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KARJEROS PROJEKTAVIMO
IR PROFESINIO RENGIMO
SAVEIKA LIETUVOJE:
GALIMYBIY SPASTY
PROBLEMOS
SPRENDIMAS

SANTRAUKA

Siame straipsnyje aptariama karjeros projek-
tavimo ir profesinio rengimo sgveika Lietu-
voje. Ypatingas démesys tiriant $iy sasajy lau-
ka skiriamas jy mikro- ir makrokontekstui.
Galimas karjeros projektavimo ir profesinio
rengimo saveikos poveikis analizuojamas ir
aptariamas atsizvelgiant | galimybiy spgsty
problema: bandoma istirti, ar karjeros pro-
jektavimo ir profesinio rengimo sgveika gali
padéti $ig problema iSspresti? Tyrimas pa-
rodé, kad: 1) karjeros projektavimo ir pro-
fesinio rengimo saveikos laukas gali buti
analizuojamas jvairiais pjuviais, ta¢iau buti-
na atsizvelgti i individualius, darbo rinkos,
profesinio rengimo ir valstybinés politikos
veiksnius; 2) karjeros projektavimo ir pro-
fesinio rengimo saveikos ypatybés priklauso
nuo socieokonominio ir institucinio profe-
sinio rengimo modelio; 3) galimybiy spasty
problema profesinio rengimo sistemoje ir
karjeros projektavime sutinkama ne tik iSsi-
vysciusios, bet ir pereinamosios (tranzitinés)
ekonomikos $alyse (Lietuvoje); 4) turimos ir
dar tebekuriamos profesinio rengimo ir kar-
jeros projektavimo priemonés Lietuvoje gali
padeéti spresti galimybiy spasty problema,
taciau nereikia pamirsti, kad tai yra ilgalaikis
kompleksinis procesas.

INTERACTION BETWEEN
CAREER DESIGNING AND
VOCATIONAL TRAINING
IN LITHUANIA: SOLVING
THE PROBLEM OF THE
OPPORTUNITY TRAP

SUMMARY

This article analyses interaction between the
processes of career designing and vocational
training in Lithuania. The analysis of the area
of these interrelations focuses on their micro
and macro context. The potential impact of
the interaction between career designing and
vocational training is analysed and discussed
by focussing on the problem of the opportunity
trap and the potential of this interaction in solv-
ing the problem. The analysis has revealed that:
1) the area of interaction between career de-
signing and vocational training can be analysed
through different perspectives but the factors
related to a person, the labour market, voca-
tional training and state policy should be taken
into consideration; 2) characteristics of the in-
teraction between career designing and voca-
tional training depend on the socio-economical
and institutional models of vocational training;
3) the problem of the opportunity trap presents
significant challenges to the systems of voca-
tional training and career designing not only
in developed but also in transitional economies
(Lithuania); 4) existing and currently developed
instruments and measures of vocational train-
ing and career designing in Lithuania can help
to solve the problem of the opportunity trap,
however, this is a long and complex process.
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PAGRINDINIY TERMINY APIBREZTYS

o Darbo rinka - darbo viety paklausos (visy,
kuriose dirbama, taip pat laisvy, neuzimty) ir
pasitilos (konkrecias kvalifikacijas turin¢iy ir
dirbandiy, taip pat darbo ieskanciy zmoniy)
santykiy visuma (Lauzackas, 2005).

o Galimybiy spgstai — $iuolaikinéje globalio-
je darbo rinkoje susiklostanti situacija, kai
asmens investicijos j zmogiskajj kapitalg ne-
pateisina likesciy, susijusiy su $iy investicijy
graza, dél aukstos kvalifikacijos darbo jégos
pertekliaus ir intensyvéjancios pozicinés
konkurencijos $vietimo sistemoje ir darbo
rinkoje (Brown, Lauder ir kt., 2011).

o Karjera - jvairiy socialiai reik§mingy Zmo-
gaus vaidmeny seka, susijusi su saviraiska ir
individualiu profesiniu tobuléjimu bei atspin-
dinti asmenybés gyvenimo vizija, stiliy (Pro-
fesinio informavimo ir konsultavimo darbo
vadovas, 2008).

o Karjeros projektavimas — sisteminis, visa
gyvenimg trunkantis procesas, suteikiantis
asmenims galimybe jgyvendinti jy mokymo-
si, jdarbinimo ir laisvalaikio potencialg, ple-
tojant savimone ir gebéjimag priimti sprendi-
mus (Danilevicius, 2008).

o Profesinis rengimas - nepertraukiamas
zmoniy ugdymo procesas, kurio tikslas - su-
teikti ir nuolat palaikyti jiems tinkamas ir vi-
suomenei reikalingas profesines kvalifikacijas
(Lauzackas, 2005).

[VADAS

Karjeros projektavimas Lietuvoje yra naujas
reigkinys, vis placiau aptarinéjamas jvairiuose
politiniuose ir strateginiuose dokumentuose,
eksperty ir akademinés bendruomenés dis-
kusijose. Jis siejamas su Zzmogaus asmeninés
gerovés ir visuomenés socialinés bei ekono-
minés plétros siekiais ir uzdaviniais, o karje-
ros projektavimo aktualumas ir plétros pers-
pektyvos glaudziai siejamos su mokymosi

DEFINITIONS OF KEY TERMS

o Labour market - the entirety of relations
between the demand (all jobs that are taken,
as well as vacant) and supply (people with
specific qualifications who work and who are
looking for a job) of jobs (Lauzackas, 2005).

o Opportunity trap — a situation in the contem-
porary global labour market when individuals
investment into human capital does not meet
expectations related to investment returns due
to the excess of highly-qualified labour force
and constantly increasing positional compe-
tition in the educational system and labour
market (Brown, Lauder et al., 2011).

o Career — the sequence of various socially
significant human roles that is related to self-
expression and individual vocational devel-
opment and reflects life vision and style of a
personality (Manual of Vocational Informa-
tion and Counselling, 2008).

o Career designing — systematic, lifelong pro-
cess that provides individuals with a possibil-
ity to realise their learning, employment and
leisure potential through self-awareness and
ability to make decisions (Danilevicius, 2008).

o Vocational training — continuous process
of human education the aim of which is to
award and continuously support vocational
qualifications that suit these humans and are
required in the society (Lauzackas, 2005).

INTRODUCTION

Career designing in Lithuania is a new phe-
nomenon increasingly being analysed in vari-
ous political and strategic documents and dis-
cussed by experts and academic community.
The phenomenon is related to objectives and
tasks of human personal welfare, as well as
social and economic development of the soci-
ety. The relevance of career designing and po-
tential for development are closely related to
the implementation of lifelong learning ideas.
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visg gyvenimg idéjy jgyvendinimu. Taciau
$iandien kol kas pasigendama sistemisko ir
konceptualaus analitinio pozitrio j karjeros
projektavimo ir profesinio rengimo sasajas
sprendziant aktualiausius $alies ekonominés,
socialinés ir §vietimo kaitos klausimus. Svie-
timo ir profesinio rengimo politikos diskur-
se démesys skiriamas karjeros projektavimo
plétrai bendrojo ugdymo institucijose, tuo
akcentuojant karjeros projektavimo vaid-
menj zmogui pasirenkant profesija. Taciau
vis dar nepakankamas démesys skiriamas
karjeros projektavimui profesinio rengimo
sistemoje ir ypa¢ — pirminio profesinio mo-
kymo srityje. Todél $io straipsnio tikslas yra
konceptualiai aptarti karjeros projektavimo
procesy sasajas Lietuvos profesinio rengimo
sistemoje, jvertinant $iy sgsajy problemas,
pagrindinius joms kylancius i$stkius ir pers-
pektyvas. Siekiant $io tikslo:

1) apibadinamas karjeros projektavimo
ir profesinio rengimo saveikos laukas;

2) atskleidziamas karjeros projektavimo
ir profesinio rengimo sgveikai kylantis is§a-
kis — galimybiy spasty problema;

3) ivertinama karjeros projektavimo ir
profesinio rengimo saveikos svarba spren-
dziant galimybiy spasty problema.

Straipsnyje karjeros projektavimo ir pro-
fesinio rengimo sgveika analizuojama tai-
kant sisteminés analizés ir kritinés analizés
metodus.

1

KARJEROS PROJEKTAVIMO IR
PROFESINIO RENGIMO SAVEIKOS
LAUKAS

Daugelis karjeros projektavimo ir profesinio
rengimo tyrinétojy, politiky ir praktiky su-
taria, kad svarbiausia karjeros projektavimo
paskirtis yra padéti suderinti zmogaus pro-
fesinés karjeros, profesinio tobuléjimo sie-
kius su jmoniy ir organizacijy vystymosi ir

However, a systematic and conceptual analyti-
cal approach towards links between career de-
signing and vocational training when dealing
with relevant issues of economic, social and
educational changes is missing nowadays. The
political discourse of education and vocational
training focuses on the development of career
designing at general education institutions
and, as a result, emphasises the role of career
designing when choosing a profession. How-
ever, lack of focus is noted on career designing
in the system of vocational training, especially
in the area of initial vocational education.
Therefore, the aim of this article is to concep-
tually analyse the links among career design-
ing processes in the Lithuanian system of vo-
cational training by evaluating the problems of
these links, main challenges and perspectives.
In order to achieve the aim:

1) the area of interaction between career
designing and vocational training is described;

2) the challenge of the opportunity trap
that the interaction between career designing
and vocational training faces is revealed;

3) the significance of the interaction be-
tween career designing and vocational train-
ing in solving the problem of the opportunity
trap is evaluated.

The methods of systematic analysis and
critical analysis were applied for the analysis of
the interaction between career designing and
vocational training.

1

THE AREA OF INTERACTION
BETWEEN CAREER DESIGNING AND
VOCATIONAL TRAINING

A number of career designing and vocational
training researchers, politicians and practi-
tioners agree that the main purpose of career
designing is to help to coordinate person’s
objectives of professional career and further
professional development with the strategies

31



32

KARJEROS PROJEKTAVIMAS: TYRIMAI IR KONSULTAVIMAS « CAREER DESIGNING: RESEARCH AND COUNSELLING - 2013/2

jy zmoniskyjy istekliy vystymo strategijomis,
Salies socialinés ekonominés plétros strategi-
jomis ir tarptautinés ekonominés plétros ten-
dencijomis. Sios misijos Serdis yra atitiktis tarp
darbo rinkos poreikiy ir profesinio rengimo
jstaigose jgyty ziniy ir mokéjimy. Todél karje-
ros projektavimo ir profesinio rengimo sgvei-
ka apima laukg, kuris apibadinamas santykiais
tarp: 1) individualiy karjeros siekiy, aspiracijy
ir projekty; 2) darbo rinkoje (ekonominéje sis-
temoje) kylanciy zmogiskuyjy istekliy poreikiy;
3) profesinio rengimo jstaigose jgyjamo ir dar-
bo pasaulyje naudojamo Zmogiskojo kapitalo;
4) profesinio rengimo jstaigy galimybiy pa-
tenkinti asmeninés karjeros siekimo ir darbo
rinkos poreikius (1 pav.).

1 paveiksle pavaizduotame sgveikos lau-
ke karjeros projektavimui priskiriama tarpi-
ninkavimo ir ugdymo funkcija. Vykdant $ias
funkcijas individualais karjeros siekiai, aspi-
racijos ir projektai derinami su zmogiskyjy
iStekliy poreikiu darbo rinkoje, profesinio
rengimo jstaigy galimybémis patenkinti as-
menineés karjeros ir darbo rinkos poreikius.
Individualis karjeros siekiai, aspiracijos ir
projektai taip pat siejami su profesinio ren-
gimo jstaigose jgyjamu ir darbo pasaulyje
iSreiskiamu Zmogiskuoju kapitalu. Profesinio
rengimo jstaigy galimybés patenkinti asme-
ninés karjeros ir darbo rinkos poreikius daro
tiesioginj poveikj $iose jstaigose suteikiamam
(igyjamam) ir darbo pasaulyje naudojamam
zmogiskajam kapitalui.

Karjeros projektavimo ir profesinio
rengimo saveikos lauka galima analizuoti
ir kitu pjaviu, akcentuojant sgveika tarp jsi-
darbinamumo, darbo rinkos situacijos, sub-
jektyviy Zmogaus asmeninio ir profesinio
tobuléjimo siekiy bei aspiracijy ir valstybés
politikos (2 pav.).

2 paveiksle pavaizduotame pjavyje ge-
riau atsiskleidzia sgveika tarp profesinio
rengimo, jsidarbinamumo (kurj apibrézia
santykis tarp darbo jégos pasitlos kokybinio
pasiskirstymo ir darbo jégos paklausos darbo

of a company or organisation development
and their human resource development, na-
tional strategies of social economic develop-
ment and tendencies of international eco-
nomic development. The core of this mission
is correspondence between the labour mar-
ket needs and knowledge and skills gained
at vocational training institutions. Therefore,
the interaction between career designing and
vocational training involves the area that is
defined as relations among: 1) individual ca-
reer aims, aspirations and projects; 2) human
resource needs arising in the labour market
(economic system); 3) human capital that is
acquired at vocational training institutions
and used in the world of work; 4) possibilities
of vocational training institutions to satisfy
needs of personal career aspiration and the
labour market (Fig. 1).

It can be noted in the Figure 1 that career
designing is ascribed the function of media-
tion and education. During implementation of
these functions, individual career aims, aspi-
rations and projects are coordinated with the
demand for human resources in the labour
market, possibilities of vocational training in-
stitutions to satisfy needs of personal career
and the labour market. Individual career aims,
aspirations and projects are also related to hu-
man capital that is acquired at vocational train-
ing institutions and expressed in the world of
work. The possibilities of vocational training
institutions to satisfy the needs of personal ca-
reer and the labour market directly influence
human capital provided (acquired) at these in-
stitutions and used in the world of work.

The area of interaction between career de-
signing and vocational training can also be an-
alysed through a different perspective, i.e. em-
phasising the interaction among employability,
situation in the labour market, subjective aspi-
rations of a persons personal and vocational
development and the state policy (Fig. 2).

The perspective presented in Figure 2
helps to better reveal the interaction among
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Individualts karjeros siekiai,
aspiracijos ir projektai
Individual career aims, aspirations
and projects

I Karjeros projektavimas
! Career designing

Profesinio
rengimo jstaigose jgyjamas ir
darbo pasaulyje naudojamas

A

Zmogiskasis kapitalas
Human capital acquired at vocational
training institutions and used in
the world of work

Imogiskyjy istekliy poreikiai darbo

rinkoje
Needs of human resources in the
labour market

Profesinio ren-
gimo jstaigy galimybés
patenkinti asmeninés karjeros
ir darbo
rinkos poreikius
Possibilities of vocational training
institutions to satisfy needs of
personal career and the
labour market

1 pav. Karjeros projektavimo ir profesinio rengimo saveikos laukas

Fig.1. The area of interaction between career designing and vocational training

Darbo jégos pasidilos pasiskirstymas pagal turimas kvalifi-
kacijas, Zinias, mokéjimus, jgidzius, formuojamas $vietimo,
profesinio rengimo ir mokymosi visa gyvenima procesy.

|sidarbinamumas
Employability

Distribution of labour force supply by qualifications, knowledge,

skills and automatic activity, formulated through the processes

of education, vocational training and lifelong learning.

Y

Darho jégos paklausos darbo rinkoje struktira, kuria lemia
ekonomikos raida, jmoniy konkuravimo strategijos, techno-
logijy plétra ir kiti mikro- ir makroekonominiai veiksniai.

The structure of labour force demand in the market
determined by the development of economics, strategies
of competition among companies, technological develop-

ment and other micro and macro-economic factors.

A
Poziciné konkurencija dél Svietimo /
mokymosi galimybiy Karjeros projektavimas
Positional competition for educational/ Career designing
learning possibilities
\

| socioprofesinio statuso jtvirtinima ir gerinima nukreipti

A

UzZimtumo ir darbo rinkos valdymas
Employment and labour market management

Zmogaus asmeninio ir profesinio tobuléjimo siekiai, kuriuos |

lemia socialiniy grupiy nuostatos ir vertybés, socialiné ir

kultariné aplinka. Ugdymas karjerai ir karjeros

Personal and professional development aims oriented palanavimas

towards consolidation and improvement of socio-vocational
status and determined by provisions and values of social

groups, as well as social and cultural environment.

Career education and career
planning

Valstybeés socialiné, ekonominé, Svietimo ir uzimtumo
politika, nustatanti santykius tarp ekonominio konkuren-
cingumo (efektyvumo) ir socialinés sanglaudos prioritety.

Social, economic, educational and employment policy of
the state that sets relations between priorities of economic
competence (efficiency) and social cohesion.

2 pav. Karjeros projektavimas: saveika tarp jsidarbinamumo, darbo rinkos situacijos,
subjektyviy Zmogaus asmeninio ir profesinio tobuléjimo siekiy

Fig. 2. Career designing: interaction among employability, situation in the labour market,
subjective aspirations of personal and professional development
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rinkoje struktiiros — Brown ir Hesketh, 2004)
ir karjeros projektavimo. Sis analizés pjivis
taip pat leidzia geriau atskleisti jvairiy ma-
krolygmens veiksniy - ekonominiy, sociali-
niy, kultiriniy - jtaka profesinio rengimo ir
karjeros projektavimo saveikai. Kaip matyti
2 paveiksle, sgveika tarp darbo jégos pasitlos
pasiskirstymo ir darbo jégos paklausos darbo
rinkoje struktaros yra labai svarbi jsidarbina-
mumui. Darbo jégos paklausos darbo rinko-
je struktairai poveikj taip pat daro valstybés
socialiné, ekonominé, Svietimo ir uzimtumo
politika per konkrecias uzZimtumo ir darbo
rinkos valdymo priemones. Valstybés sociali-
nés, ekonominés, svietimo ir uzimtumo po-
litikos bei zmogaus asmeninio ir profesinio
tobuléjimo siekiy saveikos centre yra $vieti-
mo institucijose vykdomas ugdymas karjerai,
profesinis orientavimas. Darbo jégos pasitlos
pasiskirstymui pagal turimas kvalifikacijas,
zinias, mokéjimus didele jtaka daro poziciné
konkurencija dél Svietimo ir mokymosi gali-
mybiy, kurig nemaza dalimi lemia Zmoniy
asmeninio ir profesinio tobuléjimo siekiai.

Karjeros projektavimo funkcijos profe-
sinio rengimo sistemoje taip pat labai pri-
klauso nuo profesinio rengimo sistemos
socioekonominio  institucinio  modelio.
J. Winterton (2007), remdamasis profesinio
rengimo valdymo modeliu ir dominuojan-
¢ia profesinio mokymo vykdymo vieta, is-
skiria keturis tipinius modelius (1 lentelé).
Toliau trumpai apzvelgsime karjeros projek-
tavimo svarba ir vaidmenj 1 lenteléje nurody-
tuose modeliuose.

Profesinio rengimo valdymas, pagris-
tas laisvosios rinkos santykiais. Dazniausiai
profesinis mokymas(is), pagristas rinkos mo-
deliu, vyksta darbo vietose. Klasikiniam lais-
vosios rinkos modeliui badinga netolygi tei-
kiamo ir jgyjamo zmogiskojo kapitalo (Ziniy,
mokéjimy, jgudziy, patirties ir t. t.) sklaida
visuomenéje ir zmogiskojo kapitalo jgijimo
galimybiy poliarizacija. Sie reiskiniai atsiran-
da dél skirtingo besimokanciyjy ekonominio

vocational training, employability (that is
defined by the relation between qualitative
distribution of labour force supply and the
structure of labour force demand in the labour
market — Brown and Hesketh, 2004) and ca-
reer designing. This perspective also enables to
better reveal the impact of a variety of macro
factors (economic, social, and cultural) on the
interaction between vocational training and
career designing. As indicated in Figure 2, the
interaction between the distribution of labour
force supply and the structure of labour force
demand in the labour market has significant
influence on employability. The structure of la-
bour force demand in the labour market is also
influenced by the national social, economic,
educational and employment policy through
specific tools of employment and labour mar-
ket management. Career education and career
planing provided at educational institutions
are at the centre of interaction between the na-
tional economic, educational and employment
policy and personal and vocational develop-
ment aims. Distribution of the labour force
supply by qualifications, knowledge and skills
is hugely influenced by positional competition
for educational and learning possibilities that is
basically determined by individuals’ aims of
personal and professional development.

The functions of career designing in the
system of vocational training also hugely
depend on the socio-economic institutional
model of the vocational training system.
Winterton (2007) takes into consideration
the model of vocational training manage-
ment and prevailing vocational education
area and distinguishes four typical models
(Table 1).The importance and role of career
designing in the model provided in Table 1
will be presented further in the article.

Vocational training management based
on free market relations. Vocational education
based on the market model usually takes place at
workplaces. Uneven dissemination of provided
and acquired human capital (knowledge, skills,
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statuso ir nevienody ekonominiy galimybiy
investuoti ] Zmogiskajj kapitalg. Karjeros
projektavimo suteikiamos galimybés keisti
zmogaus socialinj ir ekonominj statusa $ioje
sistemoje labai priklauso nuo turimo zmogis-
kojo kapitalo vertés darbo rinkoje ir zmogaus
galimybés investuoti i ji. Siam modeliui ba-
dinga tai, kad besimokantieji daug démesio ir
pastangy skiria uzimtumo galimybiy, kurios
optimaliai atitikty jy turima zmogiskaji kapi-
tala, paieskai.

Laisvosios rinkos modelyje darbuoto-
juy ir darbdaviy tarpusavio jsipareigojimai
ir ry$iai yra palyginti silpni, nepastovis ir
priklauso nuo rinkos salygy. Modelyje vy-
rauja individualistiné karjeros samprata ir
individualas karjeros siekiai, kurie labai
priklauso nuo Zmogaus jgyto pradinio Zmo-
giskojo kapitalo, su kuriuo jis i$eina i darbo
rinkg ir kuris suteikia tam tikry derybiniy

automatic activity, experience etc.) in the society
and polarisation of possibilities of human capi-
tal acquisition are characteristic to the classical
model of free market. The phenomena arise due
to learners’ different economic status and differ-
ent economic possibilities to invest into human
capital. Possibilities provided by career design-
ing to change a person’s social and economic sta-
tus in the system largely depend on the value of
present human capital in the labour market and
individuals possibilities to invest into it. In this
model, learners focus on and put their efforts
into search for employment opportunities that
optimally match their human capital.

In the free market model, employees” and
employers’ interrelations and mutual obliga-
tions are rather weak, unstable and depend
on the market conditions. Prevailing aspects
in the model are individualistic conception of
career and individual career aims that largely

1lentelé. Instituciniai profesinio rengimo modeliai pagal J. Winterton (2007)
Table 1. Institutional models of vocational training according to Winterton (2007)

MOKYMO VYK- PROFESINIO RENGIMO VALDYMO MODELIAI
DYMAS PROFE- MODELS OF VOCATIONAL TRAINING MANAGEMENT
SINIO RENGIMO

SISTEMOJE
EDUCATION IN RINKOS MODELIS VALSTYBINIO REGULIAVIMO MODELIS
THE SYSTEM OF

STATE REGULATION MODEL
VOCATIONAL MARKET MODEL
TRAINING

Darbo vietose

Airija, Nyderlandai, Jungtiné Karalyste,
Piety Afrikos Respublika, Australija,

Austrija, Vokietija, Danija

Naujoji Zelandija
At workplaces Ireland, the Netherlands, the United King- | Austria, Germany, Denmark
dom, Republic of South Africa, Australia,
New Zealand
Mokyklose Italija Belgija, Suomija, Prancuzija, Islandija,
Norvegija, Portugalija, Ispanija, Svedija,
Lietuva, Latvija, Estija, Cekijos Respubli-
ka, Lenkija, Vengrija, Rumunija, Bulgarija,
Slovakija
At schools Italy Belgium, Finland, France, Iceland,

Norway, Portugal, Spain, Sweden, Lithu-
ania, Latvia, Estonia, Czech Republic,
Poland, Hungary, Romania, Bulgaria,
Slovakia
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galiy, naudojamy derantis su darbdaviu dél
statuso, karjeros ir profesinio tobuléjimo.
Karjeros projektavimas cia yra suvokiamas
kaip rinkoje teikiama paslauga. Dél placiai
paplitusio darbuotojy perviliojimo darbda-
viai labiausiai skatina ir sudaro salygas jgyti
tokias zinias ir mokéjimus, kurie yra butini
darbui konkrecioje darbo vietoje. Taip sie-
kiama i$vengti darbuotojy profesinio ir ge-
ografinio mobilumo keliamy pavojy jmonés
verslo konkurencingumui (Brown, Lauder ir
kt., 2001).

Nors profesinis rengimas dazniausiai
vyksta privaciajame sektoriuje, profesiniy
bendruomeniy ir organizacijy vaidmuo
profesinio rengimo procesuose yra palygin-
ti nereik§mingas. Profesinés sgjungos Siek
tiek aktyviau veikia organizuodamos ir vyk-
dydamos testinj profesinj rengima, taciau
profesinio rengimo ir karjeros projektavimo
srityje profesijoms, profesinéms normoms
ir vertybéms skiriama mazai démesio. Pir-
menybé teikiama Zmogaus gebéjimui pel-
ningai ,,parduoti® jgyta Zzmogiskaji kapitala
ir lanksciai prisitaikyti prie nuolat kintanciy
darbo rinkos poreikiy. Siame modelyje svar-
biausi profesinio rengimo ir karjeros projek-
tavimo saveikai kylantys issukiai yra susije
su intensyvia pozicine konkurencija dél
$vietimo galimybiy ir aukstos kokybés darbo
viety. Tai sudaro prielaida reikstis galimybiy
spgsty fenomenui, kai nuolat didinamos
zmoniy investicijos j zmogiskaji kapitala
nepadeda pasiekti norimos pozicijos darbo
rinkoje. Karjeros projektavimo ir profesinio
rengimo sgveikos srityje dominuoja santykis
tarp individualiy karjeros siekiy, aspiracijy,
projekty ir zmogiskyjy istekliy poreikiy dar-
bo rinkoje. Anot Ashton, Brown ir Lauder
(2011), intensyvéjanti globali konkurenci-
ja pasaulio ekonomikoje ir darbo rinkoje,
verslo vykdomi ,karai dél talenty“ vis labiau
reikalauja i§ besimokanciyjy ir besirengian-
¢iy i8eiti j darbo rinkg jauny Zmoniy gebéji-
mo formuoti savo Zmogiskajj kapitalg pagal

depend on a person’s initial human capital with
which he/she “goes into” the labour market
and which provides certain strengths to ne-
gotiate with the employer on the status, career
and professional development. Career design-
ing in this model is perceived as a service pro-
vided in the market. Due to the widely spread
practice of employee poaching, employers
usually encourage and provide with condi-
tions to gain knowledge and skills required
for a specific job. Employers take these actions
to avoid risks that employers’ vocational and
geographic mobility cause to the competitive
ability of business (Brown, Lauder et al., 2001).

Although vocational training is usually
implemented in the private sector, the role
of professional communities and organisa-
tions in the processes of vocational training
is relatively insignificant. Trade unions more
actively participate in the organisation and
implementation of continuous vocational
training; however, a lack of focus is noted on
professions, professional norms and values
in the area of vocational training and career
designing. Priority is given to a person’s abil-
ity to “sell” his/her gained human capital at a
profit and to flexibly adapt to the constantly
changing needs of the labour market. The
most important challenges that the interac-
tion between vocational training and career
designing faces in this model are related to
intense positional competition for educa-
tional opportunities and high-quality jobs. A
precondition is created for the phenomenon
of the opportunity trap to arise when continu-
ously increasing individuals’ investment into
human capital does not help to achieve a de-
sired position in the labour market. The re-
lations among individual career aims, aspira-
tions, projects and needs of human resources
in the labour market dominate in the area of
interaction between career designing and vo-
cational training. According to Ashton, Brown
and Lauder (2011), intensifying global com-
petition in the world economy and the labour
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verslo poreikius, nes tik taip galima tikétis
uzimti kuo geresne pozicija konkurencin-
goje darbo rinkoje. Renkantis karjerg ir jos
siekiant, vis labiau taikoma vadinamoji losi-
mo taktika, kurios esmé yra bet kokia kaina
prisitaikyti prie darbo rinkos konjunktiros
ir sékmingai ,,parduoti“ save darbo rinkoje.
Todél vis daugiau démesio skiriama gebéji-
mui save pristatyti, daznai laikantis princi-
po, kad svarbu ne biiti kompetentingam, bet
kompetentingai jtikinti kitus savo kompeten-
tingumu. Svarbu ne tai, ka ir kaip Zmogus
igyja $vietimo ir profesinio rengimo jstai-
gose, bet tai, kokias pozicijas darbo rinkoje
jam padeda uzimti jgyti gebéjimai. Tokio-
mis salygomis karjeros projektavimas tampa
atskira industrine sistema, padedancia savo
klientams formuoti verslo poreikiams pri-
taikyta Zzmogiskaji kapitala.

Darbo vietose vykdomas valstybés re-
guliuojamas profesinis rengimas. Sis mo-
delis mokslinéje literatiiroje dar vadinamas
dualiniu modeliu. Jam badingas visiems pi-
lie¢iams prieinamas pirminis profesinis mo-
kymas, atitinkantis darbo rinkos poreikius.
Socialiniy dalininky ir valstybés partneryste
yra uztikrinamas efektyvus koordinavimas
tarp profesinio rengimo ir veiklos sistemy.
Todél zmogiskojo kapitalo (ziniy, mokéji-
my, patirties ir t. t.) sklaida visuomenéje yra
palyginti tolygi, atitinka veiklos sistemos
poreikius ir skatina veiklos sistemos plétra.
Socialiniai dalininkai betarpiskai dalyvauja
kvalifikacijy projektavimo, profesinio rengi-
mo organizavimo ir vykdymo, mokymosi re-
zultaty vertinimo procesuose. Socialiniy da-
lininky jsipareigojimai, atsakomybé ir teisés
yra iSsamiai teisiSkai reglamentuotos. Rysiai
ir jsipareigojimai tarp darbuotojy ir darbda-
viy yra stipris ir grindziami aiskiu susitarimu
tarp juos atstovaujanciy organizacijy tkio Sa-
kos ar regiono lygmenimis.

Karjeros sampratoje svarbi vieta tenka
profesinés bedruomenés interesams ir profe-
sijos normoms bei vertybéms, todél karjeros

market, “wars for talents” among businesses
increasingly require learners and young peo-
ple who are about to enter the labour market
to have an ability to form their human capital
according to the business needs as that is how
a person can expect to take a better position
in the competitive labour market. The so-
called gambling tactics is increasingly being
used when choosing and pursuing a career.
The essence of this tactics is to adapt to the
conjuncture of the labour market at any cost
and to successfully “sell” oneself in the labour
market. Thus the focus is increasingly being
drawn to the ability to present oneself, often
following the principle that it is important not
to be competent but to competently convince
others of one’s competence. The importance is
not on what and how a person gains at educa-
tion and vocational training institutions but
on what positions these gained skills help to
take in the labour market. As a result, career
designing becomes a separate industrial sys-
tem that helps its clients to form human capi-
tal that is adapted to the business needs.

State regulatory vocational training im-
plemented at workplaces. In scientific litera-
ture, this model is also referred to as the dual
model. This model makes initial vocational
education that corresponds to the labour
market needs available to all citizens. Partner-
ship between social stakeholders and the state
ensures effective coordination of vocational
training and activity systems. Therefore, the
dissemination of human capital (knowledge,
skills, experience etc.) in the society is relative-
ly even, corresponds to the needs of the system
of activity and encourages development of the
system of activity. Social stakeholders directly
participate in the processes of qualification de-
signing, organisation and implementation of
vocational training, and assessment of learn-
ing outcomes. Social stakeholders’ obligations,
responsibility and rights are extensively legally
regulated. Employees’ and employers’ rela-
tions and obligations are strong and based on
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projektavimo ir konsultavimo veiklas be
$vietimo jstaigy ir privaciy institucijy vykdo
profesinés organizacijos, profesinés sgjungos,
darbdaviy organizacijos. Asmeniné karje-
ra labai priklauso nuo darbdaviy ir profesi-
nés bendruomenés poreikiy bei reikalavimy
ir yra pagrista glaudzia mokymosi ir darbo
patirties sgveika. Todél profesinio rengimo
sistema ir darbo rinka daznai vercia karjeros
siekti nuosekliai, i§ Zemesnés profesinio pasi-
rengimo pakopos ar zemesnio kvalifikacijos
lygmens pereinant j aukstesnj, pavyzdziui, i$
darbininko tampant meistru, techniku, pada-
linio vadovu ir pan. (Bremer ir Saniter, 2011).
Intensyvia socialine partneryste pagrjstas pa-
sitikéjimas tarp darbdaviy, darbuotojy ir mo-
kymo jstaigy skatina $iuos dalininkus inves-
tuoti tiek i pirminj, tiek ir  testinj profesinj
mokyma(si).

Dualiniame modelyje svarbiausi profesi-
nio rengimo ir karjeros projektavimo savei-
kai kylantys i$$ukiai yra jaunimo (mokymo
jstaigy absolventy) jsidarbinimo ir karjeros
galimybiy stoka. Tai lemia auksta esamos dar-
bo jégos kokybé ir stipri profesiniy sgjungy
jtaka, taip pat nepakankamas pirminio pro-
fesinio mokymo ir aukstojo mokslo studijy
perimamumas, nes profesinis mokymas yra
labai stipriai nukreiptas j realy darbo viety
poreikj. Reikéty paminéti ir dar vieng proble-
mg - dualinio profesinio mokymo modelio
branguma, didinantj verslo sanaudas ir taip
keliantj rizikg $alies ukio konkurencingumui
globalioje rinkoje.

Mokyklose vykdomas valstybés regu-
liuojamas profesinis rengimas. Sis modelis
mokslinéje literataroje dar vadinamas moky-
kliniu modeliu. Pagrindinis daugelio analiti-
ky akcentuojamas jo privalumas yra i$samiy
teoriniy ziniy suteikimas, kurj uztikrina pro-
fesinio mokymo jstaigos (Lauzackas, 2005).
I$samiy teoriniy ziniy pagrindas sudaro
prielaidas darbuotojo universalumui ir geres-
niam jo pasirengimui reaguoti i jvairius vei-
klos sistemos poky¢ius. Viena i§ didZiausiy

explicit agreement among their representative
organisations at the levels of economy area and
region.

Interests of a professional community and
professional norms and values are important
aspects in the conception of career. Thus activi-
ties related to career designing and counselling
are implemented not only by education insti-
tutions and private institutions but also by pro-
fessional organisations, trade unions and em-
ployers’ organisations. Personal career largely
depends on the needs and requirements of
employers and a professional community and
is based on close interaction between learning
and experience of work. Therefore, the system
of vocational training and the labour market
often force to pursue career consistently, mov-
ing from the lower level of vocational training
or lower qualification towards the higher level,
for example, being a worker and then becom-
ing a master, technician, department manager
etc. (Bremer and Saniter, 2011). Trust among
employers, employees and educational institu-
tions based on intensive partnership encour-
ages these stakeholders to invest into both ini-
tial and continuous vocational education.

The most important challenges that the
interaction between vocational training and
career designing is faced with in the dual mod-
el are related to the lack of employment and
career opportunities for youth (education in-
stitution graduates). This is determined by the
high quality current labour force and strong
influence of trade unions, as well as insuffi-
cient continuity of initial vocational education
and higher education studies as vocational
education is oriented largely towards the real
demand of jobs. Yet another problem is the
expensiveness of the dual model of vocational
education that increases business costs and
puts the competitiveness of the state economy
in the global market at risk.

State regulatory vocational training im-
plemented at schools. In scientific literature,
this model is also referred to as the school
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$io modelio silpnybiy ir problemy yra tai,
kad mokyklose vykdomas teorinis ir prak-
tinis profesinis mokymas daznai neatitinka
konkreciy darbo vietos poreikiy, o profesi-
nio rengimo ir veiklos sistemy saveikos ko-
ordinavimas yra nepakankamas (Lauzackas,
2005). Karjeros planavimas $iame modelyje
yra gana stipriai integruotas pirminio profe-
sinio mokymo sistemoje ir yra viena i§ profe-
sinio mokymo jstaigy funkcijy.

Mokykliniam modeliui badinga tai, kad
socialiné partnerysté profesinio rengimo sri-
tyje yra iSsamiai teisi$kai reglamentuota vals-
tybés lygmeniu, veikia triSalés partnerystés
struktiiros. Ta¢iau kai kuriose Salyse (ypac
daugelyje pokomunistiniy Centrinés ir Ryty
Europos $aliy) $iy trisalés partnerystés struk-
tary veikimas profesinio rengimo srityje yra
tik formalus, o socialiniy dalininky suintere-
suotumas bendrai spresti profesinio rengimo
problemas ir aktyviai prisidéti prie profesinio
rengimo plétros yra palyginti menkas. Socia-
liniai dalininkai turi pladias formalizuotas
galimybes ir jgaliojimus dalyvauti vykdant
kvalifikacijy projektavimo, profesinio rengi-
mo organizavimo ir vykdymo, mokymosi re-
zultaty vertinimo veiklas. Pavyzdziui, sociali-
niai dalininkai gali kurti naujas kvalifikacijas,
keisti mokymo programy turinj ir panasiai,
taciau $iomis galimybémis naudojasi gana
ribotai, jy dalyvavimo intensyvuma ir efek-
tyvuma labai daznai lemia valstybés valdzios
pastangos ir iniciatyva (Lietuvos kvalifikacijy
sistemos metodologija, 2008).

Karjeros sampratoje daznai akcentuoja-
mas siekis uztikrinti visy pilieciy teise jgyti
i$simokslinima, kvalifikacijg ir siekti kokybis-
ko uzimtumo naudojant valstybinés politikos
priemones. Taip pat pabréziamas valstybiniy
$vietimo ir profesinio mokymo jstaigy vaid-
muo atliekant karjeros projektavimo ir kon-
sultavimo funkcijas.

Siame modelyje svarbiausi profesinio ren-
gimo ir karjeros projektavimo sgveikai kylan-
tys i$sukiai yra silpna sgveika tarp profesinio

model. A number of analysts emphasise that
its main advantage is provision of compre-
hensive theoretical knowledge ensured by
vocational education institutions (Lauzackas,
2005). The background of comprehensive
theoretical knowledge acts as a prerequisite
for employer’s versatility and his/her better
readiness to react to various changes in the
system of activity. One of the biggest weak-
nesses and problems of the model is the fact
that theoretical and practical education im-
plemented at schools often does not match
specific needs of a workplace and the inter-
action between vocational training and sys-
tems of activity is insufficiently coordinated
(Lauzackas, 2005). In this model, career de-
signing and orientation are largely integrated
into the system of initial vocational education
and is one of the functions of vocational edu-
cation institutions.

In the school model, social partnership
in vocational training is regulated legally at
the state level. Three-party partnership struc-
tures are used. However, in several countries
(especially post-communist Central and
Eastern European countries) these three-
party partnership structures operate only
formally in vocational training and stake-
holders are poorly interested in joint solution
of vocational training problems and are not
willing to actively contribute to the devel-
opment of vocational training. Stakeholders
have extensive formalised opportunities and
are authorised to participate in the activities
of qualification designing, organisation and
implementation of vocational training, and
assessment of learning outcomes. For ex-
ample, stakeholders can develop new quali-
fications, change the content of education
programmes etc. but their use of these oppor-
tunities is limited and intensity and efficiency
of participation is very often determined by
the efforts and initiatives of the government
(Methodology of the Lithuanian Qualifications
System, 2008).
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rengimo sistemos ir darbo rinkos, mazinanti
karjeros projektavimo efektyvumg ir dar la-
biau silpninanti pasitikéjima tarp darbdaviy ir
profesinio mokymo jstaigy.

Auks¢iau aptarti socioekonominiai ins-
tituciniai profesinio rengimo modeliai néra
stabilas, jie nuolat kinta, jgyja naujy savybiy.
Sios modeliy transformacijos gali atrody-
ti ir kaip peréjimas nuo vieno modelio prie
kito. Kapitalizmy jvairovés teorija teigia, kad
globalios ekonomikos ir intensyvéjancios
tarptautinés konkurencijos salygomis di-
dziausia transformuojancia trauka pasizymi
laisvosios rinkos socioekonominis modelis, i
kurj pamazu panaséja jvairas kiti socioeko-
nominiai modeliai (Hall and Soskice, 2001).
Panasias tendencijas galima pastebéti ir ana-
lizuojant valstybés reguliuojamo mokyklinio
profesinio rengimo modelio transformacijas
Lietuvoje ir kitose pokomunistinése Saly-
se. Profesinio rengimo srityje gana sparciai
jsitvirtina liberaliy reformy dienotvarké, o
mokykliniame profesinio rengimo mode-
lyje atsiranda vis daugiau rinkos modelio
elementy, i$ kuriy galima paminéti pameis-
trystés jteisinima, peréjimg prie modulinio
mokymo, iSpléstas galimybes verslui daly-
vauti profesinio mokymo jstaigy valdymo
procesuose tampant $iy jstaigy dalininkais
(vieSyjy profesinio mokymo jstaigy statuso
jvedimas). Kita vertus, kol kas sunku spres-
ti apie Lietuvos profesinio rengimo sistemos
liberalizacijos apimtj ir padarinius, nes Sis
procesas dar tik prasidéjo, daugelis jo inicia-
tyvy yra ka tik numatytos arba dar svarsto-
mos. Galima diskutuoti ir apie mokyklinio
profesinio rengimo modelio liberaléjimo
(ypa¢ pastebimo pokomunistinése $alyse)
priezastis. Galbhit paaiskinima galima ras-
ti analizuojant Lietuvos ir kity Centrinés ir
Ryty Europos $aliy profesinio rengimo sis-
temoms iSkylancius issukius ir jy poveikj
profesinio rengimo ir karjeros projektavimo
saveikai. Vienas i$ tokiy i$stkiy yra vadina-
mieji galimybiy spgstai.

The conception of career often emphasises
the aim to ensure all citizens’ right to educa-
tion, qualification and right to pursue high-
quality employment through the use of na-
tional policy means. The role of state education
and vocational education institutions in career
designing and counselling is also emphasised.

The most important challenges that the
interaction between vocational training and
career designing is faced with in this model
are related to the weak interaction between
the system of vocational training and the la-
bour market that reduces efficiency of career
designing and weakens trust between em-
ployers and vocational education institutions.

The above discussed socio-economic in-
stitutional models of vocational training are
not stable. They constantly change and get
new features. Such transformations of models
might also look as a transfer from one model
to the other. According to the theory of vari-
eties of capitalism, with global economy and
intensifying international competition taking
place worldwide, there can be noted important
shift towards the free market socio-economic
model that various other socio-economic
models are increasingly resembling (Hall and
Soskice, 2001). Similar trends can be noted
in the analysis of transformations of the state
regulatory model of vocational training in
Lithuania and other post-communist coun-
tries. Liberal reform agendas settle in the area
of vocational training and more elements of
the market model can be found in the school
model of vocational training. These elements
include establishment of apprenticeship,
transfer to modular education, and better
possibilities for business to participate in the
processes of management of vocational educa-
tion institutions by becoming their stakehold-
ers (introduction of the status of public voca-
tional education institutions). On the other
hand, it is hard to make decisions related to the
volume and consequences of the liberalisation
of the Lithuanian system of vocational training
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2

GALIMYBIY SPASTY REISKINYS
LIETUVOJE IR JO IMPLIKACIJOS
KARJEROS PROJEKTAVIMO IR
PROFESINIO RENGIMO SAVEIKAI

Brity mokslininkai P. Brown ir A. Hesketh
(2004), vartodami sgvoka galimybiy spgstai
(angl. opportunity trap), apibudina tokj reis-
kinj, kai intensyviai darbo rinkoje dél aukstos
kokybés darbo viety konkuruojantys Zmo-
nés pozicinés konkurencijos mechanizmo
yra verciami vis daugiau investuoti j savo
zmogiskajj kapitala, taciau tokios investici-
jos neuztikrina siekiamy uzimtumo pozicijy.
Galimybiy spastai i§sivysciusiose Vakary eko-
nomikos (ypac¢ liberalios rinkos ekonomikos)
$alyse atsiranda dél nereguliuojamos intensy-
vios pozicinés konkurencijos §vietimo srityje
ir darbo rinkoje. Sj reikinj skatina ir valsty-
biy $vietimo politika, formuojanti ir diegianti
visuomenéje pozirj, kad geriausios uzimtu-
mo pozicijos ir karjeros galimybés priklauso
ir priklausys tik kuo aukstesnj i$simokslinima
ir kvalifikacijg turintiems zmonéms, o eko-
nomikos ir veiklos sistemos potencialas kurti
aukstos kokybés darbo vietas nuolat auga ir
yra neribotas (Brown ir Hesketh, 2004). Deja,
darbo rinkos realybé yra kitokia - nors akio,
mokslo ir technologijy pazanga isties skatina
kurti darbo vietas, kurioms reikalingi aukstos
kvalifikacijos ekspertai ir specialistai, $iy nau-
ju darbo viety skaicius ir jo augimas net poin-
dustrinés ekonomikos $alyse yra palyginti
mazas. Didzioji dalis darbo viety vis dar yra
kuriama vidutinio ar Zemo i$simokslinimo ir
kvalifikacijos reikalaujanciose veiklos srityse.
Be to, pastaruoju metu ekonomikai ir darbo
rinkai vis budingesnis vadinamasis skait-
meninis teilorizmas (ang. digital taylorism).
Naudojantis Siuolaikinémis technologijomis
ir darbo organizavimo technika, versle vis
labiau standartizuojamos aukstyjy mokéjimy
ir ziniy reikalaujancios veiklos, eliminuo-
jant i$ jy karybos, problemy sprendimo ir

as this process has only started and a number
of its initiatives have only been planned or are
still under discussions. The reasons for lib-
eralisation of the school model of vocational
training (especially noted in post-communist
countries) can also be analysed. A possible ex-
planation might be found after the analysis of
challenges that the Lithuanian and other Cen-
tral and Eastern European systems of voca-
tional training are faced with and their impact
on the interaction between vocational training
and career designing. One of the challenges is
the so called opportunity trap.

2

THE PHENOMENON OF THE
OPPORTUNITY TRAP IN LITHUANIA
AND ITS IMPLICATIONS ON THE
INTERACTION BETWEEN CAREER
DESIGNING AND VOCATIONAL
TRAINING

British scientists Brown and Hesketh (2004)
use the concept of the opportunity trap to iden-
tify a phenomenon when individuals compet-
ing in the labour market for jobs are forced
by the mechanism of position competition to
invest more in their human capital; however,
these investments do not ensure desired em-
ployment positions. Developed Western econ-
omies (especially liberal market economies)
are faced with the opportunity trap because
of uncontrolled intensive positional competi-
tion in the area of education and the labour
market. This phenomenon is also promoted
by the educational policy of states that forms
and introduces the attitude in the society that
the best employment positions and career op-
portunities have belonged and will belong to
people with higher education or qualification
and that the potential of economy and the sys-
tem of activity to create high-quality jobs has
been increasing and is unlimited (Brown and
Hesketh, 2004). However, the reality of the
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sprendimy priémimo elementus. Taigi anks-
¢iau buvusias sudétingas veiklas gali atlikti
zemesnio iSsimokslinimo ar kvalifikacijos
zmonés (Brown, Lauder ir kt., 2011). Tokiu
btidu mazinamos darbo sgnaudos, didinamas
darbo naSumas ir jmoniy pelningumas. Sis
reiskinys vis labiau plinta informaciniy tech-
nologijy, finansiniy paslaugy, net inzinerijos
ir kitose tradiciSkai aukstos kvalifikacijos rei-
kalaujanciose veiklos srityse.

Dar vienas reik§mingas veiksnys, skati-
nantis galimybiy spasty reiskinio atsiradi-
mg ir plitima, yra viduriniojo visuomenés
sluoksnio siekis uztikrinti ir pagerinti savo
turima socialinj statusg, investuojant j savo
vaiky aukstajj iSsimokslinima ir studijas,
ignoruojant kitus galimus profesinés karjeros
ir auksto socialinio bei profesinio statuso sie-
kimo budus, pavyzdziui, profesinj i§simoksli-
nima ir patirtj. Viduriniojo sluoksnio Seimy
pasirinkimas investuoti j savo vaiky aukstajj
issimokslinima ir buisimg karjera daznai yra
gana siaurai apribotas vadinamomis presti-
zinémis profesijomis (teisés, verslo valdymo
ir pan.), i$ kuriy tikimasi greito ir jspadingo
kilimo karjeros laiptais. Tac¢iau darbo rinkos
situacija ir raidos tendencijos neatitinka $iy
lakes¢iy — naujy darbo viety kokybé ir auks-
tos kvalifikacijos reikalaujanciy ,,prestiZiniy“
darbo viety skaicius Zymiai atsilieka nuo vi-
duriniojo sluoksnio lukes¢iy ir aspiracijy ir
skatina perkvalifikacija bei augantj auksty-
ju mokykly absolventy nedarbg (Brown ir
Hesketh, 2004).

Kaip galimybiy spastai reiskiasi Lietuvos
darbo rinkoje ir Svietimo sistemoje? Kokie
yra i$skirtiniai galimybiy spasty problemos
Lietuvoje bruozai? Lietuvoje taip pat galima
pastebéti ir tipines galimybiy spasty aprais-
kas ir pasekmes. Statistiniai duomenys at-
skleidzia, kad egzistuoja didelis ir nemazéjan-
tis skirtumas tarp Zmoniy, turinciy aukstajj
i$simokslinimg, pasitlos $vietimo sistemoje
ir paklausos darbo rinkoje. Darbo rinkoje
pastebimas prestiziniy specialybiy diplomus

labour market is different. Even though the
progress of economy, science and technolo-
gies really encourages development of new
jobs and workplaces that require experts and
specialists with high qualifications, the real
growth of the number of such jobs is relatively
low even in post-industrial economies. The
majority of jobs have been created in the ar-
eas that require secondary or low education
and qualification. Besides, digital taylorism is
becoming more characteristic to economy and
the labour market. The use of modern technol-
ogies and work organisation techniques help
businesses to standardise activities that require
high skills and knowledge by eliminating ele-
ments of creativity, problem solution and deci-
sion making. As a result, activities that used to
be difficult can now be performed by people
with lower education or qualification (Brown,
Lauder et al., 2011). As a result, work expendi-
tures are reduced while productivity and profit
are increased. This phenomenon is becoming
increasingly popular in IT, financial services,
even engineering and other areas that tradi-
tionally require high qualifications.

Yet another important factor that affects
the phenomenon of the opportunity trap is
the goal of middle class to establish and im-
prove its social status by investing into their
children’s higher education and studies, ignor-
ing other possible ways to pursue professional
career and high social and professional statues,
for example, vocational education and experi-
ence. The choice of middle class families to in-
vest into their children’s higher education and
future career is often limited by the so called
prestigious professions (law, business man-
agement etc.) that allegedly help to make fast
and fabulous career. However, the situation in
the labour market and development trends do
not match these expectations, i.e. the quality
of new jobs and the number of “prestigious”
jobs that require high qualification fall behind
middle class expectations and aspirations and
encourages people to change their qualification
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turin¢iy absolventy perteklius, intensyvéja
poziciné konkurencija dél aukstos kokybés
darbo viety, pastebimi dideli auk$tyjy moky-
kly absolventy perkvalifikavimo mastai ir t. t.
Lietuvos statistikos departamento duomeni-
mis, per praeitg deSimtmetj didziausias besi-
mokanc¢iyjy padidéjimas uzfiksuotas aukstojo
mokslo sektoriuje — nuo 97083 2000-2001 m.
iki 198455 2009-2010 m. (padidéjo daugiau
negu 2 kartus). Statistiniai duomenys apie
besimokanciuosius pirminio profesinio mo-
kymo jstaigose atskleidzia Zema profesinio
mokymo prestiza, taciau taip pat parodo tam
tikrus teigiamus poslinkius pastaruoju laiko-
tarpiu. Besimokanciyjy skai¢ius pagrindinio
profesinio mokymo jstaigose sumazéjo nuo
7873 2000-2001 m. iki 6961 in 2009-2010 m.
(-12 %). Viduriniojo profesinio mokymo js-
taigose tuo paciu laikotarpiu besimokanciyjy
skaicius keitési kiek maziau - nuo 32581 iki
31408 (-4 %). Bendra besimokanc¢iy pirminio
profesinio mokymo jstaigose mokiniy dalis
2009-2010 m. sudaré tik 4,92 % visy besimo-
kanciyjy. Pastaraisiais metais mazéjo ir i pir-
minio profesinio mokymo jstaigas stojanciy
bendrojo ugdymo mokykly absolventy, tu-
rin¢iy vidurinjjj i§simokslinimg, - nuo 9,3 %
2002 m. iki 6,7 % 2009 m. (Lietuvos statistikos
departmentas, 2011).

Reikia paminéti, kad Lietuvoje galimybiy
spasty reiskinys turi ir i$skirtiniy bruozy, nu-
lemty jvairiy priezas¢iy. Ukio restruktiriza-
cija, peréjimas i$ planinés ekonomikos j rin-
kos ekonomika nulémé tai, kad Lietuvos, kaip
ir daugelio kity pokomunistiniy $aliy, darbo
rinkoje yra palyginti labai mazai aukstos ko-
kybés darbo viety, pasizyminciy patraukliu
darbo uzmokesc¢iu, karjeros perspektyvomis
ir pan. Si aplinkybé didina konkurencija dar-
bo rinkoje, skatina investuoti j kuo aukstesnj
issimokslinimg ir kvalifikacija. Be to, ukio
potencialas kurti aukstos kokybés darbo vie-
tas yra daug silpnesnis negu issivysciusiose
postindustrinése Salyse. Daugelis jmoniy vis
dar konkuruoja tik kaina ir pigia darbo jéga,

and affects the increase of unemployment of
the graduates of higher education institutions
(Brown and Hesketh, 2004).

How does the opportunity trap affect
the Lithuanian labour market and education
system? What are distinctive features of the
problem of the opportunity trap in Lithuania?
Typical manifestation and consequences of the
opportunity trap can also be noted in Lithuania.
Statistical data have revealed a huge difference
of the supply of people with higher education
in the educational system and their demand
in the labour market. The excess of graduates
with the diploma in “prestigious professions”
has been noted in the labour market, positional
competition for high-quality jobs has become
more intense, the number of higher education
graduates who change their qualification has
increased etc. According to the data from the
Lithuanian Department of Statistics for the last
decade, the largest increase in the number of
learners was noted in the sector of higher edu-
cation - from 97083 in 2000-2001 to 198455 in
2009-2010 (increased more than two times).
Statistical data about learners at institutions of
initial vocational education revealed low pres-
tige of vocational education. However, certain
positive changes have been noted recently.
The number of learners at basic vocational
education institutions decreased from 7873 in
2000-2001 to 6961 in 2009-2010 (-12 %). The
changes in the number of learners at second-
ary vocational education institutions were less
significant for the same period - from 32581 to
31408 (-4 %). Overall number of learners at ini-
tial vocational education institutions in 2009-
2010 formed just 4.92 % of all learners. In recent
years, the number of general education school
graduates with secondary education who apply
to study at initial vocational education institu-
tions has also decreased - from 9.3 % in 2002 to
6.7 % in 2009 (Statistics Lithuania, 2011).

It has to be noted that the phenomenon of
the opportunity trap in Lithuania has distinc-
tive features determined by various reasons.
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todél negali pasialyti patraukliy darbo viety.
Tai lemia didelj perkvalifikavimo masto ir is-
simokslinusio jaunimo emigracijos augima.

Palyginti staigtis ekonomikos restruktiri-
zacijos procesai, strukttrinio nedarbo Suoliai
paskatino visuomenés nuostatg, kad aukstasis
issimokslinimas yra garantija ar savotiska ap-
sidraudimo nuo nedarbo forma. Tokig nuos-
tatg skatino ir dalies verslo jmoniy trumpa-
regiSka bei oportunistiné praktika naudotis
aukstajj i§simokslinima turincios darbo jégos
pertekliumi ir dirbtinai iskelti kvalifikacinius
veiklos reikalavimus.

Dar viena specifiné galimybiy spasty
problemos Lietuvoje priezastis yra profesinio
mokymo stigmatizavimas. I$ planinés eko-
nomikos sistemos paveldéta neigiama pro-
fesinio mokymo, kaip Zzmogaus profesinio ir
asmeninio tobuléjimo akligatvio, jvaizdj ir jo
poveikj jaunimui renkantis profesinio moky-
mosi kelig dar labiau sustiprino su laisvosios
rinkos santykiais prasidéjusi intensyvi pozi-
ciné konkurencija darbo rinkoje. Siuo metu
profesinio mokymo stigmatizacija mazina ir
jvaizdj pamazu gerina issiplétusios tarptauti-
nio profesinio mobilumo galimybés profesi-
niy mokykly absolventams ES darbo rinko-
je, didesné kvalifikuoty specialisty paklausa,
geréjancios mokymosi salygos ir profesinio
mokymo kokybé. Taciau profesinio mokymo
stigmatizacijos poveikis besimokantiesiems
renkantis mokymosi ir karjeros kelig vis dar
yra stiprus.

Reikia paminéti, kad galimybiy spasty
problema Lietuvoje nekelia tokios didelés
socialinés jtampos kaip Vakary Salyse, nes
su $iuo reiskiniu susidare jauni zmonés daz-
niausiai arba susitaiko su esamais karjeros
siekimo apribojimais ir tenkinasi tuo, kg gali
pasialyti vietiné darbo rinka, arba karjeros
bando siekti emigruodami j kitas $alis. Tai-
gi galimybiy spastai Lietuvoje reik§mingai
prisideda prie emigracijos ir ,,proty nuteke-
jimo“ augimo.

Restructuring of economy, transition from
the planned economy to the market economy
influenced the fact that the Lithuanian labour
market, as well as many other post-communist
countries, lack high-quality jobs with attractive
salaries, career perspectives etc. This aspect in-
creases competition in the labour market, en-
courages investment into higher education and
qualification. Besides, the potential of economy
to create high-quality workplaces here is signif-
icantly lower when compared to the developed
post-industrial countries. Many companies
still compete just by price and cheap labour
force and cannot offer attractive jobs. These as-
pects determine the increase of re-qualification
and emigration of educated youth.

Relatively fast processes of economic re-
structuring and leaps of structural unemploy-
ment promoted the idea in the society that
higher education is a certain guarantee or
secures from unemployment. The idea was
further promoted by short-sight and oppor-
tunistic practice used by a part of business
companies to use the excess of labour force
with higher education and artificially increase
qualification requirements.

Yet another specific reason of the oppor-
tunity trap in Lithuania is stigmatisation of
vocational education. The negative image of
vocational education that is inherited from the
planned economy system and that presents vo-
cational education as the end of persons voca-
tional and personal development and its impact
on youth when choosing the path of vocational
education have been strengthened by intensive
positional competition in the labour market
that has started with the relations of the mar-
ket economy. The stigmatisation of vocational
education has been currently reduced and the
image has been slowly improved by better op-
portunities of international vocational mobil-
ity to graduates of vocational schools in the EU
labour market, greater demand of qualified
specialists, improving learning conditions and
quality of vocational education. However, the
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Pastaruoju metu jau pastebima, kad gali-
mybiy spasty keliamos problemos bei jy prie-
zas¢iy supratimas pamazu keicia visuomeneés,
o ypac jauny Zmoniy, poZziirj ir nuostatas j
i$simokslinimg ir karjera. Pamazu auga susi-
doméjimas profesinio mokymo teikiamomis
galimybémis, atsiranda supratimas, kad pro-
fesinis mokymas ir profesiné kvalifikacija gali
bati labai efektyvus kelias pradéti karjerg ir
kryptingai siekti tokio i$simokslinimo, kuris
uztikrinty jsidarbinamumg, karjerg ir profe-
sinj tobuléjima. Populiaréja ir studijos kole-
gijose, i kolegijas stoja vis labiau motyvuotas
studijuoti ir siekti karjeros pasirinktoje vei-
klos srityje jaunimas.

3

KAIP PROFESINIO MOKYMO IR
KARJEROS PROJEKTAVIMO SAVEIKA
GALI PADETI SPRESTI GALIMYBIY
SPASTY PROBLEMAS?

Galimybiy spasty problemos sprendimas rei-
kalauja naujy patraukliy karjeros modeliy
paieskos ir $iy modeliy sklaidos profesinio
rengimo sistemoje. Sie nauji modeliai turi
atskleisti jvairesnes karjeros siekimo galimy-
bes darbo rinkoje, pabréziant kokybisko pro-
fesinio mokymo ir mokymosi darbo vietoje
teikiamas galimybes. Aptarsime keletg gali-
my tokiy modeliy elementy.

Vienas i§ reik$mingiausiy uzdaviniy
pirminio profesinio mokymo sistemoje yra
didinti profesinio mokymo patrauklumg ir
gerinti jo kokybe. Siam uzdaviniui pasiekti rei-
kalingos ilgalaikés ir kompleksinés priemonés.

Analizuojant profesinio mokymo tu-
rinio projektavimo teikiamas galimybes,
pazymétina mokymo turinio universalumo
ir platumo jtaka karjeros pasirinkimui ir
jo kokybei. Cia galima pasiremti Vokieti-
jos, Austrijos, Sveicarijos dualinio profesi-
nio mokymo sistemose taikomu principu
pirmyjy mokymosi mety mokymo turinj

effect of the stigmatisation of vocational edu-
cation on learners when choosing the path of
learning and career remains strong.

It has to be noted that the problem of the
opportunity trap in Lithuania does not cause
social tension that is characteristic to Western
countries as young people who face this phe-
nomenon here either accept the limits of pur-
suing career and are satisfied with what the
local labour market can offer or try to pur-
sue career by emigrating to other countries.
Therefore, the opportunity trap in Lithuania
has significantly effect on emigration and the
growth of “brain drain”

It has been noted recently that problems re-
lated to the opportunity trap and their reasons
gradually change the attitude of the society and,
especially, young people towards education and
career. The interest in opportunities provided
by vocational education is gradually increasing,
people start to understand that vocational edu-
cation and vocational qualification can be a very
effective way to start career and purposefully
pursue education that ensures employment, ca-
reer and professional development. Higher vo-
cational studies become more popular as young
people who are motivated to study and pursue
career in the chosen area choose studies there.

3

HOW CAN THE INTERACTION
BETWEEN VOCATIONAL EDUCATION
AND CAREER DESIGNING HELP

TO SOLVE THE PROBLEMS OF THE
OPPORTUNITY TRAP?

The solution of the problem of the opportu-
nity trap requires searching for new attractive
career models and disseminating these mod-
els in the system of vocational training. These
new models should reveal more versatile ca-
reer opportunities in the labour market by
emphasising opportunities provided by high-
quality vocational education and learning at a
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sudaryti taip, kad besimokantieji gerai susi-
pazinty su pasirinktos veiklos srities turiniu,
uzdaviniais, reikalavimais, darbo vietomis,
jigyty kuo platesniy profesiniy Ziniy ir mo-
kéjimy. Tai ne tik sudaro pagrindg tolesnei
mokymosi specializacijai, bet ir padeda mo-
tyvuotai ir kryptingai pasirinkti specializa-
cijg tolesniame mokymosi etape arba ieskoti
galimybiy save isreiksti kitokioje profesinéje
veikloje, jeigu mokymosi patirtis pirmaisiais
metais neatitiko jauno Zmogaus pasaukimo
ar polinkiy.

Dar vienas svarbus profesinio moky-
mo patrauklumo ir jo veiksmingos sgveikos
su karjeros projektavimu veiksnys yra besi-
mokanciyjy galimybé dalyvauti formuojant
bisimos kvalifikacijos turinj. Tam gali bati
naudingas modulinis mokymas. Modulinio
mokymo teikiamas mokymosi lankstumas
ir pasirinkimo galimybés sukuria erdve besi-
mokantiesiems, bendradarbiaujant su darb-
daviais, profesinémis organizacijomis, profe-
sinio mokymo jstaigomis ir kitais dalininkais,
sukurti tokj mokymosi turinj ir mokymasi
organizuoti taip, kad jgytos Zinios ir mokéji-
mai optimaliai atitikty darbo viety poreikius
ir asmeninius profesinio tobuléjimo siekius.
Taciau tam reikalingas socialiniy dalinin-
ky bendradarbiavimas, efektyviai vykstantis
ne tik (ir ne tiek) valstybiniu, bet ir moky-
mo jstaigos ir klasés lygmeniu. Pavyzdziui,
iSplétotas dvisalis bendradarbiavimas tarp
profesinio mokymo jstaigos ir jmonés leisty
aktyviau jtraukti jmonés atstovus  modulinio
mokymo organizavima, paskatinti juos kurti
ir sialyti mokiniams jvairius moduliniy mo-
kymo programy variantus.

Pameistrystés plétojimas profesinio mo-
kymo sistemoje taip pat gali buti naudingas
gerinant profesinio mokymo patraukluma
ir stiprinant profesinio mokymo ir karjeros
projektavimo sgsajas. Pameistrysté ne tik su-
teikia profesinei veiklai konkrecioje darbo
vietoje reikalingas profesines Zinias, padeda
efektyviai i$siugdyti reikalingus mokéjimus

workplace. Several possible elements of these
models will be discussed below.

One of the most significant tasks in the
system of initial vocational education is to
make vocational education more attractive
and to improve its quality. Long-term and
complex tools are required to achieve the aim.

The impact of versatility and width of the
educational content on the career choice and
its quality has to be noted when analysing op-
portunities provided by the vocational educa-
tion content designing. The principle applied
in the German, Austrian and Swiss systems
of dual vocational education could be used in
this case. According to this principle, the con-
tent of the 1% year studies should be formed
in a way that learners could get to know the
content, tasks, requirements and workplaces
of a chosen activity field, as well as acquire
wide and extra-functional vocational knowl-
edge and skills. This not only acts as a basis
for further learning specialisation but also
helps to make a purposeful and motivated
decision of specialisation at a later learning
stage or to look for opportunities to express
oneself in a different professional activity if
the 1* year experience did not correspond to
a young person’s profession or inclinations.

Yet another important factor related to
the attractiveness of vocational education and
its effective interaction with career designing
is an opportunity for learners to participate in
the formation of the content of future qualifica-
tion. Modular education can be helpful is this
situation. Learning flexibility and possibilities
to choose provided by modular education pro-
vide learners with environment for cooperation
with employers, professional organisations, vo-
cational education institutions and other stake-
holders to develop learning content and orga-
nize learning in a way that gained knowledge
and skills could optimally match the needs of
workplaces and personal professional devel-
opment aims. However, effective social stake-
holders’ cooperation not only at the state but
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ir jgyti praktinés patirties, bet ir yra reiks-
minga busimo darbuotojo karjeros projek-
tavimui. Mokymasis dirbant realioje darbo
vietoje leidzia pamatyti, iSbandyti ir jvertinti
veiklos teikiamas karjeros galimybes, darb-
daviy keliamus reikalavimus, darbo vietos
suteikiamg galimybe praturtinti turimas Zi-
nias ir mokéjimus siekiant aukstesnés kva-
lifikacijos. Daugelio uZsienio Saliy, kuriose
pameistrysté yra iSplétota, patirtis rodo,
kad pameistrysté daznai tampa labai reiks-
minga basimo darbuotojo karjeros pradziai,
nes besimokantiesiems sudaro palankias
galimybes jsidarbinti. Mokiniy ir jmonés
paskirty meistry bendravimas mokymosi
proceso metu sukuria labai palankig terpe
tokiam konsultavimui karjerai, kuris buty
mokiniams prieinamesnis, suprantamesnis
ir patikimesnis. Praktinio mokymo darbo
vietoje metu labai gerai atsiskleidzia mokinio
polinkiai konkreciai veiklai. Ta¢iau pameis-
trysté kai kada gali tapti ir kliatimi karjeros
projektavimui mokymo procese. Galima is-
skirti $ias aplinkybes, kurios mazina arba eli-
minuoja pameistrystés efektyvuma didinant
profesinio mokymo patrauklumg ir stipri-
nant profesinio mokymo ir karjeros projek-
tavimo sgsajas:

1. Mokiniai darbo vietose yra i$naudoja-
mi kaip pigi darbo jéga, juy atliekamas darbas
nesukuria salygy mokytis.

2. Mokiniy darbas jmonéje yra fiziskai
arba laiko pozitriu atskirtas nuo jmonés ga-
mybos ir paslaugy teikimo proceso, o patys
mokiniai yra izoliuojami nuo profesinio ben-
dravimo su jmonés darbuotojais.

3. Imonés kultaroje, kurioje mokosi mo-
kiniai, karjeros projektavimas yra nereik§émin-
gas, t. y,, jmoné neuzsiima savo darbuotojy
karjeros projektavimu, ignoruoja darbuotojy
poreikius, susijusius su jy karjera, nesirtipina
savo jvaizdziu tarp darbuotojy ir jmonés dar-
buotojy profesine socializacija.

4. Dél intensyvios pozicinés konkurencijos
darbo rinkoje pameistriai ir mokiniai jmonés

also at the education institution and class levels
is required. For example, bilateral cooperation
between a vocational education institution and
a company would enable company representa-
tives to get more involved in organizing modu-
lar education, would encourage them to devel-
op and offer learners with various variants of
modular education programmes.
Development of apprenticeship in the sys-
tem of vocational education can also help to
make vocational education more attractive
and to strengthen interrelations between
vocational education and career designing.
Apprenticeship not only provides with vo-
cational knowledge required in a particular
workplace, helps to efficiently develop neces-
sary skills and gain practical experience but
also plays a significant role in future employ-
ee’s career designing. When learning through
work at a real workplace one can see, test and
evaluate career opportunities of a particular
activity, employers’ requirements, possibili-
ties to enrich knowledge and skills in order
to gain higher qualification. Experience from
a number of foreign countries where appren-
ticeship has been properly developed shows
that apprenticeship is often extremely sig-
nificant for future employee’s career start as
learners are provided with favourable con-
ditions to get employed. Communication
between learners and masters appointed by
companies during the learning process helps
to create a very favourable environment for
career counselling that is better available, eas-
ier to understand and more reliable. Learner’s
inclinations for a specific activity are ex-
tremely well revealed during practical educa-
tion at a workplace. However, apprenticeship
can sometimes also become an obstacle for
career designing during the process of educa-
tion. The following circumstances decrease or
eliminate the efficiency of apprenticeship by
making vocational education more attractive
and strengthening the interrelations between
vocational education and career designing:
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darbuotojy ir mokymo meistry yra traktuo-
jami kaip potencialtis konkurentai, keliantys
grésme jy uzimtumui. Tai gali labai susiaurinti
pameistrystés metu jgyjamy praktiniy Ziniy,
mokéjimy ir patirties spektrg ir ypa¢ sumazin-
ti pameistrystés teikiamas karjeros projekta-
vimo galimybes. Sj poveikj galéty susvelninti
aktyvesnis profesiniy sajungy dalyvavimas or-
ganizuojant ir vykdant pameistryste.

5. Praktinio mokymo meistrai jmonéje
aplaidziai vykdo savo pareigas, susijusias su
mokymo sritimi, jiems triksta didaktinio
kompetentingumo, Ziniy ir patirties karjeros
projektavimo srityje, arba jy darbotvarké yra
perkrauta jvairiomis gamybos uzduotimis.

Pameistrystés efektyvumas daugeliu
atvejy priklauso ir nuo ja taikancios jmo-
nés dydzio. Paprastai didesnés jmonés turi
geresnes materialines, technines ir finansi-
nes sglygas pameistrystei vykdyti. Didelis
zmogiskyjy istekliy poreikis tokiose jmoné-
se lemia jy suinteresuotuma i$naudoti pa-
meistryste ilgalaikiams Zmogiskyjy istekliy
paieskos, samdos ir rengimo tikslams. To-
dél pameistrysté stambiose jmonése daznai
apima jvairias karjeros projektavimo ir kon-
sultavimo priemones. Smulkiose ir viduti-
nése jmonése pameistrystés situacija daznai
yra kitokia: jmoniy turima materialiné ir
techniné bazé, finansinés galimybés nelei-
dzia uztikrinti kokybisko mokymo. Tokios
jmonés dazniausiai negali sau leisti iSlaikyti
meistrus, kurie rapintysi tik mokymu, to-
dél mokymas meistrams tampa tik Salutine
veikla, o mokiniy nevengiama i$naudoti tik
kaip pigios darbo jégos. Ribotos galimybés
ir labai mazas zmogiskuyjy istekliy poreikis
dazniausiai lemia trumpalaikius zmogisky-
jy istekliy valdymo ir vystymo tikslus, kai
zmoniy istekliy valdymo ir vystymo prie-
monémis tik reaguojama i verslo aplinkos
keliamus reikalavimus. Dél $iy priezasciy
smulkiojo ir vidutinio verslo jmonés daz-
nai yra daug maziau suinteresuotos ilga-
laike pameistrystés nauda ir labiau linksta

1. Learners are used as cheap labour force
at workplaces; their work does not provide
conditions for learning.

2. Learners’ work at a company is physi-
cally and time-wise separated from the pro-
cess of manufacturing and service provision;
learners are isolated from professional com-
munication with other employees.

3. Companies where apprentices train
do not consider career designing as signifi-
cant, i.e. a company does not design their
employees’ career, ignores employees’ needs
related to their career, does not focus on its
image among employees and employees’
professional socialization.

4. Due to intensive positional competi-
tion in the labour market, company employ-
ees and training masters see apprentices and
learners as potential competitors and as a
threat to their employment. As a result, the
range of practical knowledge, skills and ex-
perience gained during apprenticeship can
be significantly narrowed. Career designing
possibilities that apprenticeship could pro-
vide can also be significantly reduced. These
effects could be altered by more active par-
ticipation of trade unions in the organization
and implementation of apprenticeship.

5. Tutors and trainers of apprentices at
companies negligently perform their duties
related to the field of education. They lack
didactic competence, knowledge and experi-
ence in the area of career designing or their
agenda is overloaded with various manufac-
turing tasks.

The efliciency of apprenticeship in many
cases also depends on the size of the company
that offers it. Usually large companies have
better material, technical and financial condi-
tions for apprenticeship. Huge demand of hu-
man resources in such companies determines
their interest to use apprenticeship as a tool to
search for, employ and train human resources.
Therefore, apprenticeship in large companies
often involves various career designing and
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oportunistis$kai i$naudoti jvairius trumpa-
laikius pameistrystés teikiamus privalumus,
pavyzdziui, valstybés teikiamg parama jmo-
néms, kurios priima mokinius. Kaip page-
rinti pameistrystés ir karjeros projektavimo
saveika tokiu atveju? Vienas i§ galimy budy
yra pameistrystés metu mokinj mokyti ke-
liose skirtingose jmonése ir sektoriniuose
praktinio mokymo centruose. Galimybé mo-
kytis keliose skirtingose jmonése yra nau-
dinga karjeros projektavimo pozitriu, nes
padeda geriau susipazinti su darbo viety,
uzdaviniy, profesinio tobuléjimo galimybiy
jvairove. Sektoriniai praktinio mokymo cen-
trai taip pat gali sukurti unikalias galimybes
jgyvendinti jvairias karjeros projektavimo
priemones, jeigu $iuose centruose galés mo-
kytis profesiniy mokykly mokiniai ir jmo-
niy darbuotojai.

Galimybiy spasty problema aukstojo
mokslo sistemoje atskleidzia butinybe iesko-
ti naujy aukstojo mokslo studijy ir karjeros
projektavimo sasajy. Galbat vieng i$ tokiy
galimybiy galéty suteikti $iuo metu Vokieti-
joje ir Austrijoje pamazu diegiamas dualiniy
pirmosios pakopos profesiniy studijy modelis,
kuriam budinga tai, kad studentai, studijuo-
jantys pagal pirmosios pakopos studijy pro-
gramas, taip pat dirba jmonése pameistriais
ir kartu su aukstojo mokslo diplomu gauna
profesine kvalifikacija. Tokiu badu jgyti stu-
dijy rezultatai ir praktiné patirtis uztikrina
lengvesnj absolventy jsidarbinimg, leidzia
uzimti aukstesnés kokybés darbo vietas,
atveria ir akademinés, ir profesinés karje-
ros perspektyvas. Kol kas panasus modelis
Lietuvoje veikia tik atskiruose nedideliuose
sektoriuose - pavyzdziui, biotechnologijy
sektoriuje, kur efektyviai veikia aukstyjy mo-
kykly ir jmoniy bendradarbiavimo tinklai.
Kad tokios studijos sudominty dalj Lietuvos
aukstyjy mokykly studenty rodo tai, kad
vis dazniau aukstyjy mokykly studentai tuo
paciu metu mokosi ir profesinio mokymo
jstaigose.

counselling tools. Apprenticeship in small
and medium companies often differs: mate-
rial and technical resources of companies,
financial possibilities do not guarantee high-
quality training. Such companies usually can-
not afford to employ the tutors and trainers
who would be responsible just for training. As
a result, training is often a secondary activity
to skilled employees and learners are used as
a cheap labour force. Limited possibilities and
very low demand of human resources usu-
ally determine short-term aims of human re-
source management and development when
their tools are used as a reaction to the re-
quirements of business environment only. For
these reasons small and medium businesses
are less interested in the long-term benefits
of apprenticeship and tend to opportunisti-
cally use various short-term advantages of ap-
prenticeship, e.g. state support to companies
that accept learners. How can the interaction
between apprenticeship and career designing
be improved in this case? One of the sugges-
tions during apprenticeship could be to train
the learner in several different companies and
sectorial centres of practical education. A pos-
sibility to learn at several different companies
is useful in respect to career designing as it
provides with better understanding of the
variety of jobs, tasks and vocational train-
ing possibilities. Sectorial centres of practical
education can also provide with unique pos-
sibilities to implement diverse tools of career
designing if learners from vocational schools
and company employees will have a possibil-
ity to learn at these centres.

The problem of the opportunity trap in
the higher education system reveals a neces-
sity to search for new interrelations between
higher education studies and career designing.
One possible solution would be the model of
the dual I cycle vocational studies currently
being implemented in Germany and Austria.
In this model, students who study 1% cycle
study programmes also work as apprentices in
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Siekiant uztikrinti efektyvig saveika
tarp profesinio rengimo ir karjeros projek-
tavimo, nei$vengiamai susiduriama su bu-
tinybe gerinti profesinio rengimo jstaigy ir
darbdaviy bendradarbiavimg. Karjeros pro-
jektavimas yra labai susijes su Zmogiskyjy
istekliy poreikiu versle ir su jmoniy vyk-
domomis darbuotojy paieskos, atrankos ir
samdymo strategijomis. Todél nataralu, kad
karjeros projektavimo veikla ir jos efektyvu-
mas domina verslo jmones ir jas atstovaujan-
Cias organizacijas. Dél Sios priezasties vienas
i galimy karjeros projektavimo efektyvumo
didinimo sprendimy - siekti kiek galima
skatinti ir i$plésti darbdaviy ir juos atstovau-
janciy organizacijy dalyvavimg projektuojant
karjera, teikiant Siems dalininkams reikalin-
ga metoding pagalba, rengiant jiems karjeros
projektavimo specialistus ir pan. Karjeros
projektavimas turéty dominti ir profesines
organizacijas, pirmiausiai kaip priemoné,
padedanti palaikyti ir stiprinti atitinkamas
profesines grupes ir bendruomenes, uztikri-
nant nuolatinj $iy grupiy ir bendruomeniy
papildyma i$simokslinusiais, kvalifikuotais ir
motyvuotais tobuléti darbuotojais. Karjeros
projektavimas taip pat galéty tapti reik§min-
ga profesiniy sajungy veiklos sritimi, orien-
tuojantis j karjeros projektavimo paslaugy
teikimg profesiniy sgjungy nariams, siekiant
pagerinti jy jsidarbinamumg ir uzimtumo
kokybe.

ISVADOS

1. Karjeros projektavimo ir profesinio rengi-
mo saveikos laukas gali bati analizuojamas
jvairiais pjaviais, taciau §j lauka apibrézia
santykiai tarp individualiy karjeros siekiy,
aspiracijy ir projekty, zmogiskyjy istekliy
poreikio darbo rinkoje, profesinio rengimo
jstaigose jgyjamo ir darbo pasaulyje naudo-
jamo zmogiskojo kapitalo, profesinio rengi-
mo jstaigy galimybiy patenkinti asmeninés

companies and together with the diploma of
higher education acquire a vocational qualifi-
cation. Such learning outcomes and practical
experience ensure easier graduates employ-
ability, enable getting jobs of higher quality,
and reveal perspectives of both academic and
professional career. A similar model is ap-
plied in only several relatively small sectors in
Lithuania, e.g. in biotechnology with effective
cooperation networks between higher educa-
tion institutions and companies. The fact that
students of higher education institutions are
increasingly choosing to study at vocational
training institutions at the same time indicates
that this type of studies would attract a num-
ber of students of the Lithuanian higher edu-
cation institutions.

In order to ensure effective interaction
between vocational training and career de-
signing, it is necessary to improve coopera-
tion between vocational training institutions
and employers. Career designing is closely
related to the demand of human resources
in business and strategies applied by compa-
nies to search, select and employ employees.
Naturally, business companies and their rep-
resentative organisations are interested in the
activity of career designing and its efficiency.
A possible solution to increase efficiency of
career designing is to encourage and expand
participation of employers and their repre-
sentative organisations in career designing by
providing these stakeholders with methodical
help, training career designing specialists etc.
Career designing should also interest profes-
sional organisations as a tool to support and
strengthen particular professional groups and
communities by ensuring constant supply of
educated, qualified and motivated employers.
Career designing could also become a signifi-
cant activity area for trade unions, focusing
on orientation towards provision of career de-
signing services to members of trade unions in
order to improve their employability and qual-
ity of employment.
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karjeros siekimo ir darbo rinkos poreikius.
Siame lauke taip pat svarbi saveika tarp jsi-
darbinamumo, valstybés profesinio rengimo,
uzimtumo, ekonominés ir socialinés politi-
kos bei asmeninés karjeros siekio.

2. Karjeros projektavimo ir profesinio
rengimo saveikos ypatybés priklauso nuo so-
cioekonominio ir institucinio profesinio ren-
gimo modelio. Rinkos (liberaliajame) profesi-
nio rengimo modelyje karjeros projektavimas
suprantamas kaip paslauga, padedanti jgyti
rinkos reikalavimus atitinkantj Zmogiskajj
kapitalg ir ji sékmingai ,,parduoti“ darbo rin-
koje. Dualiniame profesinio rengimo mode-
lyje vyraujancioje karjeros sampratoje svarbi
vieta tenka profesinés bendruomenés intere-
sams, profesijos normoms ir vertybéms, todél
karjeros projektavimo ir konsultavimo vei-
klas be svietimo jstaigy ir privaciy institucijy
vykdo profesinés organizacijos, profesinés sg-
jungos, darbdaviy organizacijos. Mokyklose
vykdomo valstybés reguliuojamo profesinio
rengimo modelyje karjeros projektavimas yra
gana stipriai integruotas pirminio profesinio
mokymo sistemoje ir yra viena i§ profesinio
mokymo jstaigy funkcijy. Siame modelyje di-
dziausias i$sukis, kylantis profesinio rengimo
ir karjeros projektavimo saveikai, yra silpna
saveika tarp profesinio rengimo sistemos ir
darbo rinkos, mazinanti karjeros projektavi-
mo efektyvuma.

3. Galimybiy spasty problema kyla tada,
kai intensyviai darbo rinkoje dél aukstos ko-
kybés darbo viety konkuruojantys zmonés
pozicinés konkurencijos mechanizmo yra
ver¢iami vis daugiau investuoti j savo Zmo-
giskaji kapitalg, taciau tokios investicijos
neuztikrina siekiamy uzimtumo pozicijy.
Lietuvoje galimybiy spasty reiskinio isskir-
tinumg lemia pereinamosios (tranzitinés)
ekonomikos ir visuomenés bruozai: tkio
restruktirizacija, peréjimas i§ planinés eko-
nomikos j rinkos ekonomika, lémes maza
aukstos kokybés darbo viety skaiciy ir sil-
pna ukio potencialg kurti aukstos kokybés

CONCLUSIONS

1. The area of interaction between career de-
signing and vocational training can be ana-
lysed through different perspectives but this
area is defined through the relations among
individual career aims, aspirations and proj-
ects, the demand of human resources in the
labour market, human capital that is acquired
at vocational training institutions and used in
the world of work, possibilities of vocational
training institutions to satisfy the needs of
personal career aspirations and the labour
market. The area also focuses on the inter-
action among employability, national voca-
tional training, employment, economic and
social policy and personal career aims.

2. Characteristics of the interaction be-
tween career designing and vocational train-
ing depend on the socio-economical and
institutional models of vocational training.
In the market (liberal) model of vocational
training, career designing is understood as
a service that helps to acquire human capital
that corresponds to the needs of the labour
market and to successfully “sell” it in the la-
bour market. The conception of career in the
dual model of vocational training focuses on
the interests of the professional community,
professional norms and values. Therefore, ca-
reer designing and counselling activities are
implemented not only by education institu-
tions and private institutions but also by pro-
fessional organisations, trade unions and em-
ployers’” organisations. In the state regulatory
model of vocational training implemented at
schools, career designing is closely integrated
into the system of initial vocational educa-
tion and is one of the functions of vocational
education institutions. The biggest challenge
that the interaction between vocational train-
ing and career designing is faced with in this
model is weak interaction between the system
of vocational training and the labour market
that reduces efficiency of career designing.
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darbo vietas, dideli perkvalifikavimo mastai,
i$simokslinusio jaunimo emigracijos augi-
mas, profesinio mokymo stigmatizavimas.

4. Efektyvi profesinio rengimo ir karje-
ros projektavimo saveika gali padéti spresti
galimybiy spasty problema. Tam reikia tai-
kyti kompleksines ilgalaikes priemones: re-
formuoti profesinio mokymo turinj, iSplésti
besimokanciyjy galimybes dalyvauti formuo-
jant basimos kvalifikacijos turinj, diegti pa-
meistryste jvairiais profesinio rengimo ir
aukstojo mokslo studijy lygmenimis, stiprinti
bendradarbiavimg tarp mokymo jstaigy ir
socialiniy dalininkuy, jgalinti darbdavius, pro-
fesines organizacijas ir profesines sgjungas
kvalifikuotai vykdyti jvairias karjeros projek-
tavimo veiklas.

3. The problem of the opportunity trap
arises when positional competition makes
people who are intensively competing for
high-quality jobs in the labour market to in-
vest more into their human capital; however,
this investment does not guarantee desirable
employment positions. The following features
of transitional economy and society define
the characteristics of the opportunity trap in
Lithuania: restructuring of economy, transi-
tion from planned economy to the market
economy that determined low number of
high-quality jobs and weak potential to create
high-quality jobs, huge extent of re-qualifica-
tion, increasing emigration of educated youth,
and stigmatization of vocational education.

4. Effective interaction between voca-
tional training and career designing can help
to solve the problem of the opportunity trap.
Complex long-term tools should be applied:
to reform the content of vocational education,
to expand learners’ possibilities to participate
in the formation of the content of future qual-
ification, to introduce apprenticeship at dif-
ferent levels of vocational training and higher
education studies, to strengthen cooperation
between education institutions and stake-
holders, to enable employers, professional
organisations and trade unions to implement
qualified activities of career designing.
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