinti vadovaujantis bendrais
standartais, kaip parengti praSymus
priimti j darba ar iSnaudoti mokymy
galimybes (gyvenimo aprasymai, laiskai,
pokalbiai).

2. Paaiskinti, kaip suzinoti apie
mokymosi ir jsidarbinimo galimybes bei
reikalavimus, nurodant tikslinei grupei
skirtus prieinamus saltinius.

1. Assess potential
benefits of career
services for individuals,
communities and
organizations to better
deal with existing and
emerging challenges.

questions

KARJEROS PATAREJAIS /CAREER ADVISORS®

1. Produce a confidential, respectful
and supportive environment for
clients to speak openly about

their career-related concerns and

2. Confirm the type of career-related
challenge a client is facing, based
on active listening to concerns and
questions voiced by client.

1. Explain how to prepare applications
for jobs and training opportunities
(CVs, letters, interviews) to the level of
general standards.

2. Explain how to learn about
educational and occupational options
and requirements, with reference to
available resources for the specific
target group.

w

NICE isskiria penkis profesinius vaidmenis, kurie apibrézia karjeros projektavimo ir konsultavimo karjerai praktika (zr.

2015 m. NICE vadova). Europos kompetentingumo standarty (ECS) sisteminimas vykdomas pagal $iuos penkis vaidmenis.
Bendrieji kompetentingumai sudaro galimybes adekvaciai vartoti atitinkamo lygmens profesinius kompetentingumus,

todél jie atlieka meta- kompetentingumy vaidmenj.
4

NICE distinguishes between five professional roles, which together define the scope of the career guidance and counselling

practice (see NICE Handbook 2015). The systemization of the European Competence Standards (ECS) follows the five
roles. The generic professional competences hold the other competences together as meta-competences and are relevant

for the practice of all roles

@

Karjeros pataréjai turéty bati pajégus pademonstruoti visus jy lygmeniui priskiriamus kompetentingumus.

¢ Career Advisors should be able to demonstrate all competences defined for the Career Advisor level.
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BENDRIEJI
KOMPETENTINGUMAI/
GENERIC PROFESSIONAL
COMPETENCES

KONSULTAVIMO KARJERAI
KOMPETENTINGUMAI /
CAREER COUNSELLING
COMPETENCES

UGDYMO KARJERAI
KOMPETENTINGUMAI /
CAREER EDUCATION
COMPETENCES

1. Parengti profesionalaus
bendravimo su klientu atvejj,
perziarint kliento poreikius,
profesinés paramos eiga ir
savo elgesj, vadovaujantis
profesionaliais ir etiniais
karjeros projektavimo

ir konsultavimo karjerai
standartais bei susijusiomis
teorijomis.

2. Parengti strategijas, kaip
iveikti savo asmeninius

ir profesinio vaidmens
vertybinius konfliktus dirbant
su skirtingo tipo klientais,
vadovaujantis profesionaliais
ir etiniais karjeros
projektavimo ir konsultavimo
karjerai standartais.

1. Nustatyti empatiniu j klienta
orientuotu interviu badu pagrindine
priezastj, kodél klientui reikia paramos.
2. Suformuluoti konsultavimo sutarties
su klientu pasidlyma, susiejant
pastarajj su kliento prioritetus ir
iSteklius atitinkanciais tikslais ir
metodais.

3. Nustatyti psichologinius ir iSorinius
isteklius, kuriuos galima panaudoti
siekiant taip padéti klientui susitvarkyti
su stresu, kad jis galéty toliau tobuléti.
4. Jvertinti kartu su klientais jy
sudétingy gyvenimo situacijy

prasme ir skirtingus informacijos

tipus, atsizvelgiant j jy interesus,
kompetentingumus ir kitus turimus
isteklius.

5. Taikyti tinkamus karybingo
problemy sprendimo, sprendimy
priémimo ir strateginio planavimo
modelius, atsizvelgiant j klienty
interesus, teikiama pirmenybe ir
iSteklius.

1. ]vertinti kartu su

klientais karjeros valdymo
kompetentingumus ir mokymosi
poreikius, taikant atitinkamus
instrumentus ir metodus.

2. Jgyvendinti ugdymo karjerai
mokymus, parenkant ir
parengiant mokymo metodus
bei strategijas, lanks¢iai
atliepiant konkrecios tikslinés
grupés nariy specifinius
mokymosi poreikius.

1. Produce a case study of

a professional interaction
with a client, reviewing the
client’s needs, the process of
professional support and their
own behaviour on the basis
of professional and ethical
standards for career guidance
and counselling and related
theories.

2. Develop strategies to
overcome personal role and
value conflicts while working
with clients from different
backgrounds, in alignment
with professional and ethical
standards for career guidance
and counseling.

KPKK SPECIALISTAI’ /CGC PRACTITIONERS®

1. Conclude a client’s main reason

for seeking support in an empathic
and respectful way, based on a client-
centred interview.

2. Formulate an offer for a counselling
agreement with a client, specifying
objectives and approaches that suit
the client’s priorities and resources.

3. Explore which psychological and
external resources are available to
support the client to cope with phases
of stress and achieving personal
growth.

4. Assess the meaning of complex

life situations and different types of
information together with clients,
based on their interests, competences
and other resources.

5. Apply suitable models for creative
problem-solving, decision-making
and strategic planning, based on the
interests and preferences of clients, as
well as their resources.

1. Assess the career management
competences and learning needs
together with clients, applying
appropriate instruments and
approaches.

2. Design career education
sessions, combining educational
contents and methods to
support members of a particular
target group, with flexibility to
respond to their specific learning
needs and behaviours in the
process.

KPKK specialistai turéty buti pajégis pademonstruoti visus jy ir karjeros pataréjy lygmeniui priskiriamus kompetentingu-

mus.

CGC Professionals should be able to demonstrate all competences defined for the Career Advisor level and the CGC Profes-

sionals level.
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BENDRIEJI
KOMPETENTINGUMAI/
GENERIC PROFESSIONAL
COMPETENCES

KONSULTAVIMO KARJERAI
KOMPETENTINGUMAI /
CAREER COUNSELLING
COMPETENCES

UGDYMO KARJERAI
KOMPETENTINGUMAI /
CAREER EDUCATION
COMPETENCES

1. Uztikrinti karjeros
pataréjy ir KPKK specialisty
akademinio rengimo kokybe
siekiant tarptautiniuose ir
nacionaliniuose kokybés
standartuose numatyty
studijy rezultaty.

2. Atlikti originalius tyrimus
ir plétoti fundamentalias su
karjera susijusias teorijas,
grieztai taikant mokslinius
standartus, bei, remiantis
gero bendravimo principais,
pristatyti tyrimy rezultatus
kitiems karjeros specialistams.
3. Pagristi tarpdisciplininiy
tyrimy ir studijy KPKK srityje
verte, vadovaujantis jvairiy
akademiniy discipliny
duomenimis ir empirinémis
ziniomis apie konkrecius
sunkumus, su kuriais
susiduriama, teikiant karjeros
paslaugas.

1. Sukurti konsultavimo karjeros
klausimais metodus ir priemones,
siekiant padéti specifiniy poreikiy
turin¢ioms tikslinéms grupéms,
sprendziant su jy karjera susijusias
praktines bei kitas problemas.

2. Jvertinti KPKK specialisty ir karjeros
pataréjy profesine veikla kartu
plétojant jy kompetentingumus bei
profesine savimone, specialy démesj
skiriant tarpkultdriniams ir etiniams
aspektams.

1. Sukurti konsultavimo

karjeros klausimais metodus

ir priemones, siekiant padéti
specifiniy poreikiy turin¢ioms
tikslinéms grupéms, sprendziant
su jy karjera susijusias praktines
bei kitas problemas.

2. Jvertinti KPKK specialisty

ir karjeros pataréjy profesine
veikla kartu plétojant jy
kompetentingumus bei
profesine savimoneg, specialy
démesj skiriant tarpkultdriniams
ir etiniams aspektams.

1. Provide academic training
to reach learning outcomes
according to international and
national quality standards
to assure the competence of
career advisors and career
professionals.

2. Conduct original research
and develop fundamental
theories on career-related
topics to inform evidence-
based practice, rigorously
applying scientific standards
and principles of good
communication.

3. Justify the value of
interdisciplinary research
and training in the field of
CGC based on the findings of
various academic disciplines
and empirical knowledge on
the particular challenges of
career services.

KPKK EKSPERTAI®/CGC SPECIALISTS™

1. Design career counselling
approaches and instruments to
support target groups with specific
needs in solving their career-related
problems, responding to verified
needs in practice.

2. Review the practice of CGC
practitioners and career advisors for
the development of their competence
and professional self-awareness in a
collaborative way, paying particular
attention to intercultural and ethical
aspect.

1. Develop methodologies

for measuring people’s career
management competences for
particular target groups, based
on scientific evidence and
methodology and verified needs
from practice.

2. Develop strategies, curricula
and training programmes

for improving the career
management competences of a
specific target group based on
actual needs of the target group
and relevant quality standards.

® KPKK ekspertai turéty buti pajégas pademonstruoti visus karjeros pataréjy ir KPKK specialisty lygmeniui priskiriamus
profesinius kompetentingumus, KPKK eksperto bendruosius kompetentingumus ir vieno ar keliy KPKK eksperto lygme-
niui priskiriamy vaidmeny profesinius kompetentingumus.

10 CGC Specialists should be able to demonstrate all competences defined for the Career Advisor and CGC Professional level,
as well as all generic professional competences at the CGC Specialist level and the competences of one or more professional
roles at CGC Specialist level.
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KARJEROS VERTINIMO IR
INFORMACIJOS TEIKIMO
KOMPETENTINGUMAI /
CAREER ASSESSMENT AND
INFORMATION COMPETENCES

KARJEROS

PASLAUGY VALDYMO
KOMPETENTINGUMAI /
CAREER SERVICE
MANAGEMENT COMPETENCES

SOCIALINIY SISTEMY JTAKOJIMO
KOMPETENTINGUMAI /

SOCIAL SYSTEMS INTERVENTION
COMPETENCES

1. Nurodyti tinklapius, jsivertinimo
jrankius ir kitus Saltinius,
suteikiancius informacijqg apie
karjera tikslinei klienty grupei,
atsizvelgiant j jy interesus,
sugebéjimus, mokéjimus,
kompetentingumus ir poreikiuss''.

1. Parengti ataskaita apie karjeros
paslaugy kokybe, vadovaujantis
specialiais kokybés kriterijais ir
standartais, taikomais karjeros
projektavimui ir konsultavimui
karjerai.

1. Suorganizuoti savanoriska
kliento susitikima su darbdaviu,
atsizvelgiant j kliento suformuotus
poreikius.

2. Priimti sprendima, grindziama
savo sugebéjimy jsivertinimu,
kada klientui suteikti reikalingg
parama arba nukreipti jj pas KPKK
specialistg ar kita profesionalia
tarnyba.

1. Identify websites, self-
assessment tools and other
sources which provide career
information for the particular
target group of the client,
responding to the explicit
interests, abilities, skills,
competences and needs they have
formulated'.

1. Report on the quality of career
services based on specific quality
criteria and standards for career
guidance and counseling.

1. Arrange a voluntary meeting of
a client with a placement-provider,
relating to the needs formulated
by the client

2. Judge when to make a referral
to a CGC practitioner or to another
professional service, based on
assessment of one’s own ability to
provide the support needed by a
client.

SYOSIAQY H33HVD/ IVIIUVLVd SOHIrdvH

't Rekomendacijy dél Europos akademinio karjeros paslaugy teikéjy rengimo kompetentingumo standarty (ECS) ieskokite
NICE vadovo II tome (2015): Europos akademinio karjeros specialisty rengimo kompetentingumo standartai.
12 For guidance, how to interpret the European Competence Standards (ECS), please consult NICE Handbook Volume II
(2015): European Competence Standards for the Academic Training of Career Practitioners.
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1. Jvertinti klienty poreikj 1. Sukurti tinkamus 1. Nustatyti bendras skirtingy
informacijai, atsizvelgiant j jy komunikacinius kanalus, kalbg ir socialiniy dalininky grupiy
interesus ir kompetentingumus, argumentus, siekiant pritraukti interesy perspektyvas r konkrecios
darbo rinkos poreikius, profesiniy atitinkamos tikslines grupés tikslinés grupés paramai (pvz.,

ir $vietimo sistemy ypatumus, narius konkreciai karjeros anksti paliekan¢iy mokykla
dominuojant informacijos paslaugy pasidlai. vaiky) ir sialyti, kaip sukurti bei
pertekliui, stereotipams, 2. Teikti karjeros paslaugas palaikyti tokias bendradarbiavimo
dezinformacijai ar informacijos strategiskai bendradarbiaujant struktdras (tinklo sukarimas).
trakumui®. su kitais socialiniais dalininkais 2. Pagrijsti konkretaus kliento

2. Parinkti moksliskai pagristus taip, kad jos pasiekty atitinkamas | atveju poreikj socialiniy dalininky
jsivertinimo metodus bei tikslines grupes. paramai ir pasiulyti elgsenos
priemones, kitus informacijos 3. Sukurti gerus profesinius strategija su socialiniais dalininkais
Saltinius, atitinkancius klienty santykius su klientais, kolegomis (pvz., tévais, darbdaviais,
informacinius poreikius. ir organizacijomis, siekiant viedosiomis jstaigomis), kad asmuo
3. Jvertinti kartu su klientu uztikrinti karjeros paslaugy galéty sékmingai plétoti karjera.
naudojant tinkama ir pagrjsta kokybe. 3. Parengti rekomendacijas,
karjeros vertinimo strategija, 4. Jvertinti teikiamas karjeros kaip jveikti su karjera susijusius

jo turimus konkredius isteklius, paslaugas ir jy organizavima bei konfliktus, saziningai jvertinus visy
interesus ar kitas savybes pasitlyti veiksmingas priemones | susijusiy dalyviy interesus.

bei pateikti kliento poreikius ju gerinimui, remiantis karjeros

atitinkancia informacija. projektavimo ir konsultavimo

karjerai kokybés standartais
bei specifiniy tiksliniy grupiy
poreikiy analize.

SYIANOILILOVYd D9/ IVLSITVIDAdS INd)

1. Assess informational needs 1. Construct appropriate 1. Identify common interests

of clients, regarding their communication channels, between the perspectives
interests and competences, language and arguments to of different stakeholders in

the relevant labour market, attract members of a particular supporting a particular target

and features of vocational and target group to a particular group (e.g. early school leavers), to
educational systems, to confront career service offer. propose how relevant cooperation
informational problems such as 2. Implement career services structures could be built up and
information overflow, stereotypes, | strategically in cooperation with maintained (networking).
disinformation, and lack of other relevant actors to reach 2. Justify a need for support and
information'. relevant target groups. propose a strategy in the case of
2. Select scientifically validated 3. Produce good professional an individual client in dealing with
methods and tools for self- relations with clients, colleagues relevant stakeholders (e.g. parents,
assessment, as well as information | and organisations to ensure employers, public institutions)
sources to satisfy the clients quality of career services. for the sake of the client’s career
informational needs. 4. Review career services and development.

3. Assess particular resources, their organisation on the basis 3. Devise recommendations on
interests or other relevant of quality standards for career how to overcome a career-related
characteristics of an individual guidance and counselling conflict, based on a fair evaluation
client using a suitable career and the need:s of their specific of the interests of all involved
assessment approach of high target groups, and propose parties.

validity in a collaborative way, to viable approaches for service

provide the client with personally enhancement, based on such an

relevant information. analysis.

13 ECS akcentuoja kompetentingumy sritj, todél nepateikiamos ai$kios nuorodos j Ziniy, profesiniy vertybiy, pozitriy ar

mokéjimy sritis. Netiesiogiai ECS skatina integracija daugiadiscipliniy ziniy pagrindu, jskaitant Zinias apie asmenis, grupes,

organizacijas, bendravima, zmoniy, politikos ir rinky skirtingumus, tvirtus profesinés etikos bei daugybe kity mokéjimy.

!4 The ECS concentrate on the domain of competence; hence, there are no explicit references to areas of knowledge, profes-
sional values and attitudes or skills. Implicitly, the ECS demand a strong multi-disciplinary knowledge basis, including
knowledge on individuals, groups, organizations, communication, diversity, politics and markets, as well as a strong profes-
sional ethic and a multitude of skills.
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1. Parengti karjeros vertinimo
strategijas ir priemones (testus,
anketas, skales ir pan.), kurie
padéty pagristai ir patikimai
nustatyti su karjera susijusiy
Zmoniy interesus, sugebéjimus,
kompetentingumus, motyvacija ir
kitas charakteristikas.

2. Sukurti karjeros informacines
sistemas, kuriose buty
susisteminta specifiné informacija
apie darbo rinkos, Svietimo ir
profesinio rengimo sistemas,
numatytos naujai atsirandancios
kryptys ir problemos, kurios
patenkinty paieskos modelius

ir atitinkamy tiksliniy grupiy
interesus.

1. Jvertinti karjeros paslaugy
vertinimo modeliy ir metody
kokybe, taikant inovatyvios

ir kompetentingos praktikos
standartus.

2. Jvertinti karjeros tarnyby
zmogiskuosius isteklius ir taikant
pagrjstas valdymo strategijas
uztikrinti teikiamy karjeros
paslaugy kokybe bei pastovuma,
jskaitant ir finansavima.

3. Jgyvendinti kokybés
uztikrinimo ir gerinimo sistema,
palaikant nustatytus kokybés
standartus ir bendradarbiaujant
su kitais socialiniais dalininkais
gerinti paslaugy kokybe.

1. Sukurti labiau jtraukiancias ir
veiksmingas socialiniy sistemy
koncepcijas, grindziamas

sistemy gebéjimu skatinti
socialinj teisinguma, uzimtuma ir
bendruomeniy, organizacijy bei
Zmoniy gerove, jvertinimu, bei
jas jgyvendinti bendradarbiaujant
su darbdaviais, politikais bei kitais
socialiniais dalininkais.

2. Sukurti regioninio, nacionalinio
ar tarptautinio lygmens
tarpsektorines ir tarpdisciplinines
koordinavimo strategijas bei
politikas bendradarbiaujant

su atitinkamais socialiniais
dalininkais.

1. Design career assessment
approaches and tools (tests,
questionnaires, scales etc.), to
provide a relevant and reliable
diagnosis of people’s career
related interests, abilities,
competences, motivations and
other characteristics.

2. Design career information
systems to systemize relevant
information on specific labour
markets, education and training
systems, and to anticipate
emerging trends and issues, to suit
the search patterns and interest of
relevant target groups.

1. Evaluate the quality of
techniques and program
evaluation models used in career
services, applying standards

and expertise on innovative and
effective practices.

2. Appraise human resources

of career services applying
appropriate management
approaches to ensure the quality
and sustainability of career
services provided, also in relation
to funding.

3. Implement a quality assurance
and development system to
secure relevant quality standards
and improve the quality of
services in a collaborative way
with other stakeholders.

1. Design concepts for more
inclusive and effective social
systems and their implementation
in collaboration with employers,
policy-makers and other
stakeholders, based on an
evaluation of the systems’

ability to foster social justice,
employment and the well-being
of communities, organisations and
individuals.

2. Design policies and strategies
the inter-sectorial and
interdisciplinary coordination

in cooperation with relevant
stakeholders at regional, national
or international level.

S1SITVID3dS 29D/ IVLYIdSHI IAdA

KPKK eksperty akademinis rengimas ir
ankstesnio mokymosi metu jgyty kompeten-
tingumy pripazinimui NICE rekomenduoja
vadovautis EKS 8 lygmeniu, pvz., jtraukti
studijas j struktarine doktorantirg. KPKK
eksperty rengimas turi buti siilomas per spe-
cializuotg magistratiirg ar podiplomines studi-
jas, t.y. ne Zemesniame kaip EKS 7 lygmenyje.

Kas yra ECS ir kokia jy nauda?

Europos akademinio karjeros paslaugy tei-
kéjy rengimo kompetentingumo standarty
(ECS) tikslas yra sukurti bendra sistems,
skatinancig akademinio karjeros paslaugy
teikéjy rengimo ir atestavimo profesionalumag

What are the ECS and what are their ben-
efits?

The objective of the European Competence
Standards (ECS) is to create a common refer-
ence framework, which promotes excellence
and quality development in the academic
training and certification of career practitio-
ners within the European Higher Education
Area. As a translation device, they shall also
improve the transparency, comparability and
validity of relevant qualifications awarded
in the different European countries. Their
implementation will promote the continuous
professional development of career practitio-
ners, increase the recognition of their com-
petences both nationally and internationally,
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bei kokybe Europos aukstojo mokslo erdvéje.
Standartai kaip bendra aiskinimo priemoné
pagerins skirtingose Europos $alyse suteikia-
my kvalifikacijy skaidruma, palyginamumg ir
pagristuma.

Standarty jgyvendinimas skatins karjeros
paslaugy teikéjy tolesnj profesinj tobuléjima,
didins jy kompetentingumy pripazinima na-
cionaliniame ir tarptautiniame lygmenyje bei
padés uztikrinti rengimo, tolesnio profesinio
tobuléjimo ir atestavimo kokybe karjeros pro-
jektavimo ir konsultavimo karjerai (KPKK)
srityje.

Kas turi dirbti su ECS? Kg vartotojai turéty
daryti su ECS?

ECS - tai savanoriska struktiira, todél ne-
taikomi jokie formalis teisiniai jos jvedimo
reikalavimai. Svarbiausi ECS vartotojai bus
aukstojo mokslo jstaigos, sitilanc¢ios kvali-
fikacijas karjeros projektavimo ir konsulta-
vimo karjerai srityje. 2018 m. yra rekomen-
duojamas terminas, kada aukstojo mokslo
jstaigos turéty pradéti siailyti karjeros projek-
tavimo ir konsultavimo karjerai studijy pro-
gramas, galincias susieti laipsnj suteikiancias
programas su ECS.

ECS nepakeicia nacionaliniy ar kity kvali-
fikacijy standarty karjeros projektavimo ir
konsultavimo karjerai srityje. Norédama su-
stiprinti Europoje suteikiamy karjeros spe-
cialistams kvalifikacijy sasajas ir skaidruma,
NICE kviecia visas institucijas, atsakingas uz
karjeros specialisty nacionalines kvalifikacijy
sgrangas susieti savo standartus ir gaires su
ECS ir dalyvauti toliau plétojant ECS.

Koks ECS rysys su Europos kvalifikacijy sg-
ranga (EKS) ir Europos aukstojo mokslo kva-
lifikacijy sgranga?

Dél auksty kompetentingumo reikalavimy,
taikomy karjeros projektavimui ir konsulta-
vimui karjerai, ECS galioja tik akademiniame
kvalifikacijy lygmenyje. Trumpalaikés auks-
tojo mokslo programos (pirmosios pako-
pos metu arba susijusios su ja), atitinkancios

and support the quality assurance of training,
further education and certification related to
career guidance and counselling (CGC).

Who shall work with the ECS? What should
users be doing with the ECS?

The ECS are a voluntary framework, so
there are no formal legal obligations for their
introduction. The primary users of the ECS
will be higher education institutions, which
offer qualifications in career guidance and
counselling. 2018 is the recommended target
date higher education institutions offering
study programmes in career guidance and
counselling to relate their degree programmes
to the ECS.

The ECS do not replace national qualifi-
cation standards and benchmarks for career
guidance and counselling. To enhance links
and transparency in Europe, NICE calls on
bodies in charge of national qualification
frameworks for career practitioners, as well
as relevant professional associations, to relate
their standards and benchmarks to the ECS
and to participate in the future development
of the ECS.

How do the ECS relate to the European
Qualifications Framework (EQF) and the
Framework for Qualifications of the European
Higher Education Area?

Due to the high competence requirements
associated to career guidance and counsel-
ling, the ECS only relate to the academic
qualification levels. Short-cycle higher educa-
tion offers (within or linked to the first cycle),
corresponding to EQF Level 5, should only
be offered for the training of Career Advisors.
Career Professionals should at least train for
practice through a full first-cycle programme
(EQF 6), preferably through a second cycle
programme (EQF 7). Career Specialist train-
ing should only be offered in terms of second
or third cycle training (EQF 7 or 8). No full
cycle programmes should be offered for the
training of Career Advisors.
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5 EKS lygmenj, turi bati teikiamos tik kar-
jeros pataréjy rengimui. KPKK specialistai
ir ekspertai turéty buti rengiami praktiniam
darbui bent pirmos pakopos dieniniy studijy
programose (EKS 6), ta¢iau pirmenybé turéty
buti teikiama antrosios pakopos programoms
(EKS 7). KPKK eksperty studijos turéty biti
sitilomos tik antrosios arba treciosios studijy
pakopos programose (EKS 7 arba 8). Karjeros
pataréjy rengimui neturéty bati sitlomos vi-
sos pakopos programos.

Kodél ECS siejami su kompetentingumais?

Kompetentingumai pateikia iSmatuojamus
aprasymus, kg atitinkama kvalifikacijg turintis
asmuo turéty sugebéti atlikti. Kompetentingu-
mai tiesiogiai siejami su pilie¢iy, klienty ir
darbdaviy poreikiais bei padeda geriau sude-
rinti déstyma, studijavimg ir vertinima su
darbo rinkos poreikiais. Daugiau informaci-
jos apie ECS taikyma rasite 2015 m. NICE
vadove. ECS neapibréziami studijy rezulta-
tai Ziniy, vertybiy, pozitriy ir mokéjimy at-
zvilgiais. Kompetentingumy i$skaidymas j
$iuos konkretesnius studijy rezultaty tipus
yra karybiskas procesas, dél kurio NICE pa-
sitlymai teikiami per NICE studijy turinio
sarangg (zr. 2012 m. NICE vadova).

Kg atstovauja NICE, pateikdama ECS?

NICE atstovauja daugiau nei 40 aukstojo
mokslo jstaigy, siilanciy laipsnj suteikiancias
programas ir rengianciy karjeros paslaugy
teikéjus 29 Europos $alyse, kurios gaudamos
finansing Europos Komisijos paramg dirba
drauge jau nuo 2009 m. Siame leidinyje at-
sispindi tik NICE pozitris. Europos Komisija
negali bati laikoma atsakinga uz bet kokj cia
pateiktos informacijos panaudojima.

Ar NICE suteikia kvalifikacijas?

Ne, ECS sudaro prielaidas kvalifikacijy
sistemos karjeros projektavimo ir konsul-
tavimo karjerai srityje sukarimui, kg NICE
ir remia. Be to, ECS siejami su Europos
kvalifikacijy saranga (EKS). Kvalifikacijas gali

Why do the ECS refer to competences?

Competences provide measurable descrip-
tions, of what a person holding a particular
qualification should be able to do. By relat-
ing directly to the needs of citizens, clients
and employers, competences support a bet-
ter match between teaching, learning and as-
sessment and labour market needs. For more
information on the application of the ECS,
please consult the NICE Handbook from
2015.

The ECS do not define learning outcomes
in terms of knowledge, values, attitudes or
skills. The translation of competences into
these more concrete types of learning out-
comes is a creative process, for which NICE
offers suggestions via the NICE Curricu-
lum Framework (see NICE Handbook from
2012).

Who does NICE represent in introducing
the ECS?

NICE represents more than 40 higher
education institutions offering degree pro-
grammes and promoting academic training
in career guidance and counselling from 29
European countries, who have been work-
ing together since 2009 with financial sup-
port from the European Commission. This
publication only reflects the views of NICE.
The European Commission cannot be held
responsible for any use which may be made
of the information contained therein.

Does NICE award qualifications?

No, the ECS form a sectorial qualification
framework for qualifications in career guid-
ance and counselling, which is promoted by
NICE and relates to the European Qualifi-
cations Framework (EQF). The awarding of
qualifications remains a matter of national
qualification bodies.

Does NICE aim at standardizing academic
training in career guidance and counselling?
No. With the ECS, NICE proposes a con-
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suteikti tik nacionaliniy valstybiy jgaliotos in-
stitucijos.

Ar NICE siekia standartizuoti akademinj
karjeros paslaugy teikéjy rengimg karjeros pro-
jektavimo ir konsultavimo karjerai srityje?

Ne. Per ECS NICE sialo minimaliy
reikalavimy karjeros paslaugy teikéjy kom-
petentingumams suvienodinimg visoje Eu-
ropoje. NICE gerbia aukstojo mokslo sistemy
ir jstaigy autonomijg ir skatina aukstojo
mokslo programy jvairove. ECS turéty veikti
kaip bendri atskaitos taskai, rengiant karje-
ros paslaugy teikéjus karjeros projektavimo
ir konsultavimo karjerai srityje. ECS reikty
aigkinti ir priderinti prie specifiniy regioniniy
ar nacionaliniy poreikiy.

Kokias teises pasilieka NICE dél ECS?

NICE pasilieka teise reguliariai atnaujinti
ECS ir skelbti ECS vertimus. NICE leidzia
naudotis ECS karjeros paslaugy teikéjy akred-
itavimui, rengimui ir atestavimui, taciau tokiu
atveju reikia nurodyti $altinj. Daugiau infor-
macijos rasite adresu www.nice-network.eu

Visos teisés priklauso Heidelbergo uni-
versiteto Edukologijos institutui Vokietijoje,
veikian¢iam NICE vardu. NICE pasilieka tei-
se reguliariai atnaujinti Europos kompeten-
tingumo standartus (ECS) ir skelbti vertimus.
LeidZziama naudotis ECS akreditavimo, studijy
ir atestavimo tikslais, taciau tokiu atveju reikia
nurodyti $altinj. Europos akademinio karje-
ros paslaugy teikéjy rengimo kompetentin-
gumo standarty kirimg finansavo Europos
Komisija pagal Mokymosi visa gyvenima pro-
gramg. I$reiksta nuomoné nebitinai atspindi
Europos Bendrijos poziirj, todél ji negali bati
laikoma atsakinga uz bet kokius ¢ia pateikia-
mus duomenis.

ECS trumpaja versija parengé: Johannes
Katsarov, Jukka Lerkkanen, Jacques Pouyaud
ir Kestutis Pukelis (abécélés tvarka)

sensus of minimal requirements for the com-
petence of career practitioners working in Eu-
rope. NICE respects the autonomy of higher
education systems and institutions, and pro-
motes the diversity of degree programmes.
The ECS are meant to be common points of
reference for the development of academic
training in career guidance and counselling,
which shall be interpreted and adapted ac-
cording to specific needs.

Which rights does NICE reserve concerning
the ECS?

NICE reserves the rights to actualize the
ECS regularly and publish translations. The
use of the ECS for purposes of accreditation,
training and certification is welcome, provid-
ed the source is acknowledged. For more in-
formation, please visit www.nice-network.eu

All rights reserved by Heidelberg Univer-
sity, Institute of Educational Sciences, Ger-
many, on behalf of NICE. NICE reserves the
rights to actualize the European Competence
Standards (ECS) regularly and publish trans-
lations. The use of the ECS for purposes of ac-
creditation, training and certification is wel-
come, provided the source is acknowledged.

The development of the European Com-
petence Standards for the Academic Training
of Career Practitoners has been co-funded by
the European Commission under the Life-
long Learning Programme. The views ex-
pressed do not necessarily reflect the position
of the European Community, which cannot
be held responsible for any of the information
presented here.

Short version of ECS was developed by Jo-
hannes Katsarov, Jukka Lerkkanen, Jacques
Pouyaud, and Kestutis Pukelis (in alphabeti-
cal order).

Contributors (in alphabetical order):
Graham Allan, Salim Atay, Toni Babarovic,
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Bendradarbiai (pagal abécéle): Graham
Allan, Salim Atay, Toni Babarovic, Mihaela
Badea, Stella Blondal, Randi Boelskifte
Skovhus, Baiba Briede, Cristina Ceinos, Anne
Chant, Banu Cirakoglu, Valérie Cohen-Sca-
li, Petya Dankova, Jean-Pierre Dauwalder,
Nikos Drosos, Maria Eduarda Duarte, Sif
Einarsdottir, Bernd-Joachim Ertelt, Elena
Fernandez, Lea Ferrari, Zuzana Freibergova,
Andreas Frey, Rebeca Garcia, Laura Gress-
nerova, Erik Hagaseth Haug, Lucy Hearne,
Lenka Hlouskova, Johannes Katsarov, Jaana
Kettunen, Istvan Kiss, Andrej Kohont, Alain
Kokosowski, Seija Koskela, Jolanta Kavale,
Monika Kukyte, Christine Lagabrielle, Jukka
Lerkkanen, Mia Lindberg, Anders Lovén,
Ande Magus, Koorosh Massoudi, Dione
Mifsud, Janet Moftett, Rachel Mulvey, Lijana
Navickiene, Sasa Niklanovic, Helle Norden-
toft, Laura Nota, Czestaw Noworol, Hazel
Reid, Janis Pavulens, Monika Petermandl,
Roberta Piazza, Peter Plant, Jacques Pouy-
aud, Ivan Prelovsky, Nathalie Prudhomme,
Kestutis Pukelis, Sauli Puukari, Margit Ram-
mo, Jérome Rossier, Jean-Jacques Ruppert,
Christiane Schiersmann, Nicolas Schopf, To-
rild Schulstok, Teresa Sgaramella, Despoina
Sidiropoulou-Dimakakou, Grzegorz Sikorski,
Luis Sobrado, Inita Soika, Salvatore Soresi,
Emil Stan, Tim Theeboom, Rie Thomsen,
Stefan Vendel, Inge Van Der Putten, Annelies
Van Vianen, Gudbjorg Vilhjalmsdéttir, Raimo
Vuorinen, Peter C. Weber, Frida Wikstrand,
Jan Woldendorp, Julia Yates ir Anda Zvigule.

Dékojame daugybei Zmoniy, pasidalinusiy
savo mintimis ir idéjomis 2014 m. rugséjo
meén. Canterbury (UK) vykusio Europos virsi-
niy susitikimo metu karjeros paslaugy teikéjy
rengimo ateityje klausimais, bei tiems, kurie
dalyvavo vieSose diskusijose dél pirmo Eu-
ropos kompetentingumo standarty projekto
2014 m. rugséjo — lapkri¢io ménesiais.

Daugiau informacijos rasite adresu www.
nice-network.eu

Mihaela Badea, Stella Blondal, Randi Boel-
skifte Skovhus, Baiba Briede, Cristina Cei-
nos, Anne Chant, Banu Cirakoglu, Valérie
Cohen-Scali, Petya Dankova, Jean-Pierre
Dauwalder, Nikos Drosos, Maria Eduarda
Duarte, Sif Einarsdottir, Bernd-Joachim Er-
telt, Elena Fernidndez, Lea Ferrari, Zuzana
Freibergova, Andreas Frey, Rebeca Garcia,
Laura Gressnerova, Erik Hagaseth Haug,
Lucy Hearne, Lenka Hlouskova, Johannes
Katsarov, Jaana Kettunen, Istvan Kiss, Andrej
Kohont, Alain Kokosowski, Seija Koskela,
Jolanta Kavale, Monika Kukyte, Christine
Lagabrielle, Jukka Lerkkanen, Mia Lindberg,
Anders Lovén, Ande Magus, Koorosh Mas-
soudi, Dione Mifsud, Janet Moffett, Rachel
Mulvey, Lijana Navickiene, Sasa Niklanovic,
Helle Nordentoft, Laura Nota, Czeslaw No-
worol, Hazel Reid, Janis Pavulens, Monika
Petermandl, Roberta Piazza, Peter Plant,
Jacques Pouyaud, Ivan Prelovsky, Nathalie
Prudhomme, Kestutis Pukelis, Sauli Puukari,
Margit Rammo, Jérome Rossier, Jean-Jacques
Ruppert, Christiane Schiersmann, Nicolas
Schopf, Torild Schulstok, Teresa Sgaramella,
Despoina Sidiropoulou-Dimakakou, Grze-
gorz Sikorski, Luis Sobrado, Inita Soika,
Salvatore Soresi, Emil Stan, Tim Theeboom,
Rie Thomsen, Stefan Vendel, Inge Van Der
Putten, Annelies Van Vianen, Gudbjorg Vil-
hjalmsdéttir, Raimo Vuorinen, Peter C. We-
ber, Frida Wikstrand, Jan Woldendorp, Julia
Yates, and Anda Zvigule.

We thank all the many people who shared
their comments and ideas with us during the
European Summit for Developing the Ca-
reer Workforce of the Future in Canterbury
(09/2014) and who participated in the public
consultation on the first draft of the European
Competence Standards from September to
November 2014!

For more information, please visit www.
nice-network.eu
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TARPTAUTINIS
DOKTORANTUROS
PROJEKTAS ,EUROPEAN
DOCTORAL PROGRAMME
IN CAREER GUIDANCE AND
COUNSELLING"” (ECADOC)

2013 m. pradétas jgyvendinti trijy mety
trukmés tarptautinis mokymosi visg gyve-
nimg programos finansuojamas projektas
»European Doctoral Programme in Career
Guidance and Counselling“ (ECADOC), Nr.
2013-3903-539608-LLP-1-2013-IT-ERAS-
MUS-EQR. Projekta koordinuoja Paduvos
universitetas (Italija), jam vadovauja profesoré
Laura Nota (Italija) kartu su mokslininky
komanda: Valérie Cohen-Scali (Prancuzija),
Rachel Mulvey (Anglija), Jérome Rossier
(Sveicarija), Rie Thomsen (Danija), Peter
Weber ir Johannes Katsarov (Vokietija).
Projekto partneriai: Vytauto DidZiojo uni-
versitetas (Lietuva), Paduvos univeristetas
(Ttalija), Maltos universitetas, Amsterdamo
universitetas (Olandija), ESVDC, Atény uni-
versitetas (Graikija), Islandijos universitetas,
Heidelberg universitetas (Vokietija) ir kt.

Projeko tikslas yra pagrjsti Europinés di-
mensijos karjeros projektavimo tyréjo rengi-
mo doktorantaros studijy pakopoje pro-
gramos rezultatus ir juos atitinkantj turinj,
remiantis minétu turiniu organizuoti vasa-
ros mokslines mokyklas jauniems tyréjams,
atliekantiems tyrimus karjeros projekta-
vimo srityje. Tuo paciu projektu siekiama
telkti naujuosius tyréjus j tinkla, skatinti jy
bendradarbiavimg kuriant ir jgyvendinant
ilgalaikius, placios apimties, tarptautinius
tyrimus ir skleidziant mokslinius rezultatus.
Tad dar vienas tiklas yra populiarinti karjeros
projektavimo discipling, kad ji tapty labiau
Zinoma ir pripazjstama.

Rugséjo 15-20 dienomis Italijoje, Padu-
vos universitete vyko pirmoji projekto va-

INTERNATIONAL

PROJECT FOR DOCTORAL
STUDIES ,EUROPEAN
DOCTORAL PROGRAMME
IN CAREER GUIDANCE AND
COUNSELLING” (ECADOC)

In 2013 the implementation of the interna-
tional project of 3 years duration “European
Doctoral Programme in Career Guidance and
Counselling” (ECADOC), No. 2013-3903-
539608-LLP-1-2013-IT-ERASMUS-EQR  fi-
nanced by the lifelong learning programme
was started. The project is coordinated by
the University of Padua (Italy) and super-
vised by the professor Laura Nota (Italy) to-
gether with the team of scientists consisting
of Valérie Cohen-Scali (France), Rachel Mul-
vey (England), Jérdme Rossier (Switzerland),
Rie Thomsen (Denmark), Peter Weber and
Johannes Katsarov (Germany). The project’s
partners are Vytautas Magnus University
(Lithuania), University of Padua (Italy), Uni-
versity of Malta, University of Amsterdam
(Holland), ESVDC, University of Athens
(Greece), University of Iceland, University of
Heidelberg (Germany), etc.

The projects goal is to substantiate the
programme’s outcomes of doctoral studies of
preparation of researcher of career guidance
in the European dimension, as well as the cor-
responding content; to organize the summer
scientific schools for young researches in the
area of career guidance following the afore-
mentioned content. Moreover, the project is
also used to gather the new researchers into
one network, to encourage their cooperation
in generation and implementation of long-
term, large-scale international researches, and
in spreading of the scientific results. Thus one
more goal is to popularize the discipline of ca-
reer guidance so that it became more widely
known and recognized.
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saros mokykla. Joje dalyvavo 27 doktoran-
tai i§ 19 Europos $aliy: Italijos, Suomijos,
Prancizijos, Lenkijos, Islandijos, Danijos,
Maltos, Sveicarijos, Vengrijos, Ispanijos, Bel-
gijos, Portugalijos, Didziosios Britanijos,
Graikijos, Svedijos, Latvijos, Lietuvos, Nyder-
landy ir Vokietijos. Sesiy dieny programoje
daug démesio buvo skirta tyrimy metodo-
logijai. Viena diena buvo skirta diskusijai
kokybiniy tyrimy tema, kurig vedé ir mode-
ravo profesoré Jenny Bimrose i§ Anglijos.
Kita diena, moderuojant profesoriui Wol-
fang Viechtbauer i§ Nyderlandy, buvo skirta
kiekybiniams tyrimams. Jis vedé praktinius
mokymus (teorija ir uzduotys) darbui su
programiniu produktu/programa ,R% kuri
dar gali bati vadinama ,,R kalba ir aplinka®
Programa skirta statistiniy duomeny analizei
(aprasomajai ir sprendziamajai statistikos sri-
tims). Nemaza dalis vasaros mokyklos laiko
buvo praleista jvairios sudéties darbo grupése
vystant idéjas tarptautiniy, didelés apimties
tyrimy ir jaunyjy tyréjy bendradarbiavimo
planavimui.

Siame amziuje labai svarbus kirybiskas
ir inovatyvus Zmogus, tad ir Sia tema buvo
nemazai kalbéta. Generuotos idéjos karje-
ros projektavimo srities inovacijoms: atlie-
kant tyrimus, dirbant su klientais, teorinéje
plotméje.

Doktoranty vasaros mokyklos metu labai
naudingas buvo darbas grupése, kai kiekvie-
nas i$ dalyviy turéjo galimybe pristatyti savo
teziy projekta ir gauti griztamajj rysi. Kito
Zmogaus pozilris buvo vertingas, nes padéjo
iSryskinti darbo pliusus, minusus ar pavojus,
kuriy pats doktorantas gal nejzvelgé, pama-
tyti galimybes ir alternatyvas, kurias dar gali-
ma buty iSnaudoti atliekant tyrimus bei ren-
giant disertacija. Tai buvo puiki terpé jaunyjy
mosklininky stabtel¢jimui, jsivertinimui ir
tolimesniy Zingsniy nusimatymui.

Vasaros stovyklos darbotvarkés jtemp-
tumas, rengiamy tyrimy temy pana$umas
sudaré galimybes pokalbiams, diskusijoms,
kasdieniams reflektavimams, neformaliam

The first summer school of the project was
hosted by the University of Padua (Italy) on
15-20 September. 27 doctoral researchers
from 19 European countries (Italy, Finland,
France, Poland, Iceland, Denmark, Malta,
Switzerland, Hungary, Spain, Belgium, Por-
tugal, Great Britain, Greece, Sweden, Latvia,
Lithuania, Netherlands and Germany) were
participating. The research methodology re-
ceived major attention in the programme of
six days. One day was dedicated to the dis-
cussions about qualitative researches. They
were conducted and moderated by Professor
Jenny Bimrose from England. The next day
was dedicated to the quantitative research-
es. It was moderated by the Professor Wol-
fang Viechtbauer from the Netherlands. He
conducted the practical workshop (theory
and tasks) related to work with the software
product / programme “R’, aka “R Language
and Environment”. The software is meant to
analyze the statistical data (descriptive and
decisive areas of statistics). A big part of the
summer school’s time was spent in the work
groups of different composition develop-
ing the ideas for international large-scale
researches and cooperation between young
researchers.

The creative and innovative person is very
important in this century, so this topic was
widely discussed. The ideas for innovations in
the area of career guidance were generated:
during researches, work with the customers,
and in the theoretical plane.

The work in groups in the summer school
of doctoral researchers was very beneficial.
Each participant had an opportunity to pres-
ent his/her project of theses and to receive a
feedback. The viewpoint of another person
was valuable because it helped to highlight
the advantages, disadvantages and hazards of
the works, which had not been seen by the
doctoral researchers, and to see the possibili-
ties and alternatives, which could be used for
researches and dissertation. It was an excel-
lent medium for the young scientists to stop,
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bendravimui, dalinimuisi idéjomis, tobuléji-
mui bei jvairiapusiskai pazvelgti i savo atlie-
kamus tyrimus.

Kita jaunyjy tyréjy vasaros mokykla pla-
nuojama 2015 mety vasara ParyZiuje. Joje
vél bus kuriamos galimybés mokytis, dalin-
tis Ziniomis ir patirtimi bei planuoti tolesnj
bendradarbiavima.

Diana Thasse Simo

Studijy kokybeés ir karjeros tyrimy grupés
tyréja

Tarptautinio doktorantiiros projekto
ECADOC vasaros mokyklos dalyvé

to assess themselves and to foresee the fur-
ther steps.

The intensive agenda of the summer
school and similarity of the topics of the proj-
ects under preparation created possibilities to
converse, to discuss, to reflect daily, to com-
municate informally, to exchange the ideas,
to improve, and to look into own researches
in versatile way.

The next summer school of young re-
searches is planned for summer 2015 in Paris.
It will create again the possibilities to learn, to
exchange knowledge and experience, and to
plan the further cooperation.

Diana Thasse Simo

Researcher of the Group of Study Quality
and Career Researches

Participant of the summer school

of international doctoral project ECADOC



PIRMOJI KARJEROS
PROJEKTAVIMO IR
KONSULATVIMO KARJERAI
VASAROS MOKYKLA
PADUVOJE

26 doktorantai tyréjai IS 15 Europos 3aliy
2014 m. rugséjo 15-20 d. Paduvoje (Italija)
dalyvavo pacioje pirmoje doktorantiiros mo-
kykloje, skirtoje konsultacijoms dél karjeros
ir profesiniam orientavimui. Ja organizavo Pa-
duvos universitetas. Tai pirmoji i$ trijy vasa-
ros mokykly, jeinanciy j ECADOC projekta,
kurio tikslas - sudaryti Europos karjeros pro-
jektavimo doktorantiiros programa. Projekta
nuo 2013 m. iki 2016 m. finansuoja Europos
Komisija.

I§ pradziy visus dalyvius pasveikino pir-
mosios vasaros mokyklos projekto moksliné
koordinatoré Laura Nota kartu su Paduvos
universiteto projekto patariamosios tarybos
nariu Salvatore Soresi ir dviem pagrindiniais
Paduvos universiteto atstovais Alberta Con-
tarello ir Egidio Robusto, o kitas patariamo-
sios tarybos narys Jean-Pierre Dauwalder
kreipési j dalyvius ESVDC (European Society
for Vocational Designing and Counselling)
vardu. Po $ilto doktoranty tyréjy sutikimo
projekto mokslinio komiteto nariai Valérie
Cohen-Scali, Johannes Katsarov, Rachel Mul-
vey, Jérome Rossier, Rie Thomsen ir Peter
Weber jiems pristaté programg. Doktoran-
tai tyréjai buvo paskatinti geriau susipazinti,
pristatyti vieni kitiems savo tyrimy temas
ir padéti suprasti, kaip jy tyrimas susijes su
bendrais karjeros projektavimo tyrimy aspek-
tais.

Antroji vasaros mokyklos diena buvo
skirta kokybinio tyrimo klausimams. Jenny
Bimrose i§ Vorviko universiteto (JK) iskelé
svarbius klausimus apie kokybinio tyrimo
vaidmenj ir panaudojimg karjeros projekta-
vimo srityje bei pabrézé su tokiais tyrimy as-

FIRST SUMMER SCHOOL
OF CAREER GUIDANCE
AND COUNSELLING

IN PADOVA

From September 15-20, 2014, the 26 doc-
toral researchers from 15 European countries
participated at the first-ever doctoral school
dedicated to career guidance and counselling
in Padova (Italy). Hosted by the University
of Padova, this was the first of three summer
schools which form part of the ECADOC
project, which aims at setting up a European
Doctoral Programme in Career Guidance
and Counselling, and which is funded by the
European Commission from 2013-2016.

To begin with, Laura Nota, who hosted
and organized the first summer school as the
project’s scientific coordinator, welcomed all
participants together with Salvatore Soresi,
member of the project’s advisory board, Al-
berta Contarello and Egidio Robusto, two key
representatives of the University of Padova,
and Jean-Pierre Dauwalder, another mem-
ber of the advisory board, who addressed the
participants on behalf of the ESVDC (Euro-
pean Society for Vocational Designing and
Counselling). Following this warm welcome
of the doctoral researchers, the members of
the project’s scientific committee, Valérie Co-
hen-Scali, Johannes Katsarov, Rachel Mulvey,
Jérome Rossier, Rie Thomsen and Peter We-
ber, introduced the programme to the partic-
ipants. In particular, the doctoral researchers
were invited to get to know each other, pres-
ent their themes of research and understand
how their research connects with general
strands of research into career guidance and
counselling.

The second day of the summer school was
dedicated to questions of qualitative research.
Jenny Bimrose from the University of War-
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SNX -

pektais susijusius metodinius i$$ukius bei jy
gausumg. Seminary metu doktorantai buvo
jtraukti j praktinj mokymasi. Pavyzdziui, jie
dirbo komandose, bandydami sukurti koky-
binius isilginio konsultacijy veiksmingumo
tyrimo metodus. Svarbiausiu seminaro akcen-
tu tapo tai, kad Jenny Bimrose su dalyviais
pasidalino savo pagrindinémis jzvalgomis
apie didelio masto tyrimy projekty valdyma.
Ji meté i$$0kj tradicinéms islygoms dél vieso
tyrimo finansavimo ir jrodinéjo, kad musy
srities tyréjai turi aktyviai dalyvauti tyrimy
dél karjeros projektavimo politikos bei su jais
susijusiy klausimy darbotvarkés sudaryme.

Be antrgjg ir ketvirtajg vasaros mokyklos
dienomis sitlomy metodologiniy apmoky-
my, tikslas buvo padéti dalyviams vystyti jy
doktoranttros tyrimy projektus. Tre¢iadienio
ryta kiekvienas dalyvis mazai bendraminciy
grupei pristaté konkrety savo tyrimo aspekta.
Po pristatymo seké kiekvieno tyréjo pasirinkty
metodologiniy klausimy aptarimas.

Popieté buvo skirta mokslininky vaidme-
niui skatinant inovacijas visuomenéje, pvz.,
praktinéje Kkarjeros projektavimo srityje.
Tai stipriai Europos karjeros projektavimo
naujoviy tinklo (NICE) skatinama misija.
Si organizacija remia ECADOC projekta
kartu su ESVDC. Po jkvepian¢iy Lauros
Nota ir pagrindinés prane$éjos Veros Za-
magni i§ Bolonijos universiteto (Italija) pra-
ne$imy Rie Thomsen ir Johannes Katsarov
pakvieté doktorantus tyréjus pasidalinti
savo praktika, kvieté juos pamastyti, kiek jie
jau yra novatoriski ir kaip galéty tapti dar
novatoriskesniais.

Ketvirtaja vasaros mokyklos dieng Ma-
ria Cristina Ginevra, Lea Ferrari ir Teresa
Maria Sgaramella i§ Paduvos universiteto
Larios laboratorijos ir projekto organizacinio
komiteto nariai pabrézé misy srities meta-
analizés butinumg ir priezastis. Tada Wolf-
gang Viechtbauer i§ Mastrichto universiteto
pristaté meta-analize dalyviams. Pradéjes
nuo tyrimy sintezés aktualumo klausimuy, jis
leido grupei pamatyti, kokj didelj kiekybiniy

wick (UK) raised important questions con-
cerning the role and practice of qualitative
research in the field of career guidance and
counselling and highlighted the richness and
methodological challenges related to relevant
research approaches. Throughout the work-
shop, the doctoral researchers engaged in
learning-by-doing. For instance, they worked
in teams to conceive qualitative approaches
for longitudinal research on the effectiveness
of guidance. As a highlight of the workshop,
Jenny Bimrose shared many of her central
insights into the management of large-scale
research projects with the participants, chal-
lenging traditional reservations towards pub-
licly funded research and arguing for an ac-
tive role of researchers in our field to shape
research agendas around career-related ques-
tions and policies.

Next to methodological training, which
was offered on the second and forth days
of the summer school, a central goal was to
support the participants on the development
of their own doctoral research projects. On
Wednesday morning, each of the participants
presented a particular aspect of their research
to a small group of peers, followed by discus-
sions of methodological questions chosen by
the individual researchers.

The afternoon was dedicated to the role of
academics to promote innovation in society,
for instance in the practice of career guidance
and counselling — a mission strongly promot-
ed by the Network for Innovation in Career
Guidance and Counselling in Europe (NICE),
which supports the ECADOC project togeth-
er with the ESVDC. Following inspiring mes-
sages from Laura Nota and keynote speaker
Vera Zamagni for the University of Bologna
(Ttaly), Rie Thomsen and Johannes Katsarov
invited the doctoral researchers to reflect on
their own practice, challenged them to think
about how they are already being innovative,
and ways in which they would like to become
even more innovative.

On the fourth day of the summer school,
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tyrimy tais paciais klausimais skaiciy galima
apibendrinti statistiskai, taip i§vedant labiau
apibendrinamus ir pagrjstus rezultatus.

Penktadienis prasidéjo nuo ,maisto pro-
tui“s ESVDC valdybos nariai Raoul van Es-
broeck ir Jean-Pierre Dauwalder pakvieté
dalyvius apmastyti savo ateities karjerg ir
pabrézé skirtingas galimybes bei reikalavi-
mus, pvz., sietinus su daktaro laipsnj turin¢iy
moksliniy bendradarbiy pareigomis. Tarp-
tautinio $vietimo ir profesinio orientavimo
zurnalo vyriausiasis redaktorius Jérome
Rossier pristaté dalyviams moksliniy zZurnaly
redaktoriy bei recenzenty mastyma.

Paskui Peter Weber pristaté dalyviams
Europos karjeros projektavimo tyrimy dar-
botvarke. Sio ECADOC paprojekéio tikslas
yra apraSyti tyrimy musy srityje status quo,
pabréiti svarbiausius ateities tyrimy klau-
simus ir paskatinti tarptautinj tyréjy ben-
dradarbiavimg. Todél Valérie Cohen-Scali
ir Johannes Katsarov pakvieté doktorantus
tyréjus pasidalinti savo nuomone apie svar-
bius tyrimy klausimus ir sudaryti nedideles
tyrimy grupes, kad jie galéty patys iSméginti
bendradarbiavima.

Baigiantis vasaros mokyklai, doktorantai
tyréjai buvo pakviesti prisijungti prie ESVDC
ir apzvelgta kity mety vasaros mokykla,
organizuojama Paryziuje 2015 m. birzelio
29 d. - liepos 04 d. Sios mokyklos kuratore
bus Valérie Cohen-Scali i§ Nacionalinés
meny ir profesijy konservatorijos (Cnam).

Visosvasaros mokyklos metu (nuo pradzios
iki pabaigos) taikytas aspektas buvo atspin-
dinti praktika. Vasaros mokyklos pradzioje
visi dalyviai gavo po atspindintj dienorastj,
kad galéty gilinti savo Zinias. Rachel Mulvey
pristacius atspindincig praktika, dalyviams
buvo pasiilyta kasdien dienorastyje pasisaky-
ti jiems asmeniskai svarbiu klausimu. Galuti-
nis apmastymas atliktas $eStadienio ryte, pries
pasibaigiant vasaros mokyklai. Padalinti j dvi
grupes, dalyviai pasidalino savo mintimis
apie vasaros mokykla, surinko ir pagrindé
ateities idéjas ir pagrindinius aspektus.

FIRST SUMMER SCHOOL OF CAREER GUIDANCE AND COUNSELLING IN PADOVA

Maria Cristina Ginevra, Lea Ferrari and Te-
resa Maria Sgaramella from Larios Labora-
tory, University of Padova, and members
of the projects organizational committee,
highlighted the reasons and the necessity
to realize meta-analysis in our field. Then
Wolfgang Viechtbauer from the University
of Maastricht introduced the participants to
meta-analysis. Beginning with questions on
the relevance of research synthesis, he led
the group to discover how large numbers
of quantitative studies on similar questions
could be summarized statistically so to derive
more generalizable and valid findings.

Friday began with “food for thought”: ES-
VDC board members Raoul van Esbroeck
and Jean-Pierre Dauwalder invited the par-
ticipants to reflect about their future careers
and highlighted diverse options and require-
ments, for instance connected to Post-Doc
positions. As the chief editor of the Interna-
tional Journal for Educational and Vocation-
al Guidance, Jérome Rossier introduced the
participants to the thinking behind the edi-
tors and reviewers of scientific journals.

Next, Peter Weber introduced the Euro-
pean Research Agenda for Career Guidance
and Counselling to the participants. The goal
of this sub-project of ECADOC is to describe
the status quo of research in our field, to high-
light important research questions for the fu-
ture, and to encourage international research
collaboration. Consequently, the doctoral re-
searchers were invited to share their thinking
on important research questions, and also to
build small research teams to test out the pos-
sibility of collaborative research for themselves
by Valérie Cohen-Scali and Johannes Katsarov.

The summer school ended with an invita-
tion for the doctoral researcher to join the
ESVDC and an outlook on the next summer
school, which will take place in Paris from
June 29 to July 4 in 2015 and which will be
hosted by Valérie Cohen-Scali of the Con-
servatoire Nationale des Arts et des Métiers
(CNAM).
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Visi dalyviai sutiko, kad $i mokymosi patir-
tis juos labai praturtino ir i$reiské norg daly-
vauti basimuose renginiuose bei kartu sukur-
ti Europos tyrimy bendruomene. Sig savaite
jie dziaugeési galimybe palikti savo izoliacijg
ir pasidalinti savo yrimais su bendraminciais.
Kaip grazy rezultatg galima paminéti tai, kad
kai kurie jauni Europos tyréjai sukaré tyrimy
grupes.

Daugiau informacijos apie Europos kar-
jeros projektavimo doktorantiros programa
rasite, apsilanke projekto tinklapyje http://lar-
ios.psy.unipd.it/ecadoc/pages/index.php arba
susiseke su Laura Nota (laura.nota@unipd.it)
arba Johannes Katsarov (johannes_katsarov@
hotmail.de). Siekiant puoseléti bendruomenés
jausmg ir skatinti augimg Europoje, kai kurie
vasaros mokyklos vaizdo jrasai ir medziaga
prieinami tik uzdarame projekto tinklapyje.
Susidoméjusiems studentams, tyréjams ir
praktikams prieiga bus suteikta, pateikus
atitinkamga prasyma.

An aspect which accompanied the en-
tire summer school from the beginning to
the end was reflective practice. As a means
to deepen their learning, all participants re-
ceived a reflective diary at the opening of the
summer school. Following an introduction to
reflective practice offered by Rachel Mulvey,
they were invited to reflect upon a personally
meaningful question every day. A final reflec-
tion took place on Saturday morning, before
the end of the summer school. In two groups,
the participants shared their thoughts about
the summer school with each other, collec-
ting and validating both highlights and ideas
for the future.

All of the participants agreed that the
learning experience had been very enriching
for them and expressed their wish to partici-
pate at future events and build a European
research community together. Over the week
they had enjoyed coming out of isolation and
sharing their research with peers. A beauti-
ful result concerned the creation of research
groups among some of the young European
researchers.

For further information on the European
Doctoral Programme on Career Guidance
and Counselling, please visit the project
website at http://larios.psy.unipd.it/ecadoc/
pages/index.php or contact Laura Nota (lau-
ra.nota@unipd.it) or Johannes Katsarov (jo-
hannes_katsarov@hotmail.de). To foster a
sense of community and stimulate growth
in Europe, some of the videos and materials
from the summer school are available in a re-
served area of the project website. Interested
students, researchers and practitioners will
receive access upon request.



Jolanta KOVALEVSKAITE, Jovita GUDAITYTE,
Nijolé BRAZAUSKIENE

VADINE KARJEROS
PLANAVIMO PRAKTIKA
FILOLOGAMS

INTRODUCTORY CAREER
PLANNING PRACTICE FOR
PHILOLOGY STUDENTS

Tyrimy rezultatai karjeros projektavimo
srityje (Kucinskiené, 2003; StaniSauskiené,
2004; Petkeviciaté, 2006; Kalvaitiené, 2010;
Pociuté, Isitinaité, 2011) rodo, kad kuo anks-
¢iau pradedama domeétis pasirinkta profesija,
tuo tvir¢iau yra apsisprendziama dél jos pa-
sirinkimo, sékmingiau integruojamasi i dar-
bo rinka.

Vytauto Didziojo universiteto Humanitari-
niy moksly fakulteto Germanistikos ir roma-
nistikos bei Angly filologijos katedry vykdo-
moje bakalauro studijy programoje Angly ir
vokieciy filologija 2013 / 2014 m. m. rudens
semestre buvo iSbandytas naujas jvadinés
praktikos modelis, kurio tikslas - integruojant
specialybés pazinimo ir karjeros gebéjimy ug-
dymo veiklas, formuoti studenty supratimg
apie btsimg profesine veiklg ir skatinti pazinti
savo karjeros galimybes. Si praktika buvo
vykdoma bendradarbiaujant su VDU Karje-
ros ir kompetencijy centru (toliau KKC) bei
socialiniais partneriais - UAB Kalba.lt, V§]
Uzsienio kalby mokymo centras, UAB Media-
skopas, UAB Synergium, 1] Liezuvélis, UAB
Baltijos vertimai, UAB Deltatours.

Praktika, kurios apimtis 3 ECTS kreditai
(80 valandy), vyko sausio ménesj, joje daly-
vavo 16 pirmojo kurso studenty. Praktikos
modelj sudaré keli etapai:

1. Karjeros planavimo jvadas (6 val.);

2. Susitikimai su veiklos sri¢iy atstovais
(16 val.);

Research results in the field of career design-
ing (Kucinskiené, 2003; Stani$auskiené, 2004;
Petkeviciaté, 2006; Kalvaitiené, 2010; Pocitté,
Isitinaité, 2011) have shown that early interest
in the one€’s profession enables making sound
decisions related to the chosen profession and
is associated with more successful integration
into the labour market.

A new model of introductory practice was
tested in the autumn semester of the 2013 /
2014 academic year of the English and Ger-
man Philology bachelor study programme
offered by the Department of English philol-
ogy and the Department of Germanistics and
Romanistics at the Faculty of Humanities at
Vytautas Magnus University. The aim of this
model is to integrate activities related to the
understanding of occupation and the devel-
opment of career abilities into student percep-
tion of their future professional activity and to
improve understanding of their career possi-
bilities. This practice was organised in collab-
oration with the VMU Centre of Career and
Competences (hereinafter referred to as the
CCC) and the following stakeholders: Kalba.
It, VS| Uzsienio kalby mokymo centras, UAB
Mediaskopas, UAB Synergium, 1] LieZuvélis,
UAB Baltijos vertimai, UAB Deltatours.

The practice had 3 ECTS credits (80 hours)
and was organised in January. 16 first-year
students participated in it. The practice mod-
el consisted of several stages:
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3. Individualus studenty darbas: infor-
macijos rinkimas apie pasirinkta veiklos sritj
(-tis) (20 val.), dalyvavimas konsultacijoje
dél karjeros plano (3 val.) ir karjeros plano
sudarymas (20 val.);

4. Praktikos jvertinimas ir jsivertinimas:
praktikos ataskaitos rengimas (10 val.) ir
dalyvavimas praktikos aptarime (6 val.).

Pirmasis etapas buvo skirtas karjeros
planavimo jvadui: dviejy seminary metu,
kuriuos vedé KKC specialisté, studentai
supazindinti su pagrindiniais karjeros pla-
navimo etapais: saves pazinimas, karjeros
galimybiy pazinimas, karjeros vizijos formu-
lavimas, karjeros plano sudarymas.

Profesinés veiklos laukui bei veiklos ga-
limybéms pazinti studentams buvo organi-
zuota 10 susitikimy su jvairiy sri¢iy atsto-
vais-praktikais i§ kalby industrijos (kalby
mokymo, vertimo, redagavimo, lokalizavi-
mo) ir turizmo, t.y. ty sri¢iy, kuriose planuo-
jama Angly ir vokieciy filologijos absolventy
profesiné veikla. Didzioji susitikimy dalis
vyko tiesiogiai diskutuojant ir bendraujant,
dalis informacijos buvo pateikiama demon-
struojant vaizdo medziagg (interviu su verti-
mo ir lokalizacijos jmonés vadovu, viesbucio
animatoriaus veiklos pristatymas). Kadangi
profesinéje ir socialinéje veikloje reikalingy
kompetentingumy galima jgyti dalyvaujant
mokymuose, projektinéje veikloje ar sava-
noriaujant, j susitikimus su studentais buvo
pakviesti ir VDU tarptautiniy rysiy tarnybos
atstovai, kurie kalbéjo apie studijy uzsienyje
(mainy) galimybes, pristaté VDU studenty
savanoriavimo iniciatyva — mentoryste at-
vykstantiems studentams, o tos pacios Angly
ir vokieciy filologijos programos tre¢iojo kur-
so studentas dalinosi patirtimi apie studijas
gretutinéje programoje.

Treciasis praktikos etapas buvo skirtas stu-
denty individualiam darbui: jau orientuoda-
miesi, kokia veiklos sritis juos sudomino,
studentai toliau gilinosi j ta sritj, papildoma
karjeros informacija rinkdami savarankiskai.
Kaip jvadinés praktikos rezultaty studentai

1. Introduction into career planning
(6 hours);

2. Meetings with representatives of differ-
ent fields of activity (16 hours);

3. Individual student work: collecting in-
formation about the chosen field(s) of activ-
ity (20 hours), attending consultation on ca-
reer plan (3 hours) and career plan designing
(20 hours);

4. Practice evaluation and self-evaluation:
drawing-up a practice report (10 hours) and
discussing practice (6 hours).

The first stage was introduction into ca-
reer planning. In the two seminars hosted by
the CCC specialist students were introduced
to the main stages of career planning — self-
cognition, understanding career possibilities,
career vision formulation and career plan de-
signing.

To improve student understanding of the
field of professional activity and possible op-
portunities, 10 meetings with professional
representatives from the industry of languag-
es (language teaching, translation, editing
and localisation) and tourism were organised.
These are the fields that English and Ger-
man philology graduates’ professional activ-
ity should be oriented towards. The majority
of meetings involved direct communication
and discussions and some information was
provided in videos (interview with the head
of a translation and localisation company,
presentation of a hotel animator’s activity).
As professional and social competences can
be acquired through participation in train-
ing sessions, projects and volunteering, rep-
resentatives of the VMU International Office
were also invited to meet with students. They
talked about possibilities to study abroad (ex-
change programmes), introduced the VMU
student volunteering - mentoring initiative
for the arriving students and the third-year
student of the English and German philol-
ogy shared his study experience in the minor
study programme.

The third practice stage was devoted to



turéjo pateikti individualy karjeros plang ir
parengti praktikos ataskaitg. Parenge karjeros
plang, studentai dalyvavo KKC specialistés
vestoje grupinéje konsultacijoje, kurioje dis-
kutuota apie klausimus, susijusius su indivi-
dualaus karjeros plano sudarymu.

Ketvirtasis praktikos etapas buvo skirtas
praktikos jvertinimui ir jsivertinimui. [ver-
tinti praktikg ir pateikti savo nuomone stu-
dentai galéjo pildydami praktikos ataskaita,
kurioje buvo batina atsakyti j tokius klausi-
mus: Ar pradédamas studijuoti universitete
jau turéjai vizija, ka norétum dirbti po stu-
dijy? Kg zinojai apie galimas veiklos sritis
pradédamas studijuoti universitete? Kas Tau
buvo reikSmingiausia Sios praktikos metu?
Kas Tave labiausiai sudomino $ios praktikos
metu? Kaip organizuotum tokio pobudzio
praktika, jeigu pats batum praktikos vado-
vas? Ka ir kaip sitilytum keisti? Studenty ver-
tinimas buvo atliekamas remiantis studenty
praktikos ataskaitomis ir pokalbiais su stu-
dentais, kurie vyko praktikos aptarimo metu.
Per praktikos aptarimg, bendraudamos su
kiekvienu studentu individualiai, praktikos
vadovés galéjo uzduoti klausimy, susijusiy
su to studento praktikos ataskaita ir karje-
ros planu, pateikti patarimy, kaip studentas
galéty kryptingai siekti savo trumpalaikiy ar
ilgalaikiy karjeros tiksly.

Informacija i$ studenty praktikos ataskaity
ir praktikos aptarimo metu tiesiogiai i$ stu-
denty iSgirsti atsiliepimai ir pamgstymai
leido parengti $ios praktikos analize, kuri
parodé pirmajj tokios praktikos bandyma
buvus sékminga: visi studentai praktika jver-
tino teigiamai, nors ne visi aktyviai daly-
vavo praktikos veiklose. Daugumai studenty
reik§mingiausia buvo gauta informacija apie
karjeros galimybes baigus studijas, karje-
ros plano susidarymas, suteikes motyvacijos
siekti uzsibrézty tiksly, galimybe pazinti savo
norus, gebéjimus. Pusei studenty rengiant
savo karjeros plang kilo sunkumy argumen-
tuojant, analizuojant save, sprendziant dél sa-
vo veiklos krypties, keliant tikslus ir galvojant,

Jolanta Kovalevskaité, Jovita Gudaityté, Nijolé Brazauskiené
|VADINE KARJEROS PLANAVIMO PRAKTIKA FILOLOGAMS
INTRODUCTORY CAREER PLANNING PRACTICE FOR PHILOLOGY STUDENTS

students’ individual work. Knowing which
field of activity they are interested in, stu-
dents could improve their knowledge in that
field by independently collecting career-relat-
ed information. The outcome of introductory
practice was designing individual career plan
and preparing a report on this practice. After
designing their career plans, students par-
ticipated in a group consultation hosted by a
CCC specialist and discussed various issues
related to individual career plan designing.

The fourth stage of practice was devoted to
practice evaluation and self-evaluation. Stu-
dents could evaluate their practice and give
their opinion by preparing a report which
included a number of questions. When you
started your university studies, did you have
a vision about what you would like to work as
after graduating? What did you know about
possible fields of activity at the beginning of
your university studies? What was the most
significant thing in practice? What were you
most interested in during practice? How
would you organise such type of practice if
you were a practice supervisor? What needs
to be changed and how? Student assessment
was carried out on the basis of practice re-
ports and conversations with students when
discussing practice. When reviewing and dis-
cussing practice with each student individu-
ally, practice supervisors could ask questions
related to student’s practice report and career
plan, give advice on how to purposefully
work towards short-term and long-term ca-
reer goals.

Information from students’ practice reports
and feedback received from students when
discussing their practice were used for the
analysis of practice. The analysis proved the
first attempt to organise such type of practice
to have been successful. All students evalu-
ated their practice positively even though not
all of them had actively participated in prac-
tice activities. The most significant aspects to
the majority of students were information on
career prospects after graduation and career
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kaip juos jgyvendinti. Tadiau, kaip minéjo
patys studentai, karjeros plano rengimas
suteiké: a) motyvacijos ir ryzto veikti; b) ge-
riau pazinti save ir jvertinti savo galimybes;
c) apgalvoti ir suprasti, ko norisi gyvenime;
d) suprasti, kas yra svarbiausia norimoje kar-
jeros srityje; e) konkretizuoti savo iSsikelty
tiksly jgyvendinima.

Teikdami griztamajj rysj, studentai miné-
jo, kad dél per didelio informacijos kiekio
baty galima trumpinti susitikimus su veik-
los sfery atstovais, daryti jy ne maziau nei
3 per vieng dieng, po susitikimy pasitlyti
veiklas, kurios padéty studentams geriau
jsisavinti ir jprasminti iSgirsta informacija.
Be organizaciniy dalyky (pvz., suteikti gali-
mybe dalyvauti praktikoje nuotoliniu budu,
nedaryti dideliy tarpy tarp praktikos etapy)
studentai sialé pasikviesti dar daugiau specia-
listy i$ kity sric¢iy, be to, susitikimus su jais
organizuoti ne tik universitete, bet ir vykti j
jmones.

Pristatytas jvadinés praktikos modelis yra
naudingas tuo, kad atsizvelgiama ir j studen-
to, ir j visos studijy programos realizavimo
poreikius: studentai jau pirmame kurse jgyja
gilesnj supratima, kg jie gali veikti po studijy,
taip pat gauna gaires, kokiose jmonése bty
galima atlikti praktika. Dalyvaudami karjeros
planavimo seminaruose, rengdami karjeros
planus, studentai ugdo gebéjima planuoti sa-
vo karjera, kuris yra labai svarbus siekiant
integruotis ir sékmingai veikti $iandienos
darbo rinkoje. Taikant aprasyta jvadinés
praktikos modelj galima didinti $ios progra-
mos (tikétina, ir bet kurios kitos studijy
programos) absolventy jsidarbinimo galimy-
bes. Studijy programos vykdytojams tokio
pobudzio praktika yra galimybé nuolat pa-
laikyti rysius su socialiniais partneriais, pri-
traukti naujy ir gauti informacijos apie nau-
joves, kuri pravercia atnaujinant ir tobulinant
studijy programa. Patirtis, jgyta jgyvendinant
§j pazintinés praktikos organizavimo modelj,
leidzia daryti prielaida, kad pastovus tokiy
uzsiémimy organizavimas buty reik§mingas

plan designing that motivated students to
achieve set aims and enabled them to get to
know their wishes and abilities better. When
designing their career plans, half of students
faced difficulties when providing arguments,
providing self-analysis, choosing the field of
activity, setting goals and thinking how to
implement them. However the students noted
that designing their career plan: a) gave them
motivation and determination to act; b) en-
abled them to get to know themselves better
and to evaluate their possibilities; ¢) helped
them to think through and realise what they
want in their life; d) enabled them to realise
the most important things in the desired ca-
reer field; e) helped to specify implementa-
tion of set aims.

In their feedbacks students noted that due
to large amounts of information, meetings
with representatives from different activ-
ity spheres could be shortened. No less than
3 meetings could be organised a day and
various activities enabling students to better
understand acquired information could be
organised after these meetings. Apart from
organisational aspects (for example, to pro-
vide a possibility for distant participation in
practice, to avoid long gaps between practice
stages) students have also suggested to invite
more specialists from different fields and to
not only organise meetings in the university
but also to visit companies themselves.

The described introductory practice mod-
el is useful as the needs of both students and
the implementation of the entire study pro-
gramme are taken into consideration. In their
first year of studies students develop a better
understanding of what they can do after grad-
uation and are provided with guidelines on
which companies they could have their prac-
tice in. Participation in career planning semi-
nars and career plan designing help students
to develop career planning abilities which are
very important for successful integration and
work in the contemporary labour market. If
the described introductory practice model



skatinant tikslingg profesinio veiklos lau-
ko pazinimg, studenty karjeros planavimo
gebéjimy ugdyma, taip pat siekiant tvirtesnio
ir aktyvesnio bendradarbiavimo su sociali-
niais partneriais.

Jolanta Kovalevskaité, Jovita Gudaityté, Nijolé Brazauskiené
|VADINE KARJEROS PLANAVIMO PRAKTIKA FILOLOGAMS
INTRODUCTORY CAREER PLANNING PRACTICE FOR PHILOLOGY STUDENTS

was applied, employability of this programme
(as well as, probably, any other programme)
graduates could be improved. And for those
who implement study programmes, this type
of practice is a possibility to maintain rela-
tions with existing and to develop relations
with new social stakeholders and to get in-
formation about novelties that could then be
used in renewing and improving their study
programmes. Experience gained when im-
plementing the described model of cognitive
practice allows making an assumption that
regular organisation of such activities would
be significant for the promotion of purpose-
ful understanding of the field of professional
activity, the development of student career
planning abilities and for better and more ac-
tive cooperation with social stakeholders.
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2014 M. APGINTOS DAKTARO DISERTACIJOS
KARJEROS PROJEKTAVIMO TEMOMIS

DOCTORAL DISSERTATIONS ON THE CAREER DESIGNING,
DEFENDED IN 2014

Disertacijos pavadinimas Pavardé, vardas Institucija Mokslo kryptis
Topic of Doctoral Dissertation ST, Institution Field of Science
first name

Basimuyjy pedagogy socialinio dalyvavimo
aukstosios mokyklos gyvenime jgijiniai kaip Klaipédos universitetas  Edukologija

ugdymo(si) karjerai prielaida
Rekis Darius
Gain of prospective teachers’ social participation

in the life of a higher education institution as a Klaipéda University Educology
prerequisite for career (self)-education

Edukacinés aplinkos, jgalinan¢ios mokinius Kauno technologijos

- S A Edukologij

svarstyti karjeros pasirinkima ) ) universitetas dukologija
Surgéliené Jurgita
Educational environments empowering students Kaunas University Educolo
to perform reasoning on their career choice of Technology 9y
Psichologiniy, socialiniy ir akademinés aplinkos
veiksniy reikSmé trecios studijy pakopos Vytauto DidzZiojo Psichologiia
(doktorantiros) studenty profesinio identiteto universitetas 9
raiskai
Koval¢ikiené Kristina
The importance of psychological, social and
academic environmental factors for postgraduate Vytautas Magnus Psvcholo
(doctoral) students’ professional identity University 4 9y
expression
nty karjer rojektavimo kom ntingum s s
Studenty .a J.e 0% p oJe t.a .O .O. pete t gumo Vytauto DidzZiojo "
parametrai: pirmosios universitetiniy studijy . ; Edukologija
" universitetas
pakopos atvejis )
Dailidiené Eilina
The parameters of students career designing
Vytautas Magnus

competence: the case of the first study cycle at Educology

) - university
university



Eilinos Dailidienés daktaro disertacijos anotacija
Annotation of Eilina Dailidiené Doctoral Dissertation

STUDENTY KARJEROS
PROJEKTAVIMO
KOMPETENTINGUMO
PARAMETRAI: PIRMOSIOS
UNIVERSITETINIY STUDIJY
PAKOPOS ATVEJIS

Karjeros projektavimo procese asmeniui
priémus sprendimga studijuoti aukstojo mok-
slo institucijoje, sprendimo realizavimo eta-
pas siejamas ne tik su asmens bendryjy ir
specialiyjy mokéjimy ugdymu siekiant jgyti
kvalifikacinj laipsnj, bet ir su tikslingu kar-
jeros projektavimo kompetentingumo ug-
dymu bei plétojimu, apimant gilesnj saves
(vertybiy, poziariy, interesy, aspiracijy) ir
aplinkos ($vietimo ir darbo rinkos) pazinimo
procesus bei ju saveikos interpretacijas pir-
mosios universitetiniy studijy pakopos metu.
Jvardinti karjeros projektavimo kompeten-
tingumo parametrai pasitarnauja siekiant, kad
studentai Zinias kaupty ir pritaikyty tikslingai,
o iSugdyti bendrieji ir specialieji mokéjimai
tapty vertinga investicija j kiekvieno studento
ir absolvento asmenine karjera bei gyvenimo
gerove. Todéldisertaciniutyrimusiekiamanu-
statyti pirmosios universitetiniy studijy pa-
kopos studenty karjeros projektavimo kom-
petentingumo parametrus, pagrindziancius
karjeros projektavimo kompetentingumo ug-
dymo model;.

Disertacijoje atskleidziamos karjeros ir
karjeros projektavimo reiskiniy sampratos,
pagristi politiniai karjeros projektavimo
prioritetai ir pagrindinés karjeros projekta-
vimo strategijos aukstajame moksle Europos
Sajungos kontekste ir Lietuvoje, apibrézta

THE PARAMETERS

OF STUDENT CAREER
DESIGNING COMPETENCE:
THE CASE OF THE
FIRST-CYCLE UNIVERSITY
STUDIES

Once in the process of career designing an in-
dividual makes a decision to study at a higher
education institution, the implementation
stage of this decision is related not only to the
development of individual’s generic and spe-
cific skills in order to acquire a qualification
degree but also to purposeful education and
development of career designing competence
involving deeper processes of self-knowledge
(values, views, interests and aspirations) and
understanding of the environment (education
and labour market) as well as interpretations
of their interaction in the first-cycle univer-
sity studies. The identified parameters of
career designing competence help to ensure
that students acquire and apply knowledge
purposefully and that developed generic and
specific skills would become valuable inverst-
ment into each students and graduate’s per-
sonal career and welfare. Thus the research
of this dissertation was aimed at identifying
parameters of student career designing com-
petence in the first-cycle university studies
that validate the model of career designing
competence development.

In the dissertation, conceptions of career
and career designing phenomena are revealed,
political career designing priorities and key
career designing strategies in higher educa-
tion in the context of the European Union
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karjeros projektavimo kompetentingumo
struktiira, modeliai ir sgrangos. Tyrime jvar-
dinti ir pagristi pirmosios universitetiniy
studijy pakopos studenty karjeros projektavi-
mo kompetentingumo parametrai, sudaran-
tys prielaidas studenty karjeros projektavimo
kompetentingumo funkcionalumui identifi-
kuoti, tikslingos studenty savivados skatini-
mui, siekting rezultaty studijy programy
rengimo procese jvardinimui bei aukstojo
mokslo institucijy veiklos kokybés rodikliy
pagrindimui absolventams sékmingai inte-
gruojantis j darbo rinka, taip patvirtinant
reik§mingg $iy institucijy vaidmenj Salies
ekonomikos augimo procese. Teoriskai at-
skleisti ir empiri$kai pagristi karjeros pro-
jektavimo kompetentingumo parametrai
charakterizuoja pirmosios universitetiniy
studijy pakopos studenty karjeros projek-
tavimo kompetentingumo ugdymo modelj
bei sudaro prielaidas karjeros projekta-
vimo kompetentingumo ugdymo strategi-
jos aukstojo mokslo institucijose karimo
ir/ar jgyvendinimo kokybei, taip pat naujy
teoriniy ir empiriniy tyrimy iniciatyvoms
parametry verifikavimo ir koreliacijos kon-
tekste.

Disertacija rengta 2003-2009 metais, ginta
eksternu 2014 m. Vytauto DidZiojo universitete.
Su disertacija galima susipazinti Vytauto
Didziojo universiteto ir Lietuvos nacionalinéje

Martyno Mazvydo bibliotekose.

and Lithuania are validated and the structure,
models and frameworks of the career design-
ing competence are defined. This research
helped to identify and validate parameters of
student career designing competence in the
first-cycle university studies that form precon-
ditions for the identification of functionality
of student career designing competence, stim-
ulation of purposeful student self-directed-
ness, identification of exptected outcomes in
the process of study programme development
and validation of quality indicators at higher
education institutions through successful gra-
duates’ integration into the labour market,
proving significant role of these institutions
in the process of national economic growth.
Theoretically identified and empirically vali-
dated parameters of career designing compe-
tence characterise the model of the develop-
ment of student career designing competence
in the first-cycle university studies and form
preconditions for quality of the development
and/or implementation of the strategy of the
career designing competence development as
well as for new theoretical and empirical re-
search initiatives in the context of parameter
verification and correliation.

Disertation prepared in 2003-2009 and externally
defended at Vytautas Magnus University in 2014.
The dissertation is available at Vytautas Magnus
University library and Martynas Mazvydas
National Library.



Kristinos KovalCikienés daktaro disertacijos anotacija
Annotation of Kristina KovalCikiené Doctoral Dissertation

PSICHOLOGINIY,
SOCIALINIY IR AKADEMINES
APLINKOS VEIKSNIY
REIKSME TRECIOSIOS
STUDIJY PAKOPOS
(DOKTORANTUROS)
STUDENTUY PROFESINIO
IDENTITETO RAISKAI

Mokslininky reik§mé visuomenei yra
neabejotina, o investavimas j jaunus moks-
lininkus yra laikoma ekonomikos augimo
varomgja jéga. Europos Sgjunga deklaruoja
batinuma didinti doktoranty skaiciy ir ak-
centuoja, kad butent mokslininky skai¢iaus
didinimas suteikty Europos Sgjungai konku-
rencinj pranasumg. Kaip bebuty, padidéjes
ne laiku ginamy disertacijy skaic¢ius bei dok-
torantiros studenty nubyréjimas yra rimta
problema akademiniame pasaulyje.

K. Koval¢ikienés disertacijos tikslas - at-
skleisti Lietuvos doktoranty identifikaci-
jos su skirtingais profesiniais vaidmenimis
daugialypiskumo ypatumus bei jvertinti
doktoranty psichologiniy, socialiniy ir aka-
deminés aplinkos veiksniy svarbg jy profesi-
nei identifikacijai. Tai labai aktuali tema ir
svarbi problema Lietuvoje. Doktoranty ,,nu-
byréjimas”, neapgintos disertacijos yra ne tik
finansiniai nuostoliai valstybei, kuri moka uz
doktoranturos studijas, ta¢iau ir rimta prob-
lema akademiniame pasaulyje, skatinanti ana-
lizuoti mokslininky rengimo aukstojo mokslo
sistemoje ypatumus bei veiksnius, galincius
lemti sékmingg ar nesékmingg moksline veik-
la. Kaip teigia doc. dr. V. Legkauskas , Kris-
tinos Kovalcikienés disertacijos idéja yra

THE IMPORTANCE

OF PSYCHOLOGICAL,
SOCIAL AND ACADEMIC
ENVIRONMENTAL FACTORS
FOR POSTGRADUATE
(DOCTORAL) STUDENTS'
PROFESSIONAL IDENTITY
EXPRESSION

The importance of scientists for society
is undeniable, and investment in young re-
searchers is considered to be a driving force
for economic growth. The European Union
declares the need to increase the number of
doctoral students, and emphasizes that in-
creasing the number of young scientists would
give a competitive advantage for the Europe-
an Union. However, a widespread problem in
the academic world is the increased numbers
of drop-out rates of doctoral students and not
in time defended thesis.

The aim of the K.Koval¢ikiené’s disserta-
tion is to reveal the multiplicity peculiarities
of Lithuanian doctoral students’ identifica-
tion with different professional roles, as well
as to determine the importance of psycholog-
ical, social and academic environmental fac-
tors in their professional identification. It is a
very relevant topic and an important problem
in Lithuania. The drop-out and not in time
defended thesis is not only financial losses
for the state, which pays for doctoral studies,
but also a serious problem in the academic
world, encouraging to analyze the develop-
ment of scientists in higher education system
as well as the factors which may influence the
success or failure of scientific activities. Ac-
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padiktuota aktualios praktinés problemos ir
tai i§ karto suteikia jai taikomaja verte. Tokio
pobudzio disertacinis tyrimas potencialiai
galéty suteikti naujy Ziniy, kurias panaudo-
jus buty galima sumazinti i§ doktoranturos
programy iskrentanciy/pasitraukianciy stu-
denty skaiciy, o tai ne tik sutaupyty daug lai-
ko ir energijos patiems doktorantams ir jy va-
dovams, bet ir daug aukstajam mokslui skirty
valstybés biudzeto lésy”

Dar vienas $ios disertacijos privalumas —
mokslinis darbo naujumas. Lietuvoje tai yra
vienas pirmuyjy tyrimy $ioje tematikoje.

Disertacijos teorinéje dalyje pirmiausia pri-
statoma identiteto samprata ir $io reiskinio
terminijos problematika, pateikiamas pro-
fesinio identiteto sampratos aiSkinimas in-
tegruojant identiteto ir socialinio identiteto
teorijas. Toliau pristatomi profesinés iden-
tifikacijos formavimosi ir rai$kos ypatumai
akademiniame kontekste per karjeros kon-
stravimo teorijos prizme. Véliau pereinama
prie jvairiy veiksniy analizés sistemy teori-
jos kontekste. Galiausiai, pristatomas teori-
nis tyrimo modelis. Teorinis tyrimo mode-
lis numato, kad doktoranto identifikacijai
su skirtingais profesiniais vaidmenimis turi
reik§me psichologiniai veiksniai, tokie kaip
asmenybés bruozai ir mastymo stiliai; so-
cialiniai veiksniai, tokie kaip mokslinio vado-
vo, $eimos ir draugy, kolegy ir kity studenty
bei darbdavio palaikymas; ir akademinés
aplinkos veiksniai, tokie kaip mokslo sritis
bei darbo salygos. Remiantis sistemy teorijos
bendraja koncepcija, Siame disertaciniame
darbe laikomasi poziirio, kad psichologiniy,
socialiniy ir akademinés aplinkos veiksniy
saveikos modeliavimas yra reik§mingas, ka-
dangi kompleksinis veiksniy jvertinimas
geriau apraso doktoranty profesinés identifi-
kacijos su skirtingais profesiniais vaidmeni-
mis rei$kinj nei pavieniy veiksniy analizé.

Psichologiniy, socialiniy ir akademinés
aplinkos veiksniy svarbos doktoranty iden-
tifikacijai su skirtingais profesiniais vaidme-
nimis tyrimas atliktas 2013 metais. Siam

cording to the assoc. prof. dr. V. Legkauskas
“the idea of Kristina Koval¢ikiené’s thesis is
dictated by relevant practical problem and it
immediately gives the application value for it.
This kind of dissertation research could po-
tentially provide new knowledge, the use of
which could reduce the number of students’
drop out / withdrawing from the doctoral
programs, and this could save not only much
time and energy for themselves and their su-
pervisors, but also a lot state’s budget intend-
ed for higher education”.

Another advantage of this dissertation —
scientific novelty of the research. In Lithu-
ania, this is one of the first study in this field.

Firstly, in the theoretical part of the disser-
tation, the concept of identity and the prob-
lems of terminology regarding this phenome-
non are introduced. In addition, a disquisition
of the professional identity concept by inte-
grating identity and social identity theories
is proposed. Then, peculiarities of formation
and expression of doctoral students profes-
sional identification are provided within the
career construction theory perspective. In the
context of the systems theory, the analysis of
various factors are presented. Finally, the the-
oretical model is constructed. The theoretical
model claims that psychological factors such
as personality traits and thinking styles; social
factors such as the social support from scien-
tific supervisor, family and friends, colleagues
and other students, as well as employers; and
also academic environmental factors such as
the field of science and working conditions,
are of significant importance for the doctoral
students’ identification with different profes-
sional roles. Based on the general concept
of systems theory, this dissertation takes the
view that psychological, social and academic
factors interaction modeling is important
because complex analysis of factors can bet-
ter describe the phenomenon of the doctoral
students’ identification with different profes-
sional roles than a single factor analysis.

The research about the importance of psy-



tyrimui pasirinkta internetinés apklausos
forma. Naudojami Lietuvos bei uZsienio
autoriy moksliniuose tyrimuose aprobuoti
klausimynai, kai kurie i$ jy buvo sudaryti spe-
cialiai $iam tyrimui. Tyrimo imtj sudaré 494
doktorantai i§ 22 aukstojo mokslo institucijy
Lietuvoje, atstovaujantys 6 mokslo sritis.
Tyrimo rezultatams analizuoti naudojami
modernts statistiniai metodai. Remiantis
aukstesnio lygmens (kompleksinés numatyty
priezastiniy rysiy) analizés rezultatais, for-
muluojamos $io disertacinio darbo i$vados
ir rezultatai reziumuojami j tris doktoranty
atliekamy profesiniy vaidmeny identifikaci-
jos profilius.

Sio mokslinio darbo rezultatai turi
praktine reikSme doktoranty ugdymui, pa-
sitenkinimo bei mokslinio produktyvumo
didinimui, doktoranty karjeros stebésenai
bei valdymui. Savalaikis profesinis konsul-
tavimas, savistaba ir saves atradimas lemia
sékmingos karjeros raidg, todél naujas instru-
mentas, skirtas matuoti identifikacija su atlie-
kamais profesiniais vaidmenimis akademin-
iame kontekste, gali biiti naudingas jrankis,
siekiant padéti doktorantams rasti tinkamg
kryptj karjeros kelyje. Be to, tyrimo rezulta-
tai nesudétingai gali bati pritaikomi kuriant
doktoranty profesinio tobuléjimo, sociali-
zacijos doktorantiros studijose ar karjeros
valdymo mokymy programas, kadangi nu-
statyti konkretis veiksniai, kurie gali pasitar-
nauti kaip priemonés, jgalinancios didinti
doktoranty profesinj apsisprendima. Taigi §is
darbas turi praktine reik§me doktorantams,
doktorantiiros programy organizatoriams,
karjeros konsultavimo srityje dirbantiems
specialistams, darbdaviams, aukstosioms
mokykloms, o placigja prasme - visuomenei
bei ekonomikai. Tiek teorine, tiek praktine
prasme $is mokslinis darbas - tai bandymas
atskleisti, kad doktoranty identifikacija su at-
liekamais profesiniais vaidmenimis lemiantys
veiksniai yra svarbis, siekiant mokslininky
rengimo ir mokslinés veiklos kokybés bei
rezultatyvumo aukstojo mokslo sistemoje,

KRISTINOS KOVALCIKIENES DAKTARO DISERTACIJOS ANOTACLA
ANNOTATION OF KRISTINA KOVALCIKIENE DOCTORAL DISSERTATION

chological, social and academic environmen-
tal factors for the doctoral students’ identifi-
cation with different professional roles was
implemented in 2013. The data were gathered
through an internet-based survey. Various
questionnaires used in previous research in
Lithuania and abroad were applied, and some
scales were constructed.

The sample consisted of 494 doctoral stu-
dents from 22 higher education institutions
in Lithuania, representing six fields of sci-
ence. The modern statistical methods are
used to analyze the results of the study. Based
on the results of higher-level analysis, conclu-
sions are formulated and the results are sum-
marized in three professional role identity
profiles of doctoral students.

The results of the dissertation have prac-
tical implications for doctoral students’ edu-
cation, satisfaction, scientific productivity,
career monitoring and management. Timely
provided professional counseling, introspec-
tion and self-discovery are important for suc-
cessful career development. Therefore, the
new instrument can be useful in order to help
doctoral students to find the right direction
of their career. In addition, the results can be
easily adapted to create programs of profes-
sional development, socialization in doctoral
studies, or career management training, be-
cause the particular factors that may serve as
an instruments, designed to increase doctoral
students’ professional self-determination.
Thus, this research has practical implications
for doctoral students, organizers of doctoral
programs, career counselors, employers, uni-
versities, and in a broad sense - for society
and the country’s economy. In both theoreti-
cal and practical sense, this scientific work is
an attempt to reveal that factors determining
doctoral students’ identification with profes-
sional roles performed are important with the
purpose to increase the quality of young sci-
entists’ preparation and scientific productiv-
ity in the higher education system. Therefore,
not only the content of doctoral programs
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todél doktorantaros studijy programos turi
bati tobulinamos ne tik turinio prasme.
Mokslininky rengimo procese kartu yra svar-
bu jvertinti psichologinius, socialinius ir aka-
deminés aplinkos veiksnius.

K. Kovalc¢ikienés disertacijos rezultaty verte
pagrindZia ir tai, jog disertacijos autoré buvo
pakviesta supazindinti su darbo rezultatais
MOSTA darbuotojus, taip pat skaité plenarinj
prane$img 2014 m. Jaunyjy mokslininky
psichology konferencijoje, publikavo ne vieng
publikacija, skaité prane$imus tarptautinése
uzsienio mokslinése konferencijose.

Disertacija rengta 2009-2014 m. Vytauto
Didziojo universitete.

Moksliné vadové - doc. dr. Loreta Buksnyté-
Marmiené (Vytauto DidZiojo universitetas,
socialiniai mokslai, psichologija — 06 S).

Su disertacija galima susipazinti

Vytauto DidZiojo universiteto ir Lietuvos
nacionalinéje Martyno Mazvydo
bibliotekose.

need to be improved. In the preparation pro-
cess of scholars, it is important to assess the
psychological, social and academic factors.

The value of K.Kovalcikiené’s dissertation
results is grounded on the fact that the author
has been invited to present the results of this
scientific work for the MOSTA's staff. In ad-
dition, the author of the thesis has been in-
vited to give a keynote in Young Researchers
Psychologists Conference in 2014, published
more than one publication, made presenta-
tions at international scientific conferences
abroad.

Dissertation was prepared during the period of
2009-2014 at Vytautas Magnus University.
Dissertation supervisor — doc. dr. Loreta Buksnyteé-
Marmiené (Vytautas Magnus University,

Social sciences, Psychology - 06 S).

The dissertation is available for public reading at
Martynas Mazvydas National Library of Lithuania
and at the library of the Vytautas Magnus
University.
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BUSIMUJU PEDAGOGUY
SOCIALINIO DALYVAVIMO
AUKSTOSIOS MOKYKLOS
GYVENIME JGIJINIAI KAIP
UGDYMO(SI) KARJERAI
PRIELAIDA

Europoje pastebima tendencija uztikrinti
visos $vietimo sistemos ugdymo kokybe tai-
kant alternatyvius pedagogy rengimo budus,
kelian¢ius mokytojo profesija j aukstesnj pro-
fesionalumolygj, todél $vietimas pragmatiskai
vis labiau orientuojamas j asmens ugdyma(si)
karjerai, pasitelkiant jj supancig socialing
realybe. Mokymasis universitete vyksta so-
cialinés sgveikos procese, todél ugdymas
yra vertinamas kaip visuma salygy individo
prigimtyje gladintiems gebéjimams kirybis-
kai reikstis jam perimant ir plétojant kultira,
t. y. atrandant savo individualizacijos erdve,
kuri paremta patirtimi. Taip socialinio daly-
vavimo ir karjeros ugdymo sgveika tampa
funkcionalia $iuolaikinio universitetinio gy-
venimo prieiga.

Socialinis dalyvavimas - tai asmens akty-
vumas atviroje bendruomenéje neformaliai
jai jsipareigojant dél abipusés naudos, kuri
materialiai neapliuopiama bei pasireiskianti
asmens vidiniy savybiy, salygojanciy poten-
cialias jo galimybes ir iSoriniy veiksniy
jtakos kontekste. Universitetinés studijos
turéty teikti absolventui tvirtg placiy Ziniy,
gebéjimy ir jgijiniy pagrindg, kuris jgalina
zmogy lengvai ir karybiskai adaptuotis bet
kurioje plataus veikimo darbo vietoje. As-
mens socialinis dalyvavimas ir §iame procese
jgyjamos patirtys sudaro prielaidas saviugdai
realiu laiku taikant turimas zinias praktinése

GAIN OF PROSPECTIVE
TEACHERS' SOCIAL
PARTICIPATION IN HIGHER
SCHOOL LIFE AS

A PREREQUISITE FOR
CAREER (SELF-) EDUCATION

In Europe, a trend is observed to ensure the
quality of all the education system by ap-
plying alternative teacher training ways that
raise the teacher's profession onto a higher
level of professionalism; therefore, education
is pragmatically increasingly more frequently
oriented towards an individual's career (self-)
education by means of the surrounding social
reality. Learning in a university takes place in
the process of social interaction, thus, educa-
tion is evaluated as a totality of conditions for
the creative manifestation of an individual’s
innate abilities when he takes over and devel-
ops culture, i.e. when he discovers his experi-
ence-based space of individualisation. Thus
the interaction of social participation and
career education becomes a functional ap-
proach in the contemporary university life.
Social participation is an individual's ac-
tivity in an open community by means of
informal obligation to it for the sake of mu-
tual intangible benefit which manifests itself
in the context of internal qualities, precon-
ditioning his potential opportunities, and
the impact of external factors. University
studies are to provide a graduate with a solid
basis of extensive knowledge, abilities, and
skills that would enable him to fluently and
creatively adapt to any broadly understood
workplace. An individual's social participa-
tion and the experiences acquired in the pro-
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veiklose, t. y. ugdymas(is) suvokiamas kaip
neatsiejama asmens gyvenimo dalis ir asme-
nybés ,augimo’, vystimosi veiksnys. Todél
§iandien ugdyme vyraujancios humanis-
tine psichologija ir konstruktyvizmu gristos
teorijos suteikia ugdomajam daugiau laisvés,
savaranki$kumo ir propaguoja aktyvius ug-
dymo metodus, jtraukiancius jj j socialinj
dalyvavima, skatinanc¢ius mokytis per veikla
bendruomenéje ir mokytis visa gyvenima.
Tai pagrindiné priezastis skatinti, jgalinti stu-
dentus socialiniam dalyvavimui aukstosiose
mokyklose jvertinant socialinj dalyvavima
kaip ugdymo(si) karjerai prielaida.
Naujausias patirtinio ugdymo(si) mode-
lis yra sudarytas i§ trijy pagrindiniy daliy:
bendruomenés, patirties ir mokymosi.
Bendruomenés komponentas iSryskina as-
mens ir kolektyvo saveika, kuri yra patirtinio
ugdymo pagrindas. Patirties komponentas
tampa prasmingas dél abiejy - asmens ir
bendruomenés - atskiry vaidmeny ir dau-
gialypiy saveiky su pasauliu, o mokymosi
dalis apima asmens ir kolektyvo refleksija
bei dialoga, kuriancius individualig ir visuo-
menine prasme. Siandieninéje edukologijoje
besimokanciyjy neformaliojo mokymo(si)
organizavimo praktika remiasi patirtinio
mokymo(si) teorijomis, kurios sujungia
brandzios asmenybés patyrima ir ugdyma(si),
o ne ugdymo, tikslo siekimg. Karjeros ug-
dymas(is) turéty buti orientuotas j asmens
patirt] ir tinkamos patirties jgijimo salygy
studijy metais sudaryma, o tai galime pasiekti
per studenty socialinj dalyvavimg aukstosios
mokyklos gyvenime. Socialinio dalyvavi-
mo metafora akcentuojama, kad mokyma-
sis yra salygojamas situacijos, kultdrinés ir
socialinés aplinkos. Siuo pozitriu ugdytinis
yra tam tikros bendruomenés dalis, kurioje
jis mokosi per veiklas ir tarpusavio sgveikas,
t. v. socialiai dalyvaudamas. Todél socialinj
dalyvavima edukaciniu aspektu galime api-
brézti kaip motyvuotg procesg, kurio metu
asmuo per patirtj socialinio dalyvavimo veik-
lose turi galimybe save realizuoti, jgyti jvairiy

cess create prerequisites for self-education in
real time and by the application of the pos-
sessed knowledge to practical activities; in
other words, (self-) education is understood
as integral part of an individual life and the
factor of an individual‘s “growth” and devel-
opment. The theories presently predominat-
ing in education, based on humanist psychol-
ogy and constructivism, provide learner with
more freedom and autonomy and advocate
active learning methods involving learner in
social participation and promoting his learn-
ing through the activity in the community
and lifelong learning. That is the main reason
for the promotion and enabling of students
to social participation in higher school and
for the recognition of social participation as a
prerequisite for career (self-) education.

The latest model of cognitive education is
composed of three principal parts: the com-
munity, experience, and learning. The com-
ponent of the community highlights the in-
teraction of an individual and the community
which is the basis of cognitive education. The
component of experience becomes meaning-
ful due to separate roles of both an individual
and the community and their multiple inter-
actions with the world, while the part of learn-
ing covers an individual and the community’s
reflection and dialogue that create individual
and social meanings. In contemporary edu-
cology, the practice of organisation of learn-
ers' non-formal teaching/learning is based on
the theories of experiential learning which
unite the experience of a mature personality
and (self-) education , but not the education
and the pursuuit of the goal. Career (self-) ed-
ucation should be oriented towards personal
experience and the creation of conditions
during the years of study for the acquisition
of relevant experience, which can be achieved
through students’ social participation in the
life of higher school. The metaphor of social
participation accentuates that the learning
is preconditioned by the situation and the
cultural and social environment. From that



ziniy, gebéjimy ir kompetencijy, kuria ir pa-
laiko savo identitets, uzmezga socialinius tin-
klus taip kaupdamas socialinj kapitalg ir gali
daryti jtaka priimant sprendimus (pilietinio
dalyvavimo atveju), kas ir sudaro socialinio
dalyvavimo jgudzius.

Siandienos Lietuvos $vietimo reformos
kontekste pedagogo profesijai keliami auksti
reikalavimai, o mokykla atlieka vieng svar-
biausiy vaidmeny jaunosios kartos ugdymo
procese. Todél edukologijos krypties moks-
lininkai kelia pedagogy rengimo paradigmos
turinio kaitos klausimg. Studenty socialinio
dalyvavimo pasitelkimas, rengiant busimus
pedagogus, galéty buti vienas i$ Sios paradig-
mos elementy. Tam reikia studenty socialinio
dalyvavimo jgijiniy aukstosios mokyklos gy-
venime efektyvumg (jtaka) pedagogo karjerai
pagrindziandiy tyrimy rezultaty. Dél tyrimy
triakumo $ioje srityje susiduriama su studenty
skatinimo socialiniam dalyvavimui strategi-
jos ir tokio dalyvavimo jtakos pagrindimo
stoka, o tai neleidzia tikslingai modeliuoti
socialinio dalyvavimo efektyvumo jvertinant
jgijiniy turinj.

Todél Sio tyrimo siekinys (problema) -
teoriskai ir empiriskai pagrjsti socialinio da-
lyvavimo aukstosios mokyklos gyvenime jgi-
jiniy ir asmens karjeros sgsajas bei nustatyti
socialinj dalyvavimg determinuojancius
veiksnius. Atsizvelgiant j moksliniu ir prak-
tiniu atzvilgiu aktualy siekinj, tyrimo objek-
tu pasirinkti basimyjy pedagogy socialinio
dalyvavimo aukstosios mokyklos gyvenime
jgijiniai, kaip ugdymo(si) karjerai strateginiai
orientyrai.

Tyrimo tikslas — teorigkai ir empiriskai
pagristi basimyjy pedagogy socialinio daly-
vavimo aukstosios mokyklos gyvenime jgi-
jinius, kaip ugdymo(si) karjerai strateginius
orientyrus, ir tuo pagrindu sudaryti teorinj-
hipotetinj modelj.

Rengiant studentus pedagogo profesijai
psichologiniu aspektu, aktualiu ugdymo(si)
objektu tampa individualios asmens savybés
(nuostatos, vertybés, motyvacija veikti, peda-

DARIAUS RIEKIO DAKTARO DISERTACIJOS ANOTACIJA
ANNOTATION OF DARIUS RIEKIS DOCTORAL DISSERTATION

viewpoint, learner is a part of a certain com-
munity in which he learns through activities
and interactions, i.e. by social participation.
Therefore, from the educational viewpoint,
social participation may be defined as a moti-
vated process during which a person, through
the experience of social participation in ac-
tivities, has an opportunity to realise himself,
to acquire different knowledge, abilities, and
competences, he creates and maintains his
identity, establishes social networks to accu-
mulate social capital, and can make an im-
pact on decision making (in the case of civic
participation), which altogether accounts for
the gain of social participation.

In the contemporary context of the Lithu-
anian education reform, great demands are
made on the teaching profession, and the
school plays a key role in the education of the
young generation. Therefore, researchers in
the field of educology are raising the issue of
the change in the content of the teacher train-
ing paradigm. Students’ social participation in
the training of prospective pedagogues could
be one of the elements of the new paradigm.
For that purpose, research findings to sub-
stantiate the subject of the effectiveness (the
impact) of the gain of students’ social partici-
pation in higher school life on his teaching
career are necessary. Due to the shortage of
the research in the field, one faces the absence
of the strategy of students’ promotion for so-
cial participation and the substantiation of the
impact of such participation which prevents
purposeful modelling of the effectiveness of
social participation by means of evaluation of
the content of the gain.

Therefore, the intended outcome (the
problem) of the present research is theoreti-
cal and empirical substantiation of the corre-
lation between the gain of social participation
in the life of higher school and the personal
career and the identification of the factors
predetermining social participation. Given
the intended outcomes, relevant both from
the research and practical viewpoints, the
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goginis pasaukimas), o studento socialinio
dalyvavimo aukstosios mokyklos gyvenime
patirtis galima priemone $ioms savybéms
ugdyti(s). Socialinis studenty dalyvavimas
aukstosios mokyklos gyvenime yra vertina-
mas jgijiniy turinio aspektu ir pasitelkiamas
kaip pa(si)rengimo $iuolaikinio pasaulio dar-
bo rinkai, karjeros ugdymo(si) strategija.

Siekiant skatinti studenty socialinj daly-
vavima aukstosiose mokyklose per tikslin-
ga socialinio dalyvavimo jgijiniy turinio
plétra, butina konstruoti §j procesa determi-
nuojancius veiksnius never¢iant studento
bati aktyviu akademinés bendruomenés
nariu, bet kuriant aplinka, jgalinancig kiek-
vieng studentg savanori$kai jsitraukti j so-
cialinj dalyvavimg aukstosios mokyklos gy-
venime. Dél §ios priezasties tyrimo rezultaty
pagrindu buvo sudarytas studenty (basimuyjy
pedagogu) socialinio dalyvavimo aukstosios
mokyklos gyvenime jgijiniy ir ugdymo(si)
karjerai sgveikos modelis, kurio praktinis
jgyvendinimas vertinamas kaip strategija
efektyvesniam studenty jsitraukimui j so-
cialinio dalyvavimo procesus aukstosiose
mokyklose  samoningai  rekonstruojant
socialine tikrove savo karjeros strategi-
niams orientyrams jgyvendinti. Sio tyrimo
sisteminé teoriné analizé ir empiriniai duo-
menys atskleidé moksliskai konceptualy ir
empiri$kai iSrai$kingg ry$j tarp socialinio
dalyvavimo, gyvenimo ir asmens karjeros.
Teoriné analizé ir empiriniai duomenys rodo,
kad socialinis dalyvavimas turéty Zymiai
stipresnj poveikj asmens karjerai, jeigu buty
vykdomas kaip strategiskai suplanuota ir su-
vokta veikla. Todél tokio modelio sukirimas
yra reik§émingas ne tik edukologijos ugdymo
teorijai, bet ir praktikai.

Samoningas studenty dalyvavimas socia-
linio dalyvavimo veiklose suprantamas
kaip socialinés tikrovés rekonstravimas
atskleidziant individualy socialinio dalyva-
vimo jgijiniy turinj, kuris ne tik sudaro gali-
mybe realizuoti strateginius karjeros orienty-
rus, bet per socialinio dalyvavimo patirtis

object of the research shall be defined as the
gain of prospective teachers' social participa-
tion in the life of higher school as strategic
guidelines of career (self-) education.

The aim of the research is theoretical and
empirical justification of the gain of prospec-
tive teachers® social participation in higher
school life as strategic guidelines of career
(self-) education and, on that basis, the de-
velopment of a theoretical- hypothetical
model.

When training students for a teacher's
profession from the psychological viewpoint,
individual qualities of a person (attitudes, val-
ues, motivation for activity, and pedagogical
vocation) become a relevant object of (self-)
education, while the experience of students’
social participation in the life of higher school
becomes a potential means for the (self-) edu-
cation of those qualities. Students’ social par-
ticipation in the life of higher school is evalu-
ated from the viewpoint of the gain content
and is used as a strategy of (self-) preparation
for the labour market of the contemporary
world and career (self-) education.

To increase students’ social participation in
the life of higher school through purposeful
development of the content of the gain of so-
cial participation, it is necessary to strategise
the factors predetermining the process not by
means of making student become an active
member of the academic community, but by
constructing the participation-enabling en-
vironment for everyone‘s voluntary involve-
ment. For this reason of the research findings,
a model of correlation between the gain of
students-prospective teachers‘ social partici-
pation in higher school life and career (self-
) education was developed, whose practical
implementation is considered to be a strat-
egy for more effective students® involvement
in social participation processes in higher
school by means of conscious reconstruction
of social reality for the implementation of the
strategic guidelines of one‘'s own career. The
systemic theoretical analysis of the present



jgyjamus socialinio dalyvavimo jgijinius
praturtina asmenybe, tuo suponuodamas
naujus strateginius orientyrus, o tai ir atlie-
pia ugdymo(si) karjerai process. Studenty
jsitraukimo j socialinj dalyvavimg efektyvu-
mas priklauso nuo visos aukstosios mokyklos
bendruomenés, todél socialinis dalyvavimas
telkia bendruomene. Jgyvendinant modelj
turi dalyvauti tiek administracija, tiek dés-
tytojai, tiek studenty savivalda. Aukstosios
mokyklos bendruomenés nariai tik veikdami
iSvien galéty tikétis maksimaliy rezultaty,
t. y. suformuoti atvirg aukstosios mokyklos
bendruomene, kurioje socialinis dalyvavimas
baty norma ir tradicija, o ne tik pageidau-
tinas reiskinys.

DARIAUS RIEKIO DAKTARO DISERTACIJOS ANOTACIJA
ANNOTATION OF DARIUS RIEKIS DOCTORAL DISSERTATION

research and the empirical data revealed a sci-
entifically conceptual and empirically expres-
sive correlation between social participation,
life, and an individual’s career. As proved by
the theoretical analysis and empirical data,
social participation would have a substantial-
ly greater impact on an individual's career if
it were implemented as strategically planned
and perceived activity. Therefore, the devel-
opment of such a model is significant both for
the education theory and practice.

Students’ conscious participation in social
activities is understood as the reconstruction
of social reality by revealing the individual
content of the the gain of social participation
which not only offers an opportunity to re-
alise the strategic guidelines of a career, but
also enriches an individual through the gain
of social participation acquired by means of
experiences of social participation and thus
presupposes new strategic guidelines, which
reflects the process of career (self-) education.
The effectiveness of students’ encouragement
for social participation depends on all the
community of the higher school, therefore,
social participation brings the community to-
gether. The participants of the model imple-
mentation are to be both the administration,
the academic staff, and students® self-gov-
ernance. The members of the higher school
community can expect maximum results
only provided they act all together, i.e. they
can form an open community of the higher
school in which social participation would be
anorm and a tradition, and not only a desir-
able event.
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Jurgitos Surgélienés daktaro disertacijos anotacija
Annotation of Jurgita Surgéliené Doctoral Dissertation

EDUKACINES'
APLINKOS,
JGALINANCIOS
MOKINIUS SVARSTYTI
KARJEROS PASIRINKIMA

Siandieniné darbo rinka reikalauja nuo-
lat besikeic¢ianciy gebéjimy, kvalifikacijy ir
patirties. Didéjanti jvairiy organizacijy dar-
buotojy konkurencija reikalauja keisti poziti-
rj j savo asmenybe ir profesine kvalifikacija.
Nebejmanomas karjeros saugumas ir stabi-
lumas. Vis labiau tolstama nuo asmens ge-
béjimy ir profesijos derinimo, pereinant
prie rengimo(si) pokyc¢iams. Mokiniai, pla-
nuodami karjerg, susiduria su didziuliais
informacijos srautais mokyklos, artimy
zmoniy, neformalioje aplinkoje. Pastaryjy
mety ugdymo karjerai praktika rodo, kad
tam skiriama daug démesio, organizuojamos
jvairios veiklos. Taciau nepaisant ugdymo
karjerai intervencijy ir informacijos apie
karjeros galimybes gausos, tikrovéje infor-
macijos paieskos nebutinai yra atliekamos
nuodugniai, o karjerg besirenkantis asmuo
sunkiai gali paaiskinti, kaip priémé vieng ar
kitg sprendimg. Dél to aktualu kalbéti apie
svarstymo procesa, kuris vyksta nuosekliai ir
turi tam tikrus elementus. Tam, kad mokslei-
vis galéty ir gebéty svarstyti, reikalinga tam
tikra aplinka. Aplinka, kuri sudaro salygas
mokiniui ugdytis reikalingus gebéjimus ir
juos taikyti. Jurgita Surgéliené savo disertaci-
joje nagrinéja aktualig problema, iSreiSkiama
klausimu: Kokios bendrojo ugdymo mokyk-

1 Turima omeny ,,Mokymosi aplinkos, sudarancios salygas
mobksleiviams svarstyti karjeros pasirinkimag*

EDUCATIONAL
ENVIRONMENTS
EMPOWERING STUDENTS
TO PERFORM REASONING
ON THEIR CAREER CHOICE

Continuously changing abilities, qualifica-
tions and experience are prerequisites of the
modern labour market. Growing competi-
tion among employees in different organisa-
tions requires changing the attitude towards
one’s own personality and professional quali-
fication. Career security and stability have
become impossible. A trend of increasingly
moving away from matching individual’s
abilities and his/her profession towards prep-
aration for changes has been noted. In career
planning students face information flows
from school, family and informal environ-
ments. Recent career education practice has
shown that focus has been drawn to these as-
pects and various activities have been organ-
ised. Despite the abundance of career educa-
tion interventions and information on career
opportunities, in reality, the search for infor-
mation process is not necessarily performed
very thoroughly, and thus persons, choosing
a profession, do it in the simplest way, be-
ing unable to properly explain their deci-
sions afterwards. That is why it is important
to discuss the process of reasoning, which
evolves coherently and can be characterised
by certain elements. A certain environment
is required in order to empower a student to
perform reasoning. This environment should
provide students with conditions for devel-
oping necessary skills and enabling them to
implement these skills.



los mokymosi aplinkos (jy parametry aspe-
ktu) sudaro sglygas moksleiviams svarstyti
karjeros pasirinkima?

Svarstymo reiskinys dazniausiai yra psi-
chologijos mokslo tyrimy objektas. J. Sur-
gélienés disertacijoje nesiekiama detaliai
iSanalizuoti svarstymo technika ar pateikti
neginc¢ijamg algoritma, padedantj mokslei-
viui svarstyti taip, kad jis priimty tik teisinga
sprendimg. Karjeros pasirinkimo svarstymas
atskleidziamas edukologijos mokslo kon-
tekste, siekiant iSrys$kinti svarstyti salygas
sudarancias mokymosi aplinkas bendrojo
ugdymo mokykloje. Apsiribojama bendrojo
ugdymo mokyklos mokymosi aplinkomis,
kurios $ioje disertacijoje atskleidZiamos suda-
rant moksleiviams galimybes svarstyti procesa
(orientuojantis i jy pasirengimo svarstyti kar-
jeros pasirinkimg lygj), vystoma mokyklos ir
artimy Zmoniy mokymosi aplinky kontekste.

Pirmojoje disertacijos dalyje, remiantis
baziniy ir naujausiy literataros Saltiniy ana-
lize, aptariamas mokiniy karjeros pasirinki-
mas, i§rySkinant karjeros sampratg ir karjeros
pasirinkimo kompleksiskumg. Atskleidzia-
mas mokiniy karjeros pasirinkimo svarsty-
mas, pagrindziant svarstymo sampratg,
karjeros pasirinkimo svarstymo procesg ir
jo komponentus, iSry$kinant svarstymui
reikalingus gebéjimus. Aptariamas salygy
sudarymas svarstyti karjeros pasirinkimg,
atskleidziant salygy sudarymo svarstyti kar-
jeros pasirinkimg sampratg, atkreipiant déme-
si i mokiniy pasirengima svarstyti karjeros
pasirinkimg. I§rySkinamos svarstyti karjeros
pasirinkimg sudaranéios veiklos. Aptaria-
mi svarstyti karjeros pasirinkima sudaran-
¢iy salygy mokymosi aplinky parametrai,
atskleidziant salygas sudarancia mokymosi
aplinka ir iSry$kinant salygy moksleiviams
sudarymo svarstyti karjeros pasirinkimo
konteksto parametrus. Pateikiamas origina-
lus mokymosi aplinky, sudaranciy salygas
moksleiviams svarstyti karjeros pasirinkima,
modelis.

Antroje disertacijos dalyje pagrista em-

JURGITOS SURGELIENES DAKTARO DISERTACIJOS ANOTACIJA
ANNOTATION OF JURGITA SURGELIENE DOCTORAL DISSERTATION

In this dissertation Jurgita Surgéliené
analyses a relevant problem which can be ex-
pressed through the following question: what
educational environments (through the as-
pect of their parameters) empower students
to perform reasoning on their career choice?

The phenomenon of reasoning is usually
the research object of the science of psychol-
ogy. In her dissertation Surgéliené does not
aim to thoroughly analyse the technique of
reasoning or to provide an indisputable algo-
rithm that students could use when perform-
ing reasoning that enables making a right
decision. Performing reasoning on career
choice is presented in the context of educa-
tional science so that educational environ-
ments empowering students at general edu-
cation schools to perform reasoning could be
highlighted. In this dissertation, the educa-
tional environments empowering students to
perform reasoning on their career choice are
presented through the process of empower-
ing students to perform reasoning (focusing
on the level of their preparedness to perform
reasoning on career choice), which is devel-
oped in the context of educational environ-
ments of school and family.

After the review of basic and contem-
porary literary resources, students’ career
choice, emphasising the career concept and
the complexity of career choice, is discussed
in the first part of the dissertation. Students’
reasoning on career choice is disclosed, also
providing the basic of the concept of reason-
ing, reasoning on career choice process and
its components, emphasising abilities re-
quired for reasoning. The empowerment to
perform reasoning on career choice is dis-
cussed, presenting the concept of empower-
ment to perform reasoning on career choice,
noting students’ preparedness to perform
reasoning on their career choice. Activities
empowering to perform reasoning on career
choice are emphasised. Parameters of educa-
tional environments empowering students to
perform reasoning on career choice are dis-
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pirinio tyrimo metodologija: tyrimo strategi-
ja, metodai, imtis, parametrai ir instrumentai.
Grindziant metodologija remiamasi teorinés
dalies iSvadomis ir tyrimy metodologijos
srities autoritetais. Tyrimas organizuojamas
dviem etapais: pirmajame atskleidziami mo-
kymosi aplinky, sudaranciy salygas mokslei-
viams svarstyti karjeros pasirinkima, bruozai
bei iSrySkinami gilesniam (atvejo) tyrimui
tinkami atvejai (atliekamas kokybinis tyri-
mas, taikant i§ dalies struktaruoto interviu
metoda); antrajame atskleidziama mokymosi
aplinky, sudaranciy sglygas moksleiviams
svarstyti karjeros pasirinkima, raiska, vado-
vaujantis atvejo tyrimo strategija (analizuo-
jami du atvejai, duomenys renkami taikant
i§ dalies struktaruoto interviu, dokumenty
analizés, fizinés ir virtualios aplinkos stebé-
jimo metodus).

Treciojoje disertacijos dalyje pateikiama
iS$sami kokybinio tyrimo rezultaty analizé.
Tyrimo duomenys analizuojami, atsizvelgiant
i pagrindinius teorinio modelio parametrus.
Gauti duomenys analizuojami, interpretuo-
jami ir aiSkiai pristatomi lentelése, paveiks-
luose, po kiekvienos disertacijos dalies pa-
teikiamos apibendrinandios i$vados. Atlikusi
i$samig tyrimo duomeny analize, autoré
grizta prie sukurto teorinio modelio ir pristato
modelio parametry raiSka A ir B gimnazijose
bei mokymosi aplinky, sudaranciy salygas
moksleiviams svarstyti karjeros pasirinkima,
modelio parametry raiska atvejo tyrime. Ty-
rimo rezultatai apibendrinami, diskutuojami
kity tyrimy ir sukurto teorinio konstrukto
kontekste.

Jurgitos Surgélienés disertacija parengta
pagal aiskia, logiska struktarg. Joje nagri-
néjama teoriniu ir praktiniu pozitriu ak-
tuali tema. Disertacijoje pagristi mokymosi
aplinky, sudaran¢iy sglygas moksleiviams
svarstyti karjeros pasirinkimg, paramet-
rai ir $iy aplinky veikimo modelis. Surinkta
edukologijos mokslui naudingy empiriniy
duomeny, atskleidzianc¢iy mokymosi aplinky,
sudaranciy salygas moksleiviams svarstyti

cussed, disclosing the empowering environ-
ment and emphasising the parameters of the
context of empowering students to perform
reasoning on their career choice. The original
model of educational environments that em-
power students to perform reasoning on their
career choice is presented.

Empirical research methodology, involv-
ing research strategy, methods, sample, pa-
rameters and instruments, was validated in
the second part of the dissertation. Based on
theoretical foundation and research method-
ology authorities, a methodology has been
developed. Empirical research has been car-
ried out in two stages. The first stage of the
research discloses the features of educational
environments empowering students to per-
form reasoning on their career choice and
introduces cases suitable for more thorough
(case) analysis (i.e. a qualitative research us-
ing a semi-structured interview method has
been carried out). In the second research
stage, the expression of educational envi-
ronments empowering students to perform
reasoning on their career choice is presented
through a case study where two cases have
been analysed using semi-structured inter-
view, document analysis, as well as physical
and virtual resource observation methods.

The third part of dissertation focuses on
detailed analysis of the qualitative research
results. Research data are analysed through
the main parameters of the theoretical mod-
el. Then the data is analysed, interpreted and
clearly presented in tables and diagrams. At
the end of each part of the dissertation, gen-
eralising conclusions are provided. After a
thorough analysis of the research data, the
author goes back to the developed theoreti-
cal model and introduces how the param-
eters of the model are expressed at the A and
B gymnasiums as well as focuses on how the
parameters of the model of educational envi-
ronments that empower students to perform
reasoning on their career choice are expressed
in the case analysis. The research results are



karjeros pasirinkimg, raiska Salies konteksto
konkreciose mokyklose. Sukurtas teorinis
mokymosi aplinky, sudaranciy salygas moks-
leiviams svarstyti karjeros pasirinkimg, mo-
delis gali bati taikomas bendrojo ugdymo
mokykly praktikoje, aktyvinant mokiniy
gebéjima svarstyti.

Disertacija parengta 2009-2014 metais

Kauno technologijos universitete.

Moksliné vadové - prof. dr. Nijolé Bankauskiené
(Kauno technologijos universitetas,

socialiniai mokslai, edukologija, 07S).

Su disertacija galima susipazinti

Kauno technologijos universiteto ir Lietuvos

nacionalinéje Martyno Mazvydo bibliotekose.

JURGITOS SURGELIENES DAKTARO DISERTACIJOS ANOTACIJA
ANNOTATION OF JURGITA SURGELIENE DOCTORAL DISSERTATION

generalised and discussed in the context of
other research and the developed theoretical
construct.

Jurgita Surgéliené’s dissertation follows a
clear and logical structure. It focuses on both
theoretically and practically relevant topic.
The dissertation has validated parameters of
educational environments empowering stu-
dents to perform reasoning on their career
choice and the model of the environment
functioning. The author has also collected
empirical data relevant to the science of edu-
cation that introduce the expression of edu-
cational environments empowering students
to perform reasoning on their career choice
at particular schools within the national con-
text. The developed theoretical model of edu-
cational environments empowering students
to perform reasoning on their career choice
could be applied in the practice of general
education schools, having the aim of empow-
ering students to perform reasoning.
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Adolescent carrier education in informal arts education

Socialinés-antropocentrines pedagogy vertybés kaip
karjeros projektavimo veiksnys

Social - anthropocentric pedagogues’values as a career
designing factor

Karjeros projektavimo modeliavimas Kauno kolegijoje

Modelling of career guidance at Kaunas college

Asmens iniciatyvumo, nuostaty del karjeros tiksly bei
profesinio saviveiksmingumo sasajos su psichologijos
absolventy karjeros sékmingumu

Proactivity, career goals settings and occupational self-
efficacy links to career success among graduates of
psychology

IX=XII'klasiy mokiniy mokymosi motyvacijos ir saves
vertinimo reikSmingumas profesiniam apsisprendimui

IX=XII classes students learning motivation and self-
assessment significance choosing profession

Imigranty karjeros profiliai moderniosios karjeros kontekste:

Lietuvos atvejis

Career profiles of immigrants in the modern career context:

case of Lithuania

Jaunesniojo mokyklinio amziaus vaiky profesinis
informavimas pradinése klasése: atvejo analizé

Vocational briefing of younger school-age children in
primary classes: case analysis

Pedagoginis bendravimas seimoje kaip mokiniy profesinés
karjeros projektavimo veiksnys

Pedagogical communication in the family as a students’
career designing factor
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REIKALAVIMAI STRAIPSNIAMS

Informacija pateikiama studijy kokybés ir
karjeros tyrimy grupés (SKKTG) tiklalapyje
adresu:

http://skktg.vdu.lt/index.php/lt/zurnalai-ir-
leidiniai/karjeros-projektavimas-tyrimai-ir-
konsultavimas/straipsni-pateikimas

REQUIREMENTS FOR MANUSCRIPTS

Information could be found in quality of
studies and career research group (SKKTG)
website:

http://skktg.vdu.lt/index.php/en/journals-
and-publications/career-designing-research-
and-counselling/requirements-for-manu-
scripts
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REDAKCIJOS ADRESAS

Vytauto DidZiojo universitetas

Studijy kokybés ir karjeros tyrimy grupé
Jonavos g. 66, LT-44191

Tel.: (+370 37) 37 3278 27

Faks.: (+370 37) 327 823

EL p.: zur_kptk@fc.vdu.lt

REDAKCIJOS ADRESAS

Vytautas Magnum University

Ouality of Studies and Career Research Group
Jonavos str. 66, LT-44191

Phone: (+370 37) 37 3278 27

Fax: (+370 37) 327 823

E-mail: zur_kptk@fc.vdu.lt
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