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KARJEROS RAIDOS ESME
IR PASKIRTIS

SANTRAUKA

Straipsnyje pristatoma karjeros raidos savo-
ka, naudojama konsultavimo karjerai srityje.
Remdamasis Twardowski veiksmy ir rezulta-
ty teorija, straipsnio autorius pristato karje-
ros raidos modelj, kuriame i$skiria raidg kaip
veiksmg ir raidg kaip rezultatg. Raida kaip
rezultatas yra tam tikras elgesys, kuris laiko-
mas vertingu darbo rinkoje. Elgesys vertina-
mas subjekto veiksmy ir veiksmy priezasties
ribose, t.y. subjekto buisenos pasikeitimas.
Norédamas aprasyti §j pasikeitima, autorius
pasinaudojo sarysiniu asmeninio subjektyvu-
mo modeliu. Remdamasis §iuo modeliu, au-
torius i$skiria pagrindines raidos kaitos rasis
ir aptaria pagrindine raidos funkcijg, t. y. pa-
ruosti asmenj i§spresti profesines problemas,
kuriy gausu besikei¢ianc¢ioje darbo rinkoje.

PAGRINDINIY TERMINY
APIBREZIMAI

o Jeiksmas — subjekto gebéjimas perkeisti
medziaga, t. y. gebé&jimas dirbti. Kalbant dina-
minio-egzistencinio pozilirio terminais, §i
gebéjima iSaiskinti padeda raidos reiskinys.

o Jeikla (gyvenimas) — remiantis Twar-
dowski veiksmuy ir rezultaty koncepcija
(1965 m., leidimas angly kalba 1999 m.) yra
subjekto veiksmy rezultatas.

ESSENCE AND FUNCTION
OF CAREER DEVELOPMENT

ABSTRACT

The article outlines a concept of career de-
velopment applicable in career counselling.
Drawing on Kazimierz Twardowski’s theory
of actions and products, the author propos-
es a model of development, distinguishing
thereby development as an action and devel-
opment as a product. Development as a prod-
uct is a particular kind of behaviour which
proves valuable on the labour market. The
behaviour is accounted for in the framework
of the subject’s actions and the source of the
actions, i. e. a change in the state of the sub-
ject. To describe the change, the author puts
forward a relational model of personal sub-
jectivity. Relying on it, the author points out
basic varieties of developmental change and
discusses the principal function of develop-
ment, i.e. preparing a person to cope with oc-
cupational problems abundant on the volatile
labour market.

DEFINITIONS OF KEY TERMS

e Action — the ability of the subject to
transform the material, i. e. ability to work.
In terms of dynamic-existential aproach we
explain this ability by the phenomenon of de-
velopment.

e Activity — in terms of K. Twardowski’s
concept of actions and products (1965, eng-
lish edition 1999), activity (life) is the prod-
uct of actions of the subject.
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e Karjeros raida yra tam tikras raidos ti-
pas, kurio funkcija yra parengti asmeni kar-
jerai darbo rinkoje. Tai tobuléjimas sutelktas
i mokéjimy! igijima.

o Tobuléjimas — pirmiausia suprantama
kaip vidinis tam tikro veiksmo(-u) rezultatas,
t.y. subjekto saviorganizacija arba subjekto
bisenos pasikeitimas (peréjimas i§ potencia-
lios { aktualia blisena), kuris paaiskina sub-
jekto elgsenos kokybinj pasikeitima.

e Dinamizmas — Zmogaus gebéjimas (ga-
lia) ka nors padaryti gerai (kompetencija).

e Polinkis - vienas i§ ,,savasties” bruozy,
kiekvieno asmens savitas jautrumas santy-
kiams, kurie jam / jai yra asmeniSkai svar-
bis.

o [ntelektas — potencialus Zmogaus
gebéjimas atlikti sampraty kirybos veiks-
mus (blitina mastymo salyga), grindziamus
reprezentatyviais vaizdiniais.

o [nteligencija (protingumas, sumanu-
mas) — intelekto pademonstruotas gebéjimas
kurti sampratas (mastyti logiskai).

e [nteriorisation — subjektyvacija, t.y. ug-
dymasis, kai protinis psichikos turinys tampa
taikiniu (valios biisena).

e Jinternalizacija — veiksmas, kuris api-
ma psichologinio turinio reflektavima prote.
Trumpalaikis reflektavimo produktas yra
ispudis, ilgalaikis — tikrovés vaizdinys.

e Protas — operacijy ir reflektavimo pas-
tovus produktas (mastymas): atliktos veiklos
bei jausmy turiniy reflektavimas zodziais.

o Produktas (rezultatas) — ,tai, kas at-
siranda tam tikro veiksmo iSdavoje, t.y. pa-
gal atlickama veiksma galima nusakyti jo
rezultata. Todel galima teigti, kad Suolis yra
paSokimo rezultatas; daina yra dainavimo
rezultatas‘‘(K. Twardowski, 1999).

e Proto galia*> — zmogaus prigimties es-
mé. Zmogus yra racionali biitybé.

1

Remiantis Oxford Advanced Learners Dictionary (2005)
»competencies termino atitikmuo yra ,,skill“ (,mokéji-
mas®).

Oxford advanced learners dictionary savoka ,reason”
(3) apibrézia kaip ,,proto galig mastyti logiskai, suprasti,
turéti savo nuomone, ir pan.*

e Career development — the kind of deve-
lopment, whose function is to prepare person
for a career in the labor market. It is deve-
lopment focused on the acquisition of com-
petencies'.

e Development — is conceived as an inter-
nal product of a particular action(s): the sub-
ject’s self-organising or an oriented change
(transition from potential to actual) in the
state of the subject what explains qualitative
change in his / her behaviour.

e Dynamism — ability (power) of human
being to do something well (competence).

e Inclination — a characteristic of the
»self”’, the unique sensitivity of a person on
the relationships that are important to his /
her personally.

e Intellect — potential ability of human
being to perform acts creation of concepts
based on pictorial representations.

o Intelligence — the demonstrated ability
of the intellect to create concepts (mind).

e [nteriorisation — subjectification, i.e.
empowerment, when mental content beco-
mes a target (the state of the will).

e linternalization — an action that invol-
ves reflecting psychological content in mind.
Non-enduring product of reflection is/are
impressive. Enduring product of reflection is
the image of reality.

e Mind — stable product of operations of
reflection: the contents of the reflected perfor-
mances as well as feelings in form of words.

e Product — ,,That which arises owing to,
as the result of, some action, i.e. by means of
that action, may be termed its product. We
may therefore say that a jump is the product
of jumping; a song, the product of singing”
(K. Twardowski, 1999).

e Reason’ — the essence of the human na-
ture. Man is a rational being.

1

According Oxford advanced learners dictionary (2005)
»competency” (plural ,,competencies”) is equal ,,skill”.
In Oxford advanced learners dictionary (2005) ,,reason”
(3) is defined as ,power of the mind to think in a logical
way, to understand and have opinions, etc”
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e Siekinys — asmens biisena, nukreipta
vertés (gérybés) link. Ilgalaikis patirties pro-
duktas.

e Zmogaus gyvenimas— organizuota veik-
la, kuri vykdoma nuolat besikeiian¢iame
pasaulyje ir yra orientuota i asmeniniy (pro-
fesiniy) problemy sprendima, siekiant koky-
bisko gyvenimo (Kulczycki 1985, p. 142).

o Subjekto biisena — biitybés egzistenci-
jos forma. Literatiiros Saltiniuose ,,blisenos*
savoka yra artima ,,dispozicijos sagvokai.

e Peréjimas — potencijos aktualizacijos
procesas.

o Jalia — galia ir gebéjimas valdyti save.
Pagal Joseph Kozielecki, ,valia yra as-
mens nukreipiancioji sistema, kuri leidzia
formuluoti tikslus, pasirinkimus ir veiksmuy
realizacija perzengiant ribas“ (1987, p. 357).

[VADAS

Pastaruoju metu literatiiros $altiniuose daznai
kalbama apie pokyc¢ius darbo rinkoje (Banka,
2000), pastebint, kad tai tampa issukiu
zmonéms, kurie jprastai saves nelaiko pokyciy
sukéléjais. Adam Biela naujadaras ,karjeros
kryzkelés“ (Biela, 2011) vaizdziai nusako
situacijg, su kuria susiduria Zmonés (ypac
jauni), kai yra priversti priimti sudétingus, su
karjera susijusius sprendimus. Zmonés, kaip
subjektai, ne tik nesugeba vystyti produktyviy
darbiniy santykiy (Banka, 2007; Covey,
2006), bet ir jauciasi pazeidziami, nes suvokia
poky¢ius kaip tam tikrg grésme. Dél to nauji
i$sukiai ir uzduotys kyla ir konsultavimo tar-
nyboms, jsiliejusioms j $ig individualizmo
kultarg (Zierkiewicz & Drabik-Podgorna,
2010). Todél su $iuolaikinéje darbo rinkoje
vyraujanc¢iy problemy sprendimu siejama
karjeros plétoté tampa vis aktualesné (Ertelt
& Schulz, 2010).

Kalbant apie profesine veikla, baty tiks-
linga apie raida kalbéti Twardowski (1965 c)
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o Striving — the state of person towards
value (good). Enduring product of experi-
ences.

o The man’s life — an organized activity,
developing in the world, that is constainly
changing, oriented towards coping with perso-
nal (vocational) problems in striving toward
high quality of life (Kulczycki 1985, p. 142).

o The state of the subject — is the mode of
existence of the entity. In the literature, the
notion of ,,the state” is close to the notion of
“disposition”.

o Transition — process of actualisation of
potentiality.

e Will — the power and ability to govern
itself (reign himself). According to Joseph
Kozielecki “will is a steering system of per-
sonality, which allows the formulation of
objectives, choice and implementation of ac-
tions transgressive” (1987, p. 357).

INTRODUCTION

The recent literature often addresses a change
that the labour market is undergoing (Banka,
2000), noticing thereby that it is a challenge
to people, who commonly do not perceive
themselves as agents of the change. Adam Bie-
la’s coinage ,career crossroads” (Biela, 2011)
vividly depicts the situation of (especially
young) people forced into a position where
they face highly challenging career-related
decisions. Not only do people as subjects fail
to be pro-active in work relationships (Banka,
2007; Covey, 2006), but also they perceive
change as a threat, confronting which they
feel vulnerable. Such developments produce
new tasks and challenges also to the counsel-
ling practice enmeshed in the culture of indi-
vidualism (Zierkiewicz & Drabik-Podgorna,
2010). Hence, career development aimed at
coping with the problems that proliferate on
the contemporary labour market is becoming
an increasingly pivotal issue (Ertelt & Schulz,
2010).
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isskirty ,veiksmy ir rezultaty“ konceptualiy
kategorijy rémuose. Remiantis jo sistema,
j reiskinj galima Zvelgti dvejopai, t.y. kaip i
veiksmg ir kaip j rezultata. Jo teorija pristato
konceptualig priemone, naudojama rezultaty
psichologijai apradyti, t.y. nustatyti protinius
veiksmus, nulemiand¢ius gaunamus re-
zultatus. Pirmiausia raida suvokiama kaip
vidinis tam tikro(-y) veiksmo(-y) rezultatas,
t. y. subjekto saviorganizacija. Todél raida
(plétoté) yra subjekto busenos pa-
sikeitimas. Apibudinus §j terming tokiais
zodziais, i$ai$kéja ir kita raidos (plétotés)
reikdmé, t. y. elgesio pokytis. Toks
pokytis nusakomas savybémis, leidZian¢iomis
ji apibrézti kaip ,,raidos pokyti“ (Brzezinska
& Trempata, 2000). Kalbant apie veiklg dar-
bo rinkoje, labai svarbu, kaip pastebi Banka
(2007), ar Sitoks pokytis leidzia Zmogui
i$saugoti ,,periodiskai atsinaujinantj gebéjima
jsidarbinti, nepamirstant atvirumo, lankstu-
moiriniciatyvauspoziarioaspekty (p.81). Ma-
no atitikmuo Banka terminui ,,jsidarbinimo
pajégumas” yra terminas ,,profesinis pasiren-
gimas®. Veiksmy ir rezultaty teorijos siste-
moje profesinis pasirengimas yra tam tikras
protiniy ir psichofiziniy veiksmy ,,rezultatas®
Tai yra tam tikras subjekto ,,busenos pasikeiti-
mas®, leidZiantis jam / jai jsitraukti i §j rinkos
zaidimg ir susidoroti su uzduotimis darbo
rinkoje. Be abejo, subjektas privalo ,,atitikti
(tam tikras) salygas®, kad galéty jsitraukti j
rinkg ir ,atlikti efektyvias operacijas darbo
rinkoje (Banka, 2007, p. 81). Atsizvelgdami
j Siuos aspektus mes apraSysime profesinj
pasirengima, kuris apibréZiamas kaip subjek-
to busenos pasikeitimas. I§déstysime, kokios
psichologinés aplinkybés padeda ,,susidoroti®
su profesine karjera. Taip pat pazvelgsime j
profesinj pasirengima kaip j ,veiksma“ ar visa
eile veiksmuy, kuriuos reikia atlikti, norint pa-
tiems pasiruosti ir kitus paruosti darbui, uz
kurj gaunamas atlyginimas.

Miusy diskusija leis padaryti iSvadas dél
jauny Zmoniy ir suaugusiyjy paruosimo pro-
fesinei karjerai.

With regard to professional activity, it
is expedient to frame development in the
conceptual categories of ,actions and prod-
ucts” developed by Kazimierz Twardowski
(Twardowski, 1965 c). Within the framework
he proposed, a phenomenon can be viewed
from a dual perspective: as an action and as a
product. The theory offers a conceptual appa-
ratus in which to describe the psychology of
production, i.e. to identify the mental actions
that account for the products which are
being yielded. In the first sense, development
is conceived as an internal product of a par-
ticular action(s): the subject’s self-organising.
Development is, thus,a change in the
state of the subject.Definedinsuch
terms, development explains what we call
development in the other sense of the term
that is a perceivable change in behav-
iour. This change is characterised by proper-
ties which make it definable as ,,developmen-
tal change” (Brzezinska & Trempatla, 2000).
In terms of activity on the labour market, it is
crucial whether or not the change enables one
to sustain ,the cyclically renewable capacity
for employment with its benchmarks of open-
ness, flexibility and pro-active attitude”, as Au-
gustyn Banka puts it (Barika, 2007, p. 81). My
equivalent for what Banka calls ,,capacity for
employment” is occupational preparation. In
the framework of the actions-and-products
theory, occupational preparation is a specific
»product” of mental and psycho-physical ac-
tions. It is a particular “change in the state” of
the subject which makes him/her able to parti-
cipate in the market game and handle (cre-
ate) tasks that appear on the labour market.
Clearly, the subject must ,,meet (certain) con-
ditions” in order to engage with the market
and ,conclude effective transactions on the
labour market” (Banka, 2007, p. 81). Given
this, we will describe occupational prepara-
tion defined as a change in the state of the sub-
ject, outlining the psychological conditions of
»coping” in professional career. We will also
approach occupational preparation as “an ac-



1
DISKUSIJA

Elgesys kaip rezultatas, kurj reikia
paaiskinti

Elgesys yra materialus reikinys. Jis ,duo-
tas“ kaip ai$kus, materialus faktas. Mokslinia-
me diskurse tokio tipo empiriniai faktai
perteikiami teiginiuose, vadinamuose ekspla-
nandumuose (paaiskinimuose). Tai tokie teigi-
niai susije su kazkuo, kas turi bati paaiskinta.

Ajdukiewicz (1974) pastebi, kad tokie teigi-
niai ,visuomet jau yra priimti, t.y. mes [juos]
paciame paaiskinimo procese priimame ne
iSvesdami [juos] i$ kity jau priimty teiginiy,
bet priimame [juos] dar prie§ i$vedant [juos]
i§ kity priimty teiginiy® (p. 443). Psichologi-
joje pateikiami paaiSkinimai skiriasi nuo pa-
aiskinimy, pateikiamy gamtos moksluose,
nes norint analizuoti Zmogaus elgesj, reikia
apzvelgti dviejy rasiy salygas. Pirmiausia, yra
iSorinés salygos, kurias mes galime stebéti
ir kurios paaiskina elgesio pasikeitimg. To-
kios salygos vadinamos pakankamomis saly-
gomis. Taciau dar yra ir subjektyvios salygos,
empiriskai prieinamos vidinéje patirtyje, t.y.
per jausmus ar reflektavimg. Sios salygos po-
kytj paaiskina kaip buiting salyga. Jei Zmogus
pats nori atlikti kazkokj judesj, jis turi gebéti
jsakyti tai savo kiinui; jei Zmogus néra pajégus
to padaryti, iSoriniy pasikeitimy jo aplinkoje
nepakaks tam judesiui atlikti. Taigi psicholo-
giniuose elgesio paaiSkinimuose subjektas
(dar tiksliau sakant, jo protiniai procesai) lai-
komas elgesio pokyc¢iy priezastiniu veiksniu.

Teiginys, kurj iSorinés salygos leidzia su-
daryti apie elgesj, formuluojamas kitoje ko-
gnityvinéje perspektyvoje, kurig Ajdukiewicz
(1974) vadina demonstrandumu (rodymu).
Ji sudaro sakiniai, kurie apibadina elgesj, pa-
sirei$kiantj susidarius taip vadinamosioms
pakankamoms sglygoms. Cia mes kalbame
ne apie akivaizdy, bet apie numanoma elgesj,
kurj tam tikrais atvejais galime nuspéti. Sa-
lygos, kuriy pakanka tam tikram elgesiui nu-
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tion”, or a set of actions, to be undertaken in
order to prepare oneself, as well as others, for
paid employment. Our argument will produce
conclusions concerning preparing young peo-
ple and adults for professional career.

1
DISCUSSION

Behaviour as a product which needs
to be explained

Behaviour is a material phenomenon. It is
“given” as an obvious, material fact. In the sci-
entific discourse, empirical facts of this kind
are conveyed in propositions which are called
explanandums; that is, they are statements of
something to be explained.

Kazimierz Ajdukiewicz (1974) observes
that such statements are ,,always already ac-
cepted, i.e. such that we do not come to ac-
cept [them] only in a process of explanation
by deriving [them] form other accepted state-
ments, but we accept [them] before deriving
[them] from other accepted statements in a
process of explanation” (p. 443). Explanations
propounded in psychology differ from ex-
planations provided in natural sciences, be-
cause seeking to account for a human being’s
behaviour; we must look into two groups of
conditions. Firstly, there are external condi-
tions, available in observation, which explain
a change in behaviour. Such conditions are
called sufficient conditions. But, secondly,
there are also subjective conditions, available
empirically in an inner experience, ie. in a
feeling or a reflection. They explain a change
as its necessary condition. For a human being
to make a voluntary movement, s/he must be
able to command his/her body; if s/he does
not possess such capacity, an external change
in his/her environment will not suffice to
cause this movement or any other one for that
matter. Given this, the psychological explana-
tions of behaviour identify the subject — and
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matyti, néra butinos salygos, nes elgesys gali
bati siejamas ir su kitomis salygomis. Nors
ir vengiama naudoti terminus, susijusius su
»elgesio priezastingumu®, vis tik gali susida-
ryti nuomoné, kad subjektas ,,reaguoja“ j Sias
salygas, ir kad tos salygos netgi yra akstinas
tam tikram elgesiui.

Nors subjektas ir jvairios jo biisenos yra
batina elgesio salyga, taciau pats subjektas
anaiptol néra pakankama salyga. Subjekto
elgesys paprastai susipina su tam tikromis
aplinkybémis. Tai reiskia, kad atitinkama situ-
acija sudaro pakankamas salygas, leidZiancias
paaiskinti vienokj ar kitokj elgesj. Paradoksa-
lu, kad mes galétume gincytis, jog neuztenka
batiny salygy, nes pirmiausia bitinos pa-
kankamos salygos. Taigi norint paaiskinti
zmogaus elgesj imantis darbo, reikia pazvelgti
i jo / jos veiksmus, kurie atskleidzia vienokio
ar kitokio elgesio motyvus, ir j Zmogaus valig,
kuri apibadinama kaip nusiteikimas déti pas-
tangas. Norint testi toliau, pirmiausia batina
nurodyti, ,kas“ dalyvauja raidos procese;
arba, kitaip tariant, turime apibrézti subjekta
jvairiose jo / jos buisenose.

more precisely, the mental processes — as a
causative factor of change in behaviour.

The statement that external conditions
bring about behaviour is formulated in an-
other cognitive perspective, which Ajdukie-
wicz (1974) calls demonstrandum. It com-
prises sentences describing behaviours that
follow after the so-called sufficient conditions
have appeared. Herein we deal with an antici-
pated, though by no means evident, behav-
iour, which can be predicted with a certain
degree of probability. Conditions which suf-
fice to foresee a particular behaviour are not
the necessary conditions, because the behav-
iour can be bound up also with other condi-
tions. Although the vocabulary of ,,causation
of behaviour” is meticulously eschewed here,
a belief is produced, nonetheless, that the
subject ,reacts” to these conditions, and that
the conditions are even “the stimuli” of be-
haviour.

Even though the subject with his/her
various states is a necessary condition of
behaviour, s/he by no means constitutes its
sufficient condition. Namely, the subject’s be-
haviour is, as a rule, embedded somehow in
particular circumstances; it is, thus, the situ-
ation that provides the sufficient conditions
explaining such or another course of behav-
iour. Paradoxically, we could argue that nec-
essary conditions of behaviour do not suffice,
because sufficient conditions are necessary
in the first place. Consequently, an explana-
tion of a person’s taking up work needs to be
sought in some of his/her actions, which give
motives of his/her behaviour, and in his/her
will construed as a disposition for effort. To
proceed further, we must first specify “who”
it is that develops; in other words, we need to
define the subject in his/her various states.



2
RAIDA KAIP BUSENOS POKYTIS

Pirminés prielaidos

Raida yra subjekto biisenos pasikeitimas,
pasireiSkiantis jo/jos elgesyje. Tuo pat metu
tai yra kokybinis paties subjekto pokytis
(Przetacznik-Gierowska & Tyszkowa, 1996).
Toks teiginys reikalauja i$samesnio paaiskini-
mo, nes reikia pripazinti, kad jis turi prasme
tik tuo atveju, jei yra pagrjstas tam tikro-
mis idéjomis apie Zzmogy ir gyvenimg. Vie-
na i$ jy yra atskiras subjektyvumo modelis.
Siame modelyje pirmiausia reikia apibrézti
»biseng” ir jos poky¢iy mechanizmus. Po to
reikia atskleisti, kaip baisenos poky¢iai veikia
elgesio poky¢ius. Visi brandiis gamtos moks-
lai turi susikare tiriamy reiskiniy modelius.
Biologija turi lastelés modelj, astronomija
turi Saulés sistemos modelj, o fizika - atomo
modelj. Psichologijoje Mieczystaw Kreutz
(1949) bandé perteikti protiniy reiskiniy
modelj, i$skirdamas suvokimo, intelektualinj,
emocinj ir valios aspektus. Musy pristatomas
modelis grindziamas jo tyrinéjimais.

Protinius veiksmus ir jy rezultatus ne tik
galima, bet ir batina atkurti $iame modelyje,
t.y. protinis atvaizdavimas®. Modeliai jprastai
pristato atitinkamos sistemos (pvz.: gyvo or-
ganizmo ar atomo) visumga jprastame jos kon-
tekste, kuris yra didesnés sisteminés visumos
dalis. Ta¢iau nepaisant visko, sukonstruoti
zmogaus modelj yra ypa¢ sunku. Asmenybés
ribos nesutampa su organizmo ribomis, o tam
tikro veiksmo situacinis kontekstas perzengia
dabartiniy aplinkybiy ribas.

Toliau pristatomg modelj sudaro visos
empiriskai duotos Zmogaus egzistencijos
biisenos, ty. dinamiskas subjektas. Siame
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2
DEVELOPMENT AS CHANGE
IN THE STATE

Preliminary assumptions

Development is an oriented change in
the state of the subject which is expressed in
his/her behaviour. It is, at the same time, a
qualitative change in the subject him/herself
(Przetacznik-Gierowska & Tyszkowa, 1996).
Such assertion requires clarification as, ad-
mittedly, it makes sense only if it is informed
by certain ideas about man and life. One of
them is a distinct model of subjectivity. With-
in the model, we need to define “the state” and
the mechanisms of its change. Subsequently,
we need to demonstrate how change in the
state affects change in behaviour. All mature
natural sciences have developed models of
phenomena they study. Biology has its model
of a cell, astronomy has its model of the So-
lar System, and physics has its model of an
atom. In psychology, an attempt to devise a
model of mental phenomena has been made
by Mieczystaw Kreutz (Kreutz, 1949), who
distinguished their perceptual, intellectual,
emotional and volitional dimensions. Our
model presented below builds on his enqui-
ries.

Mental actions and their products not only
can but even must be reproduced in a model,
i.e. in a mental representation’. Models typi-
cally present the totality of a particular sys-
tem (e.g. a living organism or an atom) in its
natural context that is as a subsystem of a big-
ger systemic whole. To construct a model of
a human being is, nevertheless, particularly
difficult. The boundaries of the ,,self”, namely,
do not overlap with the boundaries of the or-

> Pasak K. Twardowski, sgvoka yra neintuityvus atvaizda-
vimas (Twardowski, “The Essence of Concepts’, 1999).
Modelyje mes susiduriame su atskiru reidkiniu - sgvokos
atvaizdavimu, t.y. protiniy itaky atvaizdavimas. Modeliy
pavyzdziai buty Zemélapis, atomo modelis ar Saulés si-
stemos pavaizdavimas.

> In Twardowski, a concept is a non-intuitive representa-
tion (Twardowski, “The Essence of Concepts’, 1999). In
a model, we encounter a distinct phenomenon: a repre-
sentation of a concept, i.e. a representation of mental ori-
gins. Examples of models include a map, a model of the
atom or a representation of the Solar System.
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modelyje taip pat atskleidziama, kaip $ios bu-
senos i§ esmés yra susijusios tarpusavyje®.

Keturi subjekto biities tipai

Dinamisko-egzistencinio pozitrio rezul-
tatas, mano nuomone, yra keturi skirtingi
dinamisko subjekto buties tipai (Jarosiewicz,
2012).

Hiustruodamas (reflektuodamas) empi-
riskai duotas subjekto buties formas a$ isdé-
liojau subjektyvius ir objektyvius reiskinius
bei materialius (kani$kus) ir nematerialius
reiSkinius dvejose asyse. Tokiu budu keturi
zmogiskosios egzistencijos tipai iskart tampa
aiskiai matomi. Cia rémiausi M. Kulczycki
idéjomis, kuris i§skyré subjektyvias ir objek-
tyvias zmogaus veiklos dimensijas (Kulczycki,
1985). Subjektyvios dimensijos genetiskai

Interiorizacija

VAIZDINYS (protas)

ganism, and the situational context of an ac-
tion transcends the current circumstances.

The model presented below includes all
empirically given forms of a human being’s
existence as a dynamic subject. It also illus-
trates the fundamental real interdependences
among them*.

Four modes of the subject’s being

A product of a dynamic-existential ap-
proach, my perspective (Jarosiewicz, 2012)
distinguishes four different ways in which a
dynamic subject exists, i.e. four modes of its
being.

Mustrating (reflecting) the empirically
given forms of the subject’s being, I place
subjective and objective phenomena and ma-
terial (bodily) and non-material phenomena

subject-dimension of activity

A subjekto veiklos dimensija

interiorisation SIEKINYS (&irdis)

IMAGE(mind)

=subjektyvizacija

Psichikos (tikslas)
Mental (objective)

= subjectification

| STRIVING (heart)

nematerialus
non-material

Asmeninis (subjektyvus)
Personal (subjective)

internalizacija
internalisation

pazinimas

PRISTATYMAS cognition

materialus
material
Vertybiné patirtis
value experience

(GALIOS (mokeéjimai, kompetencijos)

PRESENTATION- | = objektyvizacija
=objectification
objekto veiklos dimensija
object-dimension of activity

L DYNAMISMS

1 pav. Keturios Zmogiskos egzistencijos biisenos

Fig. 1. Four modes of human existence

* Reikia atskirti loginius ir realius ry$ius; kaip teigia M.
Kreutz (1949): ,AS$ jau pristaciau pagrindines apra$o-
masias savokas, apie kurias galvojau. Siekiant aiskumo,
dabar aptarsiu loginius rysius tarp $iy savoky bei realius
rysius, pasireiskian¢ius tarp $iy savoky objekty. Taigi
norédiau pristatyti protinio gyvenimo vaizdinj, parengta
remiantis mano sitlomomis konceptualizacijomis“
(p. 389).

* There is a distinction between logical and real relation-

ships; as M. Kreutz writes: ,,I have already introduced the
principal descriptive concepts, which I had in mind. For
the sake of clarity, I shall discuss now the logical rela-
tionships that obtain among these concepts as well as the
real relationships that obtain among the objects of these
concepts. Thereby, I will present an image of mental
life framed by the conceptualisations I have proposed”
(Kreutz, 1949, p. 389).



siejamos su patirtimi; tuo tarpu objektyvios
dimensijos siejamos su objektu, t. y. jo pazi-
nimu.

Norédami nustatyti subjektyvius Zmogaus
veiklos $altinius, mes linke kalbéti apie elgesj,
o ne apie reakcijg ar veikimg. Remiantis Twar-
dowski (1965 c¢) veiksmy ir rezultaty kon-
cepcija, elgesi mes suvokiame kaip materialy
(fizinj), taciau ne ilgalaikj subjekto veiksmy
rezultata.

Materialas ir objektyviis reiskiniai atsiran-
da per objektyvacijg, kada uZ¢iuopiama tai,
kas veikia vir§ pojuciy. Kognityvis pristaty-
mai yra pazinimo rezultatai (Twardowski,
1965 a). Tuo tarpu nematerialiame ir objek-
tyviame tipe pristatymas vyksta per realybés
vaizdinius, t.y. jspadzius ir intuicija. Protas
suvokiamas kaip jvairiy reikSmiy pasaulis.
Tuo pat metu subjektyvis ir nematerialts
(t.y. ne kanigki®) reiskiniai sudaro sagmone ir
jos nuolatines biisenas, vadinamas siekiniais®.
Bidamos protiniais reiskiniais, $ios bsenos
siejamos su kanu, taciau jy esmé ir esybé
glidi uz kano riby’. Pana$iai ir supratimas
bei realybés vaizdiniai perZengia sensorinio
vaizdavimo ribas.

* Pavyzdziui, W. James (James, 2007), S. Freud (Freud,
1982) ir kiti mokslininkai juos apibadina kaip ,,dvasi-
nius®

Teorinis reflektavimas padeda ,nustatyti“ siekius, nors,
kaip nematerialios paZzinimo busenos, siekiai savyje ne-
turi erdvinio praplétimo. Vadovaujantis B. Pascal (1983)
pasialymu, pateikiamu jo veikale ,Mintys", ,$irdis“ $ioje
situacijoje galéty buti prie$pastatoma ,,protui®. Tac¢iau taip
elgdamiesi mes rizikuojame pasinerti i vien tik grynai
emocines asociacijas. ] $iuos spastus pakliuvo ir Socialinés
psichologijos autoriai. Prie pavadinimo pridédami ,,Sirdis
ir protas” jie tikéjosi atskleisti, kad socialinis elgesys yra
sudétingas jausmy ir pazinimo midinys. Jy manymu,
mes galime arba vadovautis proto paliepimais, arba sekti
i$ Sirdies kylanciais impulsais, o kartais ir apjungti abu
$iuos aspektus (Aronson, Wilson, ir Akert, 1997, XXI
psl.). Mano perspektyvoje siekiai néra emocijos, taciau
bent jau kai kurie i§ jy yra patiriamy emocijy rezulta-
tai. Tai reigkia, kad terminas ,asmuo" yra neutralesnis
uZ terming ,8irdis Vis tik ¢ia reikalingas platesnis ir
i$samesnis paaiskinimas.

Nes jie neuzima vietos erdvéje ir neturi masés, o tai yra du
pagrindiniai kiiny poZymiai (Kotarbinski, 1986). Taliau
jie yra ne naujos buties ragys, bet atskiri empirigkai
pazjstami Zmogaus egzistencijos tipai.

6
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on two axes. In this way, the four modes of
human existence become readily discern-
ible. I build therein on Kulczycki, who distin-
guished the subjective and objective dimen-
sions of human activity (Kulczycki, 1985),
with the ,,subjective” being construed as ge-
netically bound up with experience and the
~objective” as grounded on the objective, i.e.
object-related, cognition.

In identifying the subjective sources of
human activity, we prefer to speak of ,be-
haviour”, instead of reactions or acting. In
terms of K. Twardowski’s (1965 c¢) concept of
actions and products, we conceive behaviour
as a material (physical), yet non-enduring,
product of the subject’s actions.

Material and objective phenomena, in
turn, come into being through objectifica-
tion, which consists in capturing the content
of “what” acts upon senses. Cognitive presen-
tations are the products of cognition (Twar-
dowski, 1965 a). And in the non-material
and objective mode, presentations are given
as mental images of reality: impressions and
intuitions. The mind is a world of meanings.
At the same time, subjective and non-mate-
rial (i.e. non-corporal®’) phenomena make up
consciousness and its permanent states called
strivings®. As mental phenomena, these states

5

They are also described as ,,spiritual” by, for example, W.
James (James, 2007), S. Freud (Freud, 1982) and other
scholars.

Theoretical reflection seeks to ,locate” strivings, al-
though as non-material states of consciousness, strivings
have by definition no spatial extension. Following B. Pas-
cal’s suggestion, contained in the “Thoughts” (1983), we
could refer here to ,,the heart” as in a way opposed to ,,the
mind”. Doing this, however, we risk slipping into purely
emotional associations. This is the pitfall the authors of
Social Psychology have failed to avoid, who - adding the
subtitle ,, The Heart and the Mind” to their study - sought
to show that social behaviour is a complex blend of feel-
ings and cognition. As they put it, we can follow the
dictates of the mind or the impulses of our hearts, and
sometimes the two can be reconciled (Aronson, Wilson,
& Akert, 1997, p. XXI). In my perspective, strivings are
not emotions, but at least some of them are products of
experiencing emotions. It seems that the term ,,person” is
more neutral than the term ,,heart’, yet it needs a further,
more detailed elucidation.

6
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Auksc¢iau pristatytas modelis paaiskina
ne tik dabarting subjekto situacija, bet ir
jo/jos gyvenima. Dél zmogaus galimybiy is-
gyventi situacija, kurioje jis yra, ir dél besifor-
muojancio ilgalaikio patyrimy rezultato (t.y.
siekiniy), Zmogus iSgyvena ne tik aplinkybes,
kuriose dabar yra, bet ir bendra savo gyveni-
mo situacija (Kulczycki, 1998). Siloginé struk-
tira taip pat paai$kina ir Zmogaus siekj ,,su-
sikurti kokybiska gyvenimg“ (Tomaszewski,
1984, p. 196).

Tam tikra iSgyventa situacija yra daugelio
patiréiy ir troskimy rezultatas. Be to, realybés
vaizdinys néra vien tik materialus situacijos
atvaizdavimas. Jis yra su praeitimi nesusijes
subjekto reflektavimo rezultatas (Ey, 1978).

Subjekto bisena

Subjekto busena yra vienas i§ buties eg-
zistencijos bady. Literatiros Saltiniuose
»busenos” sgvoka daznai naudojama greta
»dispozicijos sgvokos. Visuose keturiuose
subjekto buties tipuose reikia atsizvelgti
i »subjekto busena“ Materialios subjekto
busenos ir nematerialas siekiniai bei vaizdin-
iai yra du ganétinai skirtingi dalykai.

Kadangi ,objektas atspindi viska, kg gali-
ma Zinoti ir patenka j paZinimo rémus, ob-
jekto busena Zymi to, kg bet kokiu jmanomu
biidu galima jkinyti, vidine® sistema. Si
sistema gali buti stabili ir nuolatiné arba
besikei¢ianti. Pastaruoju atveju ja vadiname
»dispozicija“. Pavyzdziui, vanduo gali buti
kietos buisenos ir keistis i§ vienos busenos j
kitokig, jei temperatira pasikeicia i§ $altos
i karsta (ir atvirksciai). Dispozicija keiiasi
kartu su ne tik kiekybiskai, bet ir kokybiskai
(Salta—karsta) besikei¢ian¢iomis busenomis.

Remiantis Kreutz (1949) apibrézimu, dis-
pozicijos yra ,,gyvy butybiy, o ypa¢ Zmogaus,
ypatybés, nuo kuriy priklauso protiniai

8 Terminas ,objektas® (obiectum) apima ,asmenis ir
dalykus, rei$kinius, busenas, jvykius, jy savybes ir
rysius tarp jy. Trumpai tariant - viska, ka mes galime
jsivaizduoti, ar apie kg galime pagalvoti® (Twardowski,
1965 b, p. 114).

are linked with the body, but their essence
goes beyond the body’, in the same way as
comprehension and images of reality go be-
yond sensory representations.

The above model explains, as it ought to,
not only the current situation of the subject
but also his/her life. Due to the capacity to
experience his/her situation and the forming
of enduring product of experiences (i.e. striv-
ing), a human person experiences his/her
»general situation in life’, and not only the
present circumstances (Kulczycki, 1998). The
construct accounts also for striving to ,ac-
complish high quality of life” (Tomaszewski,
1984, p. 196). The experienced ,.situation in
life” is a specific resultant of many experi-
ences and longings. Also the mental image of
reality exceeds the material representation of
the situation and is an a-historical product of
the subject’s reflection (Ey, 1978).

The state of the subject

The state of the subject is the mode of ex-
istence of the entity. In the literature, the no-
tion of ,the state” is close to the notion of
“disposition”. We should consider ,the state
of the subject” in each of the four modes of
the subject’s being. The material states of the
subject and the non-material strivings and
images are two, rather different things.

Since “the object” denotes everything that
can be known and falls under cognition, the
state of the object designates an internal sys-
tem of what can be objectified in any possible
way®. The system can be permanent and sta-
ble, or it can be changeable. In the latter case,
we call it ,,a disposition” For example, water

7 For they neither occupy a specific place in space nor
have a mass, both of which are attributes of bodies
(Kotarbinski, 1986). They are, however, not new species
of being, but separate, empirically knowable modes in
which the human being exists.

The term ,object” (obiectum) comprises ,persons and
things, phenomena, states, events, their properties and
relationships among them, in brief - everything that we
can possibly imagine or think” (Twardowski, 1965 b, p.
114).



reiSkiniai“ (p. 16). Viena i§ tokiy ypatybiy
yra savivoka ar pasaulio suvokimas. Kulc-
zycki (1998) i$samiai nagrinéjo savivoka ir
pasaulio suvokima bei apibrézé juos kaip
ganétinai pastovias protines asmens biisenas.
Taciau kalbédamas apie ,,pozityvy poziarj“ j
savo paties gebéjimus spresti problemas, jis
ta poziurj jvardina kaip ,,dispozicijg“ Jo nuo-
mone, dispozicija tiesiogiai siejama su pro-
tiniais veiksmais, $iuo atveju - gyvenimisky
problemy sprendimu.

Twardowski (1965) dispozicijoms priski-
riajautruma, atmintj, vaizduote, nuotaika, po-
linkius, valig ir charakterj bei teigia, kad tai
yra salygos, nuo kuriy priklauso ,,mentaliniy
fakty® ypatybés ir jy atsiradimas (p. 244).
Kotarbinski (1986) teigia, kad ,pavyzdziui,
psichologija arba fizika nagrinéja ne tik fak-
tus, bet ir dispozicijas. Sios mokslo $akos tiria
ne tik kaip kiinai juda ar Zmonés masto, elgia-
si ar kazko troksta, bet ir apksritai kokj judesj
jie yra pajégis atlikti, kaip mastyti ir elgtis
jie yra pajégus, t.y. kaip jie elgtysi vienokio-
mis ar kitokiomis aplinkybémis® (p. 322). O
»objekto dispozicija vienaip ar kitaip elgtis
tam tikromis sglygomis“ yra paprasciausia
»objekto savybiy sistema, leidzianti butent
vienaip ar kitaip elgtis susidarius tam tikroms
aplinkybéms®. Taigi, ,,dispozicija kazkam® yra
»pajégumas kazka atlikti“ (ten pat, p. 321).
Tam tikros subjektyvios basenos (dispozici-
jos) jprastai yra atskiriamos nuo ioriniy
salygy. Subjektyvios biisenos, be to, paaiskina
pajéguma atlikti kazks, kg galima stebéti
(Ajdukiewicz, 1974).

Asmeninio subjektyvumo
»~mozaikinis“ tipas

Twardowski (1999) doktrina teigia, kad
viso veiksmo esmé yra susijusi su ,veiksma
sudarancios medziagos“ basenos (,,konfiga-
racijos®) pasikeitimu® (p. 115). O kas yra ta
priezastis, kuri i§$aukia busenos kaita? Norint
atsakyti j §j klausima, reikia apsvarstyti tam
tikrus dinamizmus arba jégas.

Henryk Jarosiewicz
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can appear in a solid state and change from
one state to another as temperature changes
from cold to hot (and the other way round). A
change of disposition occurs alongside a tran-
sition between quantitatively but also qualita-
tively (hot-cold) distinguishable states.

In Kreutz’s (1949) definition, dispositions
are ,properties of living creatures, man in
particular, whereupon mental phenomena
depend” (p. 16). One of such properties is a
specific self-image or a world-image. Marian
Kulczycki (1998) thoroughly analyses self-im-
ages and world-images and defines them as
relatively permanent mental states of a person.
Yet, when he discusses “a positive attitude” to
one’s own problem-solving capacity, he terms
it “a disposition”, because in his view disposi-
tion refers directly to mental actions, in this
case to the solving of problems in life.

Twardowski (1965) enumerates sensibil-
ity, memory, imagination, temper, inclina-
tions, will, character “among dispositions
and claims that they are conditions on which
»appearance and properties of mental facts”
depend” (p. 244). And Tadeusz Kotarbinski
(1986) argues that ,,psychology, for example,
or physics, deals not only with facts but also
with dispositions: they are said, and with good
reason, too, to enquire not only into how bod-
ies move or persons think, desire, or behave
in general, but also into what movement, what
thinking, what behaviour in general they are
capable of in the first place (that is, how they
would behave if they found themselves in
such or other conditions)” (p. 322). And ,,an
object’s disposition to behave so and so in giv-
en conditions” is nothing else but ,a system
of the objects properties which make it be-
have in this particular way whenever the said
conditions arise”. ,,Disposition for something”
is, then, ,,a capacity for something” (ibid., p.
321). Clearly, certain subjective states (dis-
positions) are commonly distinguished from
external conditions. And the subjective states
explain a capacity for something that can be
observed (Ajdukiewicz, 1974).
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Veiksmai ir rezultatai yra empiriskai
duodami per vidine patirtj ar kity Zmoniy
pareiskimus. Patys veiksmai atsiranda per
subjektyvius dinamizmus. Norint paaiskinti
vidiniy patir¢iy sudétingumsg ir pajéguma
imtis tam tikry veiksmy, reikalingas ati-
tinkamas subjektyvumo modelis. Subjektas
suvokiamas per patirtj. Tuo tarpu jausmai
James (2007) pasitlytoje metodologijoje yra
tas pagrindas, kuris padeda pristatyti ,,ob-
jektyvyji as® t.y. objektyvigja savastj, kuri
reflektavimo budu paver¢iama j nuolatinj
protinj vaizda (reprezentacija), t. y. modelj.

Mano siilomas modelis remiasi daugelio
teoretiky darbais. James empiriniame ,,a$*
iskyreé tris kokybiskai skirtingy patirciy rasis.
Kiekviena i$§ jy pristato vis kitg dinamiska
nusistatyma. Remdamasis jo tyrinéjimais ir
kitais literatGros $altiniais (Pastuszka, 1962;
Nuttin, 1968; Wojtyta, 1994), sukiriau ir Ze-
miau pateikiu $§j asmeniniy subjektyviy dina-
mizmy modelj (Jarosiewicz, 2009; Jarosie-
wicz, 2010; Jarosiewicz, 2012).

Siame modelyje pristatomi trijy lygmeny
dinamizmai — kiinas, jutimai ir proto galia.
Racionalumas yra Zmogaus prigimties din-
amizmas. Proto galios dinamizma sudaro
du aspektai (funkcijos) — valios veiksmas ir
intelekto veiksmas. Valia yra gebéjimas ir

A ,mosaic” mode of personal subjectivity

K. Twardowski’s (1999) tenet is that the es-
sence of all action lies in changing the state
(“configuration”) of ,,the ‘material’ of the ac-
tion” (p. 115). And what is it that causes a
change in the state? To answer this question,
we need to consider certain dynamisms, or
forces.

Actions and products are empirically giv-
en in an inner experience or in other people’s
testimonies. And actions themselves are
founded upon subjective dynamisms. To ex-
plain the complexity of inward experiences
and a capacity for certain actions, we need to
a certain model of subjectivity. The subject is
given in experience, while feelings provide a
basis for a presentation “the Me”, i.e. an objec-
tive self, in the framework proposed by Wil-
liam James (2007) - which, when reflected
upon, renders a permanent mental represen-
tation, i.e. a model.

The model I propose is informed by many
theorists’ work. Already James distinguished
three qualitatively diverse kinds of experi-
ences within the empirical self. Each of them
indicates a different dynamic stance. Drawing
on his analyses and other literature (Pastusz-
ka, 1962; Nuttin, 1968; Wojtyla, 1994), I have
developed the following model of personal

intelektas € proto galia = valia
intellect € reason = will

psichika (siela)
psyche

pazinimas € pojuciai 2 emocijos
cognition € senses > emotions

somatika: reakcijos
somatics: reactions

jautrumas
sensibility

2 pav. Asmeniniy subjektyviy dinamizmy, mozaika”

Fig. 2. ,Mosaic"” model of personal subjective dynamisms



pajégumas save valdyti’. Terminas ,,inteli-
gencija“ (protingumas) reiSkia gebéjima su-
prasti reikSmes ir kurti sagvokas.

Galiausiai, norint paaiskinti elgesi, nepa-
kanka pasikliauti vien tik somatinémis reak-
cijomis ir tuo, kokia jtaka ta reakcija daro.
Mums taip pat reikéty pazvelgti i kitus
dinamizmy sluoksnius. Ypa¢ svarbu atkreipti
démesi i tam tikrus veiksmus, susijusius su
»horéjimu®, nes siekiai yra bitent tokio no-
réjimo samoningi rezultatai. Naudojantis
veiksmy ir rezultaty teorijos terminologija,
butina prisiminti, kad ,,valia®“ yra ir ,,rezul-
tatas™ (pvz.: velionio ,paskutiné valia®), ir
»veiksmas® (,,kazkas nepasieks konkreciy
tiksly®), ir dispozicija, isitraukiant i tam tik-
rus veiksmus ir pasiekiant rezultatus (,,kazkas
yra silpnos valios®). Tre¢iuoju atveju valia
yra unikalus dinamizmas, kurio negalima su-
paprastinti iki protinio turinio, kada duodami
nurodymai reakcijoms (tikslingas veiksmas).

Siame modelyje pavaizduota dviejy rasiy
savitarpio priklausomybé. Pirmiausia aptar-
sime horizontalius santykius, pasireiskiancius
tarp pazinimo ir emocijy bei tarp intelekto'
ir valios''. Tuomet aptarsime, kokia yra savi-
tarpio priklausomybé tarp atskiry sluoksniy
(vertikaliis santykiai). Jutimy ir proto galios
dinamizmai yra kino ribas perzengiantys
reiskiniai, nors jie be abejo yra susije su ka-
nu (ir salygojami kiano)'. Juos vadiname
»siela® O ,jautrumas® yra jutimy salygojamas
gebéjimas pajausti  situacijos materialiy
elementy verte. Be abejo, modelyje prista-
tomi ne tik psichosomatiniai, bet ir platesni
psichodinaminiai procesai. Tokiy reiskiniy
pavyzdziai buty emocija (atsirandanti kaip

Pasak Joseph Kozielecki, ,,valia yra tarsi asmenybés vai-
ro mechanizmas, leidziantis nusistatyti siekius, daryti
pasirinkimus ir atlikti veiksmus® (1987, p. 357).
Tikslesnis terminas buty ,,proto” (redaktoriaus pastaba).
Valia kaip ir protas gladi intelekte potencijos formoje ir
yra intelekto aktualizacijos produktai, besirandantys pa-
starojo saveikoje su aplinka (redaktoriaus pastaba).

T. Tomaszewski (1979) pabrézé, kad butina nustaty-
ti kokybinius skirtumus tarp abipusio priezastingumo
santykiy ir santykiy, grindziamy jtakos darymu.
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subjective dynamisms (Jarosiewicz, 2009;
Jarosiewicz, 2010; Jarosiewicz, 2012).

The model comprises three levels of dyna-
misms: body, senses and reason. Rationality
is the dynamism of human nature. Dynamism
of reason has two aspects (functions); action
of will and action of the intellect. The will is
the power and ability to govern itself (reign
himself)’. The term ,,intelligence” means the
action of intelect, i.e. ability to understanding
meanings and to create concepts.

Consequently, in order to explain behav-
iour it is not enough to rely on the somatic
reactions and reactive conditioning. Rather,
we need to consider also other layers of dy-
namisms. In particular, we need to focus on
specific acts of ,,wanting”, whose products are
purposive strivings. Using the terminology of
the actions-and-products theory, we must re-
member that ,,will” denotes both ,,a product”
(e.g. the deceased’s ,,last will”) and ,,an action”
(,,someone will not accept particular goals”) as
well as a disposition for engaging in particu-
lar actions and achieving products (,,someone
has a weak will”). In the third sense, will is a
unique dynamism, which cannot be reductive-
ly viewed as mental content giving direction
to reactions (purposive action).

The model portrays two kinds of interde-
pendences. First, we will consider the hori-
zontal relationships which obtain between
cognition and affection as well as between
intellect'® and will"'. Subsequently, we will dis-
cuss the interdependences between particular
strata (i.e. vertical relationships). The dyna-
misms of senses and reason are extra-bodily
phenomena, although they are inextricably
connected with the body (and conditioned

According to Joseph Kozielecki “will is a steering sy-
stem of personality, which allows the formulation of
objectives, choice and implementation of actions trans-
gressive” (1987, p. 357).

More precise term would be ,,mind” (note of editor).
Will as well as mind are situated into the intellect in the
form of potentiality and are the products of actualization
of intellect, evolving when the latter comes into inte-
raction with environment (note of editor).
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juntamosios vertés pajautimo arba didziule
verte turincios situacijos jsivaizdavimo rezul-
tatas) ir ketinimas, suprantamas kaip didziule
verte turinc¢iy dalyky subjektyvacijos (inte-
riorizacijos) rezultatas, savo paties veiksmy
tikslas (1 pav.).

Santykiuose su pasauliu subjektas yra
sistema (Tomaszewski, 1979), galinti savo
visg gyvenimg trunkancioje raidoje judeéti
i priekj ir pereiti per jvairias organizacijas
(Kielar-Turska, 2000). Temperamentas ir
charakteris yra individualiai suorganizuotos
veiklos rezultatas (Jarosiewicz, 2001 a). Juos
véliau aptarsime kartu su raidos funkcijomis.

Raidos poky¢iy koncepcijos remiasi tokiais
reiskiniais kaip diferenciacija, sutvarkymas ir
integracija (Brzezinska & Trempala, 2000).
Mozaikiniame modelyje parodoma, kad de-
zintegracija (pokyc¢iai tam tikrame sluoksnyje)
egzistuoja kartu su integracija skatinanciais
rei$kiniais. Integracija vyksta, kai Zemesnio
sluoksnio reiskiniai atranda savo vietg tarp
aukstesnio sluoksnio rei$kiniy. Integracija
slypi prigimtiniame valios gebéjime suvaldyti
save (pvz., kiino valdymas). Sitoks gebéjimas
pasirei$kia per judrumg. Lewicki (1978)
pabrézia, kad ,kitaip nei biheiviorizme® el-
gesys ,yra ne ,reakcija“ i ,,stimulg®, bet indi-
vidualus ir savarankiSkas asmens veiksmas,
kuriuo norima pasiekti tam asmeniui svarby
tikslg arba siekiama i$vengti pavojaus. Taigi
elgesys yra ,veiksmas“ (Szuman, 1955, p. 13)
arba ,veikla“ (Tomaszewski, 1963), kurj valdo
psichologinis mechanizmas, nukreipdamas jj
link atskiro tikslo, ir nustatydamas atitinkama
veiksmo struktiir, energijg ir ritma (Lewicki,
1978, p. 16). Vis tik palaipsniui judrumas
pradeda iSreiksti valig skatinancius aspektus.
Nors savitvardayra savanoris$kas pro-
cesas, jis néra iSkart reflektuojamas.

by it)2. We call them ,psyche” And ,sen-
sibility” is a sense-conditioned capacity for
sensing the value of a situation’s material el-
ements. Evidently, the model posits not only
psycho-somatic processes, but also broader
psychodynamic processes. Examples of such
phenomena include emotion (which appears
as a product either of the sensing of a sensory
value or of imagining a value-laden situation)
and intent, conceived as a product of subjecti-
fication (interiorisation) of a value-laden state
of affairs as a goal of one’s own action (1).

In his/her relationships with the world,
the subject is a system (Tomaszewski, 1979)
which can progress through various organisa-
tions in its lifelong development (Kielar-Tur-
ska, 2000). Temperament and character are
a product of self-organising activity (Jarosie-
wicz, 2001 a), which will be discussed below
together with the functions of development.

The concepts of developmental change draw
on such phenomena as differentiation, order-
ing and integration (Brzeziniska & Trempata,
2000). The mosaic model shows how disinte-
gration (change within a particular stratum)
co-exists with integrative phenomena; inte-
gration takes place when the phenomena from
the lower stratum finding their place amidst
the phenomena of the upper stratum. Integra-
tion is rooted in the will’s natural capacity for
self-command (for example, command of the
body), with motility arising as a manifesta-
tion of this capacity. Andrzej Lewicki empha-
sises that “unlike in behaviourism,” behaviour
“does not denote a ‘reaction’ to a ‘stimulus; but
rather an individual’s self-directed act aimed
at accomplishing a goal important to the indi-
vidual or at avoiding danger. Behaviour, thus,
is ‘an action’ (Szuman S., 1955, p. 13) or ‘an ac-
tivity’ (Tomaszewski T., 1963); it is regulated
by a psychological mechanism which orients
it toward a distinct goal and determines the

12 The necessity to point out qualitative differences between
relations of mutual causality and relations of condition-
ing has been underscored by T. Tomaszewski (1979).



3
RAIDOS JVAIROVE

Misy asmeninio subjektyvumo modelyje
galima i$skirti jvairias raidos rasis, priklau-
somai nuo to, ,kas“ butent keiciasi (vystosi)
zmoguje. Pavyzdziui, daznai i$skiriamos
fiziné raida ir protiné raida.

Aptardami  atskirus  sluoksnius, mes
galime nagrinéti, kaip vystosi jautrumas ir
siela, siejama su pazinimu, t.y. kognityviniai
»pristatymai“. Modernaus psichologinio em-
pirizmo pradininkas Franz Brentano (1999)
iskyré tris protiniy rei$iniy kategorijas — pa-
teikimas, sprendimai ir emocijos. Brentano
(2009) teigimu ,kiekvienas protinis reiskinys
savyje turi kazkokj objekta, nors viskas ir
nevyksta taip pat. Pateikimo metu kazkas yra
pateikiama, priimant sprendimg kazkas yra
patvirtinama arba paneigiama, meiléje yra
mylima, neapykantoje nekenciame, troskime
kazko trokstama ir pan. (p. 126).

Aisku, kad terminas ,siela“ savyje talpina
tiek materialias sensorines, tiek protines
dinamizmy busenas ir $iy dinamizmy ilgalai-
kius rezultatus, pasirei$kiancius per ,,pateiki-
mus” ir ,vaizdinius“ (1 pav.).

Panasiai ir sensorinis jautrumas jutimams
yra tarsi pamatas musy patirtims ir norams,
t.y. samonés basenoms. Todél kalbédami apie
asmens jautrumg, mes kalbame ne tik apie
jutimo organg, bet ir apie tai, kaip Zmogus
reaguoja i per pojucius iSgyvenamas ver-
tybes. Jas sudaro ne tik sensorinés vertybés,
prieinamos per misy pojicius (pavyzdziui,
malonas prisilietimai), bet ir estetinés ir
dvasinés vertybés. Be abejonés, sensoriniai
gebéjimai neprilygsta tokiy vertybiy pasie-
kimui.

Henryk Jarosiewicz
KARJEROS RAIDOS ESME IR PASKIRTIS
ESSENCE AND FUNCTION OF CAREER DEVELOPMENT

structure, energy and rhythm of action” (Le-
wicki, 1978, p. 16). Gradually, however, the
motility comes to express various contents
that motivate will. Although voluntary, self-
command is not immediately reflected upon.

3
VARIETIES OF DEVELOPMENT

Our personal subjectivity model validates
discriminating various kinds of develop-
ment, depending on ,what” it is that actually
changes (develops) in a human being. For
example, a frequently cited distinction is that
between physical development and mental
development.

Side by side with considering the particu-
lar ,,strata’, we can examine the development
of sensibility and of psyche, which pertains to
cognition, i.e. cognitive »presentations”. Franz
Brentano (1999), the founder of modern psy-
chological empiricism, distinguished three
categories of mental phenomena: presenta-
tions, judgments and emotions. As Brentano
(2009) asserts, ,, Every mental phenomenon
includes something as object within itself, al-
though they do not do so in the same way.
In presentation, something is presented, in
judgment something is affirmed or denied,
in love loved, in hate hated, in desire desired
and so on” (p. 126).

Clearly, the term ,psyche” encompasses
both the material states of sensory and mental
dynamisms as well as the enduring products
of these dynamisms in the form of ,,presenta-
tions” and mental ,,images” (1).

Similarly, sensory sensibility to sensations
is a foundation of experiences and wishes
that is states of consciousness. Hence, when
addressing a person’s sensibility, we refer not
only to the receptiveness of a sense organ as
such, but also to the person’s responsiveness
to values experienced through senses. The
values are comprised not only of the sensory
values accessible to the senses, such as for ex-
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4
SUBJEKTO ORGANIZACIJA
KAIP RAIDOS FUNKCIJA

Raida kaip organizacija

Norédami paaiskinti tam tikrus reiskinius,
mes i§ esmés klausiame, kokia yra jy paskirtis,
t.y. pirmiausia klausiame, kodél vienoks ar ki-
toks reiskinys atsirado. Vadovaujameés princi-
pu, kad raida yra subjekto buisenos pasikeiti-
mai, pasireiskiantys jvairiuose subjekto baties
aspektuose. Sitoks ,,biisenos pasikeitimas“ yra
i kazkg orientuotas procesas. Vis tik $io pro-
ceso kilmé ir funkcija néra visiSkai aiskios.
Busena keiciasi dél tam tikry dinamizmuy,
t.y. jégy, veikianciy susidarius tam tikroms
salygoms. Dinamizmai realizuojami perei-
nant nuo to, kas yra potencialu, prie paties
veiksmo®®. Priklausomai nuo aplinkybiy, jy
realizavimas gali vykti bet kokia forma, o tai
rei$ia, kad egzistuoja jvairts raidos (issipil-
dymo) keliai.

Kadangi subjektas yra sistema, kuri suside-
dai$jvairiydinamizmyir dalyvaujajvairiuose
veiksmuose ir jy rezultatuose, reikéty pridéti,
kad i$sipildymas (savirealizacija) pasireiks
jvairiuose galimuose subjekto organizaci-
jos variantuose. Kulczycki (1985) kalba
apie ,organizuotg ir besivystancia veikla®
t. y. veikloje pasireiskia kokybiskai skirtingi
asmeninio subjektyvumo organizacijos as-
pektai. Kitaip tariant, jvairios subjekto (or-
ganizavimo aspekty) busenos atsiranda ir
pasirei$kia jvairiose dispozicijose, susijusio-
se su jsitraukimu j konkrecius veiksmus ir
konkreciy rezultaty pasiekimu.

Subjekto sistemg sudaro du svarbiis aspek-
tai. Vienas i§ jy yra subjektyviy dinamizmy
basena, ty. organizmo (kano) busenos,
pojiciy bisenos ir proto galios dinamizmo
btisenos (3 pav.). Kitg aspektg sudaro jvairios
rezultaty busenos, atsirandancios auksciau

> Tai yra pagrindiné aktualizacijos teorijy, kurioms pris-
kiriamos ir K. Twardowski idéjos, prielaida (Stachowski,
2010)

ample a pleasant touches, but also of aesthetic
and spiritual values. Undeniably, the sensory
faculty is not equal to capturing such values.

4
ORGANISATION OF THE SUBJECT
AS A FUNCTION OF DEVELOPMENT

Development as organisation

When we seek to account for phenomena,
we basically inquire about their function, i.e.
we ask what it is that they appear for in the
first place. Our tenet is that development is a
change in the state of the subject in various di-
mensions of the subject’s being. This “change
in the state” is an oriented process. However,
the origins and the function of the process
are far from obvious. A change in the state
is brought about by particular dynamisms,
i.e. forces, in particular conditions. The dy-
namisms are actualised in transition from
potentiality to an act as such". Depending
on the circumstances, the actualisation takes
on various forms, which means that various
paths of development (fulfilment) appear.

Because the subject is a system which con-
sists of diverse dynamisms and manifests it-
self in diverse actions and products, we could
add that the fulfilment will be expressed in
various possible organizations of the subject.
Kulczycki (1985) speaks of ,organised and
developing activity”, by which he means that
activity conveys qualitatively different or-
ganisations of personal subjectivity. In other
words: various states (of organisation) of the
subject emerge and result in various disposi-
tions for engaging in particular actions and
achieving particular products.

The organisation of the subject has two im-
portant dimensions. One of them is the state
of subjective dynamisms, i.e. states of the or-
ganism (body), states of senses and states of

'3 This is a basic premise of actualisation theories, to which
Twardowski’s thought belongs (Stachowski, 2010)



paminéty dinamizmy veiksmy
(1 pav.).

isdavoje

5
PAMATINIAI ASMENINIO SUBJEKTY-
VUMO ORGANIZACIJOS ASPEKTAI

Psichologinés egzistavimo darbo rinkoje
sglygos

Kokias salygas subjektas turi patenkinti, kad
susitvarkyty su savo profesine karjera? Vro-
clavo konsultavimo mokyklos jkiaréjas Kul-
czycki (1980;1990) isskyré dviejy kategorijy
salygas. Pirmajg kategorija sudaro ,pagrin-
diniai procesai, susije su paciu subjektu
ir jo/jos buisena (jeigu naudotume misy
terminologija). Todél jis i$skiria tris aspektus:
norus, emocijas ir savaiminius procesus.
Visi $ie aspektai turi aiskia vieta masy mode-
lyje. Norai yra misy siekiy busenos, kurias
nulemia kaniski ir sensoriniai dinamizmai
(3 pav.). Tuo tarpu emocijos ir savaiminiai
procesai yra veiksmai ir jy rezultatai, kur pa-
stebimas temperamentas ir charakteris (vé-
liau tekste juos aptarsime i$samiau).

Kita kategorija sudaro ,,procesai, atitinka-
mai“ susieti su kognityviniu realybés prista-
tymu ir tuo, kaip a$ pats save matau pasau-
lyje. Jie toliau skirstomi j tokius procesus: (1)
orientavimas, (2) sprendimy priémimas, (3)
veiksmy planavimas (4) veiksmy vykdymas
ir (5) stebéjimas bei taisymas.

Kulczycki sistemoje puikiai panaudota tai,
ka mes vadiname ,,pasirengimu® susitvarkyti
su problemomis. Jis savo idéjoms sugebéjo
karybigkai pritaikyti R. Lazarus (1980)
sukurtg koncepcijg, kaip susidoroti su stresu.
Pasikeitusi situacija gyvenime suvokiama
kaip stresg keliantis veiksnys, nes subjektas
ta pokyti mato kaip ,,problema t.y. labai dél
jos iSgyvena. Zmogus negali sumastyti tin-
kamo ,,atsako” tokiam poky¢iui, nes situacija
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the reason’s dynamism (3). The other com-
prises various states of the products which
come into being as a result of actions founded
upon the aforementioned dynamisms (1).

5
FUNDAMENTAL ORGANISATIONS OF
PERSONAL SUBJECTIVITY

Psychological conditions of coping
on the labour market

What conditions must the subject meet to
cope in professional career? M. Kulczycki, the
founder of the Wroclaw school of counselling
(Kulczycki, 1980; Kulczycki, 1990), has dis-
tinguished two categories of conditions. One
of them includes “the basic processes”, which
pertain to the subject him/herself and his/her
state (to apply our terminology). Therein, he
introduces a threefold division into wishes,
emotions and self-organising processes. All
three have a clear place in our model. Wishes
are states of strivings conditioned by states of
both bodily and sensory dynamisms (Figure
3), while emotions and self-organising proc-
esses are actions and their products whereup-
on temperament and character are founded
(which we shall discuss in more detail be-
low).

The other category comprises ,the proc-
esses proper” bound up with the cognitive
presentation of reality and the image of the-
self-in-the-world. They are subdivided into:
(1) orientation, (2) decision-making, (3) ac-
tion-planning and (4) - execution as well as
(5) monitoring and correction processes.

Kulczycki’s framework perfectly opera-
tionalizes what we mean by ,,preparation” for
coping with problems. His ideas creatively
build on R. Lazarus’s (1980), conception of
coping with stress. Herein, a change in one’s
situation in life is a stressor as the subject per-
ceives the change as a “problemn’, i.e. experi-
ences it acutely. The person cannot devise a
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keiciasi per greitai, per placiai (globaliai)
ir per daug (socialiniai, ekonominiai, tech-
nologiniai, politiniai ir kiti aspektai tuo pat
metu).

Auksdiau iSvardinti procesai sutampa su
jprastomis vadovavimo funkcijomis, i$ski-
riamomis organizacijos valdyme (Griffin,
1998). Subjektas darbo rinkoje gali biti su-
prantamas kaip tam tikra organizacija ar sis-
tema, atsidarusi platesnéje pasaulinéje siste-
moje (Tomaszewski, 1979). Misy modelyje
ypatingas démesys skiriamas saves valdymui
(daznai vadinamam tiesiog ,savivalda®).
Pirmiausia, (1) orientavimas siejamas ne tik
su pasauliu (Zinios), bet ir su paciu savimi.
Mokslininkai daznai pabrézia, kad karjeros
plétotei yra reikalinga savizina (Czerwinska-
Jasiewicz, 1997). Be to (2) sprendimy
priémimas yra nukreiptas ne tiek j dalykus,
kurie taps veiksmo objektais, bet i viska, kas
prisidés prie poreikiy patenkinimo. Siame
kontekste mes kalbame apie spontaniskus
karjeros pasirinkimus, juos prilyginant ap-
sisprendimui dél objekty, kurie siejami su
noréjimo procesu (Jarosiewicz, 2013).

Santykius tarp Zmoniy lajkydamas ne-
pakeic¢iamais, Kulczycki (1998) isskiria tris
pagrindines profesines ,,problemas” - ,,finan-
sinj saugumg®, ,vertingus santykius su ko-
legomis® ir ,,profesinj tobuléjimg® Vertingi
santykiai yra ne tik vienas i$ subjekto sociali-
zacijos aspekty, bet ir darbinés atmosferos
aspektas, t.y. jausmas, kad tam tikra darbiné
aplinka yra palanki (maloni) arba nepalan-
ki. Todél viena i§ svarbiausiy konsultavimo
karjerai uzduociy yra padéti rasti darba, ku-
rio ,organizaciné kultara“ atitinka dabartine
»subjekto busena® ir subjekto galimybes ,,per-
sitvarkyti®. Kalbant praktiniais terminais, ori-
entavimui labai padeda profesinio tempera-
mento ir charakterio nustatymas.

suitable ,response” to the change, because
the situation transforms too rapidly, too ex-
tensively (globally) and too overwhelmingly
(in social, economic, technological, political
and other dimensions at the same time).

The processes enumerated above corre-
spond to typical managerial functions distin-
guished in organisation management (Griffin,
1998). The subject on the labour market can
also be construed as a kind of organisation,
a system placed within a broader system of
the world (Tomaszewski, 1979). Self-direct-
ing (often dubbed straightforwardly as ,,self-
management”) receives special prominence
in our model. First of all (1) orientation per-
tains not only to the world (knowledge), but
first of all to the self. Researchers commonly
and repeatedly emphasise that self-knowl-
edge is instrumental to career development
(Czerwinska-Jasiewicz, 1997). Also (2) de-
cision-making targets not so much things
which will become objects of action, as rather
everything that will be conducive to need sat-
isfaction. In this context, we speak of spon-
taneous career choices, in which a choice is
viewed as deciding on the objects of wanting
(Jarosiewicz, 2013).

Considering the relationships people ex-
perience as indispensable, Kulczycki (1998)
observes that there are three basic occupa-
tional ,problems™ ,financial security” and,
side by side with it, ,rewarding relationships
with co-workers” and ,,professional develop-
ment”. Rewarding relationships are not only
a dimension of the subject’s socialisation but
also an aspect of work climate, i.e. a feeling
that a particular work environment is favour-
able (pleasant) or adverse. Hence, one of im-
portant tasks for career counselling is helping
to find a job characterised by an ,,organisa-
tional culture” suited to the current ,state of
the subject” and the subject’s possibilities of
“reorganisation”. In practical terms, orienta-
tion is greatly aided by a diagnosis of voca-
tional temperament and character.



6
TEMPERAMENTAS IR CHARAKTERIS -
DINAMIZMY ORGNIZACIA

Kanisky ir sensoriniy dinamizmy organi-
zacija sudaro temperamentsg (Jarosiewicz,
2001). Temperamentas yra jprasta sensoriniy
dinamizmy ir kanisko judrumo ,,sgranka“ (3
pav.). Misy modelyje melancholiskos prigim-
ties ,,butis“ nurodyty nuolating emocionaliy
dinamizmy biseny, leidZiancig pajusti verte
per emocijg ir tuo pat metu i§ anksto nuteikia
subjekty iSgyventi jvairias busenas (meile ar
neapykantg, dziaugsma ar lindesj). Gebéjimas
per pojicius aktyvuoti skatinamuosius veiks-
nius yra jau visai kas kita. Jis jgyja sujau-
dinimo formg ir yra isreiskiamas per kanisky
energijy ir judrumo mobilizacijg, kuri néra
kokybiskai diferencijuota. Meilés jausmas
néra vien tik vegetacinés sistemos stimulia-
vimas. Lygiai taip pat melancholija néra vien
tik emocija. Abiem atvejais reikia kalbéti
apie emocine patirtj, kuri padeda suformuoti
pozitrj j vertybe.

Temperamento struktira glaudziai sie-
jama su charakteriu, t.y. su veikla, kurig pas-
katina prieZasties dinamizmai, o ne vien tik
sensorinés aktyvacijos. Charakteris apima
valios veiklg. Sensoriniai (emociniai) dina-
mizmai yra aktyvuojami, t.y. aktualizuojami,
i§ inercijos. Valia tuo tarpu yra savitvardos
gebéjimas. Sj gebéjima galima aktualizuoti
tiek aktyviu, tiek ir pasyviu badu. Pasyvus
aktualizavimas vyksta, kai Zmogus pasiduoda
su emocijomis siejamoms vertybéms, arba
sujaudinimg zadinac¢ioms paskatoms. Ak-
tyvi aktualizacija vyksta tuomet, kai Zzmogus
atranda motyvacijg atlikti tam tikrg veiksma
remdamasis savivaizda ir pasaulio vaizdu
arba vadovaudamasis savo paties norais. Valia
pagrista veikla siejama su patirtimi, jgyjama
per tam tikrus veiksnius (James, 2007).

Kiekvienos valios veiklos, pasireiskiancios
per kuniska judruma, metu, pasiekiamas
efektyvumas. Tuo pat metu kano basena (t.y.
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6
TEMPERAMENT AND CHARACTER -
ORGANISATION OF DYNAMISMS

Organisation of bodily and sensory dyna-
misms makes up temperament (Jarosiewicz,
2001). Temperament is a typical setup of sen-
sory dynamisms and bodily motility (3). In
our model, “being” of a melancholy nature
would designate a permanent state of emo-
tive dynamisms which makes one capable of
sensing value in the form of emotion and, at
the same time, predisposes one to experience
such variable states as love or hatred, joy or
sorrow. The capacity of the senses for acti-
vation vis-a-vis an incitement is an entirely
different thing. This assumes the form of an
arousal and is expressed in the mobilisation
of the body’s energies and motility, which is
not qualitatively differentiated. There is more
to a disposition for experiencing love than
a mere stimulation of the vegetative system,
and there is more to being a melancholic than
emotion only. The ,,more” is an affective ex-
perience which makes for forming an attitude
toward a value.

The temperamental structure is closely
bound up with character, i.e. with the activ-
ity brought about by the dynamisms of rea-
son and not by the sensory activations alone.
Character essentially involves the activity of
the will. Sensory (emotive) dynamisms get
activated, i.e. actualised, inertly. The will, in
turn, is a capacity for self-command. The ca-
pacity can be actualised both passively and
actively. Passive actualisation occurs when
a person submits either to values which are
bound up with emotion or to incitements
which trigger arousal. Active actualisation
occurs when a person determines his/her
motivation for action drawing on his/her self-
image and world-image or following his/her
personal wishes. An ,indication” of the activ-
ity of one’s will is a felt experience of agency
(James, 2007).
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jo greitis ir sueikvojamos energijos kiekis)
veikia emociniai dinamizmai. Kiekvienas
konkretus judesys kyla i§ Zmogaus galios, jo
/ jos atliekamo ,,veiksmo® ir to, kas ,,atsitinka“
uz tos zmogaus galios riby.

Realiose situacijose nelengva atpazinti
$ias dvi sudétines elgesio dalis (t.y. valios
ir emocing). Dél to kai kuriose teorijose
temperamentas ir charakteris naudojami i$-
reiksti tam paciam dalykui (Le Senne, 1946;
Tarnowski, 1987). Taip yra todél, kad tiek
pasireis$kiant temperamentui, tiek ir demon-
struojant charakterj, emocinis ir valios dina-
mizmai yra matomi drauge. Vienintelis
skirtumas tas, kad valia kartais pasiduoda
emocinéms biisenoms, o kartais, nors ir netie-
siogiai, bet joms vadovauja.

7
SUBJEKTO PROTINIY VEIKSMU IR
REZULTATY ORGANIZACIJA

Subjekto organizacija sudaro ne vien tik
subjektyviy dinamizmy struktara. Kaip jau
minéta anksciau, ,,subjekta® sudaro ir tokios
bisenos kaip kognityviniai ,,pateikimai, tik-
roveés ,vaizdiniai ir ,siekiai®

Siekiai apima jvairius skirtingo kokybinio
svorio rei$kinius, kurie empiriskai i$reiskiami
jausmy forma. Empiriniame ,,a$* William Ja-
mes i§skyré ,materialyjj as®, ,,socialinj as“ ir
»dvasinj a$“ (James, 2007, p. 292). Savizina
taip pat apima kaniskas bisenas (per fizinius
pojucius) ir protines biisenas (pavyzdziui,
reflektavimas), kurios sudaro realybés vaizdi-
nius.

Kaip matome 3 diagramoje, zmogus valdo
savo veikla. Tai i§ esmeés reiskia, kad jis / ji
pajaucia ir igyvena savo situacija gyvenime
ir elgiasi taip, kad padaryty ja optimalia (Kul-
czycki, 1985; Jarosiewicz, 2012). Jtaka, kurig

Each instance of the will's activity which
manifests itself in bodily motility leads to ac-
quisition of efficiency. At the same time, the
state of the body, e.g. its speed and the amount
of energy it uses, is affected by emotional dy-
namisms. Each particular movement is, thus,
a resultant of a person’s agency, his/her ,ac-
tion” and whatever ,happens” without his/
her agentive contribution.

In real situations, it is not easy to distin-
guish the two - volitional and emotional -
constituents of behaviour. That is why, some
theories treat temperament and character
as interchangeable entities (Le Senne, 1946;
Tarnowski, 1987). It is so because both in the
expressions of temperament and in the mani-
festations of character, emotive and volitive
dynamisms are viewed jointly, the only dif-
ference being that the will once yields to emo-
tive states and another time steers them, be it
indirectly only.

7
ORGANISATION OF THE SUBJECT'S
MENTAL ACTIONS AND PRODUCTS

There is more to the organisation of the sub-
ject than the structure of subjective dyna-
misms alone. As already shown, ,,the subject”
encompasses also such states as cognitive
»presentations’, ,images” of reality and “striv-
ings”

Strivings include various, qualitatively
different phenomena which are empirically
given in the form of feelings. In the empirical
self, William James distinguished “the mate-
rial self”, “the social self” and “the spiritual
self” (James, 2007, p. 292). Self-knowledge
encompasses also to the bodily states through
corporal ,sensing” and the mental states as
reflection, which comprises mental images of
reality.

As Figure 3 implies, a human being regu-
lates his/her activity, which means basically
that s/he senses and experiences his/her situ-



siekiai (sgmonés busena) daro vaizdiniui,
kurj zmogus susidaro apie savo situacija gy-
venime, yra susijusi su saviZina.

Siame modelyje asmenybé suvokiama kaip
santykiy sistema, kuriuos Zmogus atstovau-
ja ir pripazjsta svarbiais sau (Nuttin, 1968).
Pageidaujamus santykius galima nustatyti
tiriant Zmogaus polinkius, pavyzdziui, jo pro-
fesinius polinkius (Achtnich, 2010; Jarosie-
wicz, 2012).

Susidarytas  vaizdinys ne visuomet
atskleidzia tikrajq situacija, nes pats vaizdinys
yra savizina pagrjsto reflektavimo rezultatas.
Savizina yra pagrindinis savo veiklos, jskaitant
ir profesine karjera, reguliavimo veiksnys
(Czerwinska-Jasiewicz, 1997; Kozielecki,
1986). Marian Kulczyki nuodugniai tyrinéjo
savivaizdj ir pasaulio vaizda (Kulczycki,
1973; Kulczycki, 1998).

Aiski savivaizda ir karjeros-pasaulio vaiz-
das yra butina salyga, norint efektyviai spresti
problemas (susidoroti su jomis), nes butent
¢ia optimizuojamas santykis tarp saves ir

subjektyvus as (grynas, Zinantis ego)
subjective self (pure, knowing ego)
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ation in life and acts so as to make it optimal
(Kulczycki, 1985; Jarosiewicz, 2012). The im-
pact of strivings (the state of consciousness)
on the image one forms of one’s situation in
life is bound up with self-knowledge.

In this model, personality is conceived as a
structure of relationships which a given per-
son represents and recognises as significant
for him/herself (Nuttin, 1968). The preferred
relationships can be diagnosed by studying
the person’s inclinations, such as for example
his/her vocational inclinations (Achtnich,
2010; Jarosiewicz, 2012).

A mental image is not always an accurate
rendering of the actual situation, because an
image is a product of the subject’s reflection
predicated upon the degree of self-knowl-
edge. Self-knowledge is central to regulating
one’s own activity, including professional ca-
reer (Czerwinska-Jasiewicz, 1997; Kozielecki,
1986). Self-images and world-images have
been studied in-depth by Marian Kulczyki
(Kulczycki, 1973; Kulczycki, 1998).

empirinis as (paZinus ego)
empirical self (knowable ego)

SAMONE

apmastymas
cogitation
reflektavimas
reflection

SAVIZINA

VAIZDINYS
IMAGE subjektyvizacija

subjectification L, 4

l CONSCIOUSNESS

patirtis
experience

pojutis

pajutimas 3
sensing DINAMIZMAS | Sensation
SELF-KNOWLEDGE stebejimas DYNAMISM

observation

objektyvus as (pasireiskiantis kitiems)

objective self (the Me)

veiksmas
action

3 pav. Patirciy ir Zzmogaus gyvenimo situacijos priestaros pavaizdavimas

Fig. 3. Experiences vs. representation of one's situation in life
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pasaulio bei pasirenkami santykiai, kuriuos
zmogus laiko vertingiausiais. Norint susi-
doroti su problemomis Zmogus turi save
pastatyti j tokig vieta darbo rinkoje, kuri
pirmiausia, kaip manoma, buty naudinga ir
palanki karjeros plétotei bei padéty uztikrinti
ory pragyvenima.

Karjera ir karjeros kapitalas

Profesinis orientavimas vis labiau remiasi
»karjeros“ ir ,karjeros kapitalo® sagvokomis
(Bantka, 2007). Karjera nurodo tam tikrag
jvairios elgsenos seka darbo rinkoje, jskaitant
i$simokslinimg, darbg, jvairiy darbo viety
ir uzimamy pareigy seka. Juos galima lai-
kyti karjera tik tuomet, kai jie atspindi
subjekto siekius ir polinkius. Naudodami
terming ,karjera®, mes tikime, kad asmens
jsipareigojimai darbo rinkoje atsiranda vado-
vaujantis to Zzmogaus siekiais. Termino ,kar-
jera“ negalima naudoti kalbant apie elgesj ir
veiksmus, kurie netenkina subjekto nory, o
tik patenkina rinkos poreikius (juos vadina-
me ,,ziurkiy lenktynémis®).

Terminas ,kapitalas®, kuris etimologiskai
kildinamas i§ lotyny kalbos Zodzio “caput”
(galva, vadovas), placiai naudojamas eko-
nomikoje. Ekonominiame kontekste jis
rei$kia materialius ir nematerialius isteklius,
padedancius pradéti ir islaikyti versla. Aisku,
kad be kapitalo nebiity jokio verslo. Si savoka
taip pat placiai naudojama ir psichologijoje.
Pagrindinis ,isteklius® padedantis pradéti
ir testi veikla be abejo yra pajégumas dirbti.
Darbg ¢ia suvokiame kaip pastangy déjima
siekiant i$teklius paversti rezultatais. Placigja
prasme pajéguma lemia subjekto busena.
Zmogus, laikomas subjektu ($altinis, i$ kurio
atsiranda veikla), yra pajégus arba nepajégus
kazka atlikti. Jeigu jo / jos busena (pvz.: svei-
kata) yra prasta, sunku tikétis pastangy.

Taigi raida turéty padéti pasiruosti darbui,
t.y. surinkti ,kapitala®, reikalinga profesinei
karjerai.

A lucid self-image and career-world im-
age are preconditions of effective ,,problem-
solving” (coping), because it consists in op-
timising the self-world relationship and in
choosing the relationships one finds the most
valuable.Coping entails locating oneself in
such position on the labour market which
will be sensed as rewarding and conducive,
firstly, to career development and, secondly,
to decent livelihood.

Career and career capital

Vocational guidance relies increasingly on
the concept of ,,career”, and ,career capital”
(Banka, 2007). Career denotes a certain se-
quence of behaviours on the labour market,
including education, work, successive em-
ployments and positions. They can be con-
sidered manifestations of career as long as
they express the subject’s strivings and incli-
nations. When we use the term ,,career”, we
assume that an individual’s engagements with
the labour market ensue from his/her striv-
ings. The term career is not applicable to con-
duct and acts which do not satisfy the sub-
ject’s wishes, but merely fulfil the demands of
the market (we call them ,,rat race” rather).

The term “capital’, which derives etymo-
logically from Latin “caput” (head, chief), is
extensively used in economy. In the econom-
ic contexts, it denotes material goods and
non-material resources which serve to start
or sustain a business venture. Clearly, there is
no business without a capital. The notion fea-
tures equally prominently in psychology. The
fundamental ,,resource” for commencing and
continuing activity is certainly the very ca-
pacity for work, where work means investing
effort in turning resources into products. The
capacity is predicated upon the state of the
subject in the broad sense of the term. A hu-
man being understood as a subject (a source
whence activity comes) is or is not capable of
doing something. If his/her state (e.g. health)
is bad, effort is hardly to be expected.



ISVADOS

Pasirengimas profesinei karjerai

Straipsnyje i$nagrinéjome raidos reiski-
nj, kuris apibréziamas kaip subjekto buse-
nos pasikeitimas $iuolaikinés ir nuolat be-
sikei¢ian¢ios darbo rinkos kontekste. Dél
$ios priezasties pabréziame viena i§ raidos
funkcijy, t.y. pasirengima profesinei karjerai
sudétingomis aplinkybémis. Buti pasirengu-
siam reigkia ,,suprasti save tam tikroje buse-
noje“. Sioje perspektyvoje raida yra tolygi
subjekto organizacijai, jo / jos dinamizmams,
veiksmams ir rezultatams.

Kadangi i$skyréme keturis subjekto bties
tipus, galime iSskirti ir keturis atitinkamus
profesinio pasirengimo aspektus (1 pav.).
(1) Dinaminiu poziiriu, buati pasirengusiam
reiskia turéti atitinkamg charakterj ir tempe-
ramentg, kurie apibréZiami kaip dinamizmai
(jégos). Tai nulemia ,mokéjimus®, kuriuos,
dirbdami su jaunais Zmonémis, mes jprastai
vadiname ,jrankiais® ir ,meistriSkumu® Jie
zmogy jgalina pereiti j darbo ,,rinkg®

Kad galéty brandziai pasirinkti tinkama
$ios rinkos dalj, Zmogui reikalinga atitinkama
(2) protiné savivoka ir tinkamas karjeros-pa-
saulio vaizdinys. Zmogus turi priimti sub -
jektyviai svarbuy profesinjsprendima,
priklausantj nuo savizinos ir nuo to, kaip tiks-
liai Zmogus atpazjsta savo poreikius darbe
(nes egzistuoja tam tikri profesiniai siekiai
ir polinkiai). Ne maziau aktuali yra ir objek-
tyvi svarba, t.y. ar tinkamas pasirinkimas, at-
sizvelgiant j $iuo metu prieinamos darbo rin-
kos galimybes.

Konsultuojant karjerai daug démesio (ir ne
veltui) skiriama (3) su karjera susijusiy zZiniy
perdavimui, nes jos padeda supazindinti Zmo-
gy sudarbo pasauliu ir jame keliamais reikala-
vimais. Vis tik darbo pasaulio vaizdinys
neapsiriboja Ziniomis apie profesijas ir darbo
apra$ymais. Butina atkreipti démesj j tai, kiek
svarbi tam tikra profesija yra konkrec¢iam
subjektui. O tai jau priklauso nuo paties sub-
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Development, thus, is supposed to prepare
for work that is to accumulate ,capital” for
professional career.

CONCLUSION

Preparation for professional career

In the foregoing, we have outlined a con-
cept of development defined as a change in
the state of the subject in the context of re-
quirements posed by the contemporary, high-
ly volatile labour market. Therefore, we high-
light one of development’s functions, which
lie in preparing one for professional career in
challenging circumstances. To be prepared
means “to find oneself in a certain state”. In
this perspective, development is tantamount
to organization of the subject, his/her dyna-
misms, actions and products.

Since we have distinguished four modes
of the subject’s being, we can point out four
corresponding dimensions of occupational
preparation (1). In the (1) dynamic sense,
to be prepared means to have a certain tem-
perament and character, defined as setups of
dynamisms (forces). This determines ,,skills”,
which while working with young people we
usually dub as ,tools” and ,workmanship”
They make one capable of transition onto a
particular labour ,,market”.

To choose maturely a suitable segment of
the market, one must have a certain (2) men-
tal self-image and career-world image. One
must make a subjectively relevant
vocational decision, which depends on self-
knowledge and accurate recognition of one’s
needs from job (because it has certain occu-
pational striving and inclinations). Similarly
important is objective relevance, ie.
the appropriateness of the choice relative to
the possibilities offered by the current, acces-
sible labour market.

Career counselling devotes consider-
able attention (and with good reason, too)
to transmitting (3) careers knowledge, which
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jekto. Profesija jgauna verte tik santykyje su
subjektu, nes verté yra susijusi su ,tinkamu-
mu“ (kazkieno kazkam dél kazko).

Konsultavimas  karjerai  grindziamas
orientuotu pazinimu (protinis aspektas),
kurio rezultatas yra savivoka visuose kituo-
se aspektuose. Pats svarbiausias yra dinami-
nis a$, nulemiantis, kokios rusies darba (t.y.
pastangos) Zmogus gali sékmingai atlikti
darbo rinkoje. Taciau kitas svarbus aspektas
yra Zinoti savo (4) norus ir siekius (empiri-
nis as). Ir nors $is aspektas dar néra placiai
pripazintas, butent sunkiai pastebimuose
troskimuose gimsta intuicija paremti pasirin-
kimai, pasireiskiantys per analogija paremtus
samprotavimus (Biela, 1981). Polinkiai pri-
imti tokius ,,asmeninius® pasirinkimus turi
bati objektifikuoti (Jarosiewicz, 2012).

Darbo rinkos pokytis ir subjekto pokytis:
pokycio modelis.

Straipsnyje siekiama pristatyti modelj,
kurjame literatairos $altiniuose pla¢iai naudo-
jama sgvoka ,,raidos pokytis“ jgauna ypatinga
reik§me ir palengvina konceptualizacija Zzmo-
gui, kuris kuria santykius su darbo aplinka.
Taigi postuluodami raidg kaip pokytj, kur
mes pritariame vyraujanciai nuomonei, mes
empati$kai teigiame, kad tai yra subjekto
busenos pasikeitimas. Todél musy pozitris
yra organizminis.

Empiriniu pozitriu raida yra dvilypé. Pir-
miausia ji gali vykti per stebéjima, t.y. kai
zmogaus elgesys yra neatsitiktiniy pokyciy
rezultatas. Antra, vidiniai veiksmai ir jy
rezultatai prieinami vidinéje patirtyje per
pazinima, jausmus ir pojicius. Pats turinys
yra savizinos $altinis bei nuoseklaus teorinio
reflektavimo pagrindas, kas jprasta konsulta-
vime gyvenimui (Jarosiewicz, 2013).

Reflektavimas artikuliuojamas
modeliu.

Teoriniu pozitiriu, paai$kinimo poky¢iams
reikia ieskoti organizuotoje subjekto struk-
tiaroje, dinamizmy, veiksmy ir jy rezultaty
struktiroje, kuri jtraukia jvairius kokybinius
santykius su aplinka. Norédami kruopsciai

teoriniu

acquaints one with the world of jobs and their
requirements. Nevertheless, a mental im-
age of the labour world transcends the mere
knowledge about vocations and job-descrip-
tions. Its essential component is also how
significant a particular vocation is for
the subject, and that depends on the subject
him/herself. A particular vocation accrues
value only in its relationship to the subject,
because value is a relation of ,,suitability” (of
something for somebody due to something).

Career counselling is based on oriented
cognition (mental dimension), whose prod-
uct is a self-image in all its various aspects.
The foremost one is the dynamic self, which
determines what kind of work, i.e. effort, a
person can effectively undertake on the la-
bour market. But another important aspect is
a knowledge of one’s (4) wishes and strivings,
i.e. a representation of the empirical self. And
while the dimension remains largely unrecog-
nised, it is exactly in the obscure longings that
purely intuitive choices originate, permeated
by analogy-based reasoning (Biela, 1981). In-
clinations for such ,,personal” choices need to
be objectified (Jarosiewicz, 2012).

Change on the labour market and change
in the subject: a model of change.

The article’s aim is to outline a model
within which ,,developmental change”, a no-
tion widely used in the literature, acquires
a specific meaning and facilitates conceptu-
alisation of a person who develops in his/her
relationships with the work environment.
Hence, positing development as change, in
which we subscribe to a prevalent view, we
emphatically insist that it is a change in the
state of the subject. Our approach, therefore,
is organismic.

Empirically, development is dually given.
For one, it is available in observation, i.e. in
the account of human behaviour as a prod-
uct characterised by non-accidental changes.
And, secondly, internal actions and their
products are available in an inner experience,
in the content of sensing, feeling and cogni-



iSnagrinéti raidg ir nustatyti jos reikéme bei
pacia pagrindine funkcijg, pirmiausia turétu-
me atkreipti démesj j vis sudétingesniy (or-
ganizuoty) rezultaty atsiradima.

Kai kurie mokslininkai raidg mato kaip
charakterj formuojantj veiksmg (Kreutz,
2007; Jarosiewicz, 2001), kartais i$skirdami
ir profesinj charakterj (Achtnich, 2010). Taip
elgtis galima dél to, kad terminas ,charak-
teris“ yra daugiareikémis. Pirmiausia jis
nurodo (1) ilgalaikius rezultatus, kuriuos
zmogus palieka savo materialioje aplinkoje
elgdamasis sau badingu badu; tokia ,,Zymé“
(»pédsakas’, kurj palieka Zmogus, ypatingas
Zenklas) buvo pavadintas charakteriu (Nut-
tin, 1968). Taciau terminas ,,charakteris“ taip
pat Zzymi kai kuriuos elgesiui badingus (2)
pozymius, kurie apibréZiami kaip materialus,
bet ne ilgalaikis rezultatas. Netranzityvas el-
gesio poveikiai apima materialius ir ilgalai-
kius bei tuo pat metu subjektyvius rezultatus,
t. y. (3) tam tikra subjekto dinamizmy orga-
nizacija. Kulczycki (1998) teigimu charakter-
is yra (4) siejamas su savivaizdzio ir pasaulio
vaizdo organizavimu, t.y. konre¢iam asme-
niui budingas gyvenimiskas orientavimas
(»gyvenimo kelias®). Tai yra vidinis reiskinys,
taciau pasireigkiantis reflektavime. Ir, galiau-
siai, charakteris atspindi (5) Zmogaus, kaip
samoningos sistemos, ypatybes, kurias mes
iSskiriame pabrézdami Zmogui budingus
bruozus, susijusius su jautrumu ir pasaulio
patyrimu (Zmogus gali bati erzinantis, pavy-
dus ar egoistas).

Siame straipsnyje autorius nagrinéja rai-
dos prigimtj ir paskirtj, nekreipiant démesio j
patj raidos mechanizma. Zvelgiant j karjeros
plétote, reikia pazymeéti, kad santykiné (Nut-
tin 1968; Kulczycki 1980) darbo rinkos veik-
los struktaira apibrézia profesinius santykius.
Butybeé siekia pagerinti savo vieta gyvenime,
kuri gali buti ir pozityvi, ir negatyvi, ir kuri
atsispindi gyvenimo vaizdinyje. Asmeniskai
svarbus santykiai sudaro profesinés asmeny-
bésstruktiirg. Todél priimdamas su karjera su-
sijusius sprendimus ir kazkg pasirinkdamas,
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tion. The contents are a source of self-knowl-
edge as well as a foundation of in-depth theo-
retical reflection typical of life counselling
(Jarosiewicz, 2013). The reflection is articu-
lated in the theoretical model.

In terms of theory, explanation of change
is to be sought in the organised subject-struc-
ture, the structure of dynamisms, actions and
their products, which engages in qualitatively
diverse relationships with the environment.
If we scrutinise development to identify its
meaning and its most general function, we
should in the first place point at the emer-
gence of increasingly complex (organised)
products.

Some researchers view development as
the forming of character (Kreutz, 2007; Ja-
rosiewicz, 2001), sometimes distinguish-
ing thereby vocational character (Achtnich,
2010). It is possible because the term charac-
ter is polyvalent. Primarily, it designates (1)
enduring products that a human being leaves
in his/her material surroundings when s/he
behaves in his/her unique way; such ,,mark”
(»a trace” that a person leaves, a peculiar im-
printing) has been called a character (Nuttin,
1968). But the term character comprises also
some characteristic (2) traits of behaviour de-
fined as a material, yet non-enduring, prod-
uct. Intransitive effects of behaviour include
material and enduring, and at the same time
subjective, products, i.e. (3) a certain organi-
sation of the subject’s dynamisms. For Kulc-
zycki (1998), character means (4) an organi-
sation of self-image and world-image, i.e. a
person-specific life orientation (,lifeline”). It
is an inward phenomenon, which is never-
theless given in reflection. And finally char-
acter denotes (5) properties of a person, as a
consciousness structure, which we single our
when we highlight the person’s characteristics
connected with sensibility and experiencing
of the world: a person may be irritable, jeal-
ous or egotist.

In this article the author focuses on the
nature and function of development, regard-
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zmogus yra linkes akcentuoti sau tinkamus
(vertingus) santykius.

Visa tai ijtakoja konsultavimo Kkarjerai
procesa. SarySinis modelis yra i§ principo
kitoks nei nei mechaniné ,,atitikimo* darbo
rinkos situacijai koncepcija. Yra labai svarbu
nustatyti vertingus biitybei ry$ius. Jie vadina-
mi profesiniais polinkiais. Toks nustatymas
pagerina asmens savizing ir gerina jo verslo
sprendimus.

less of its mechanism. From the point of view
of career development is important to point
out that in terms of relational (Nuttin 1968,
Kulczycki 1980) framework for labor market
activity define professional relationships. The
entity strives to improve their position in life,
which is experiencing a positive or not, which
is reflected in the image position in life. Rela-
tionships, experienced as personally impor-
tant, make up the the structure of vocational
personality. Therefore, when making choices
and career decisions a person is inclined to
choose certain relationships as appropriate
(value) for themselves.

This has its impact on career counseling.
Relational model breaks with mechanical
concepts ,fit” the state of the entity to the
market situation. It is essential to the diag-
nosis of valuable relationships for the entity.
These are called professional inclinations.
Diagnosis tendency contributes to enhancing
customer self-knowledge and to optimize its
business decisions.
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